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ACADEMIC N=HIEVEMENT 

fACULTY SENATE Of DELTA STATE U~IVERSITY 
COMMITTEE ASSIGNMENTS 

1993-94 

Norris ( P ), A'bide ( J), Karnes ( \)). I 'cdcr I I), H,dines ( 1\1 ), Sridhiirdn ( K), Wi Iller ( K) 

ACADEMIC COMPUTER USAGE 

;\litchelli.lU, Kntts ( K), (;OITcro (J), Iidmon ( (; 1. Johnson ( [\1), Owen (r:), Parkn ((;) 

ACADEMIC HONORS 

Tomek (J), Rristcr (C;). Brooks (B). C;{IT (\11. Denton (F), Kramer (C;), Moore (N), H,ushing 
(K), Tullos (1\1 ) 

ATTENDANCE 

Strahiin (E), Black (13), Bldnsctt (I)), 1),TOwn (,I), Elkins (e), Johnson (e), !'cilch (I), \\t\11tlll 
(B), SpcnCt~r ( .J ) 

CREDE/'IoJTIALS 

quon (.11" Britt (S), Fleming (R), C;,trrison (.I), Koehler (1:\), Long (,\), PcttwilY (K), Small (\\1, 
Solomon (T), Wi Ider ( [\1 ) 

CRITICAL THINKING ACROSS THE CURRICULUM 

Haves (W ), Chase (V), J)illlas (J), Haves (C), Kennison (B), l\lacmillan (B), Uuzts (n, Seiger 
(L), Sledge (A), Tiftickjian (J), Walley (W) 

LIBRARY 

Wilson (.1 ), Bahr (E), Caudill (J )), Crook (I.), Frnka (R), Hailf~y (I.), Ross (;\1), H,vckr (H()bert), 
Schubert (D), Simmons ('1'), Tatum (.1), WilliiuTIS (.1cITV) 

ORAl. AURAL; AND VISUAL HISTORY 

Cclsh (W ), Cranford (S), Foster ( 1'), Ilahn (S), Stolle ((:), 

RESEARCH 

Thornell (.1 ), Booth (W), Burgos-l\gllilar (B), C;n~ever (J ), Jones ( E), .Jordon (S), I )utlcl\\' I II). 
\\'care (.1), Wheeler (])), Woodall ( I, ) 



n 

( 

SPf -'IAL PROGRAMS 

Butler ( M ), Buchanan (M), Ford ( J), Ford ( S I. horitnelli ( V), l,"V ~r ( w), STI'ith ( I)), Wi lli.-tI1l<; 
(A), Wilson (W) 

WRITING ACROSS THE CURRICULUM 

Bitrnwcll (:VI ), Allcn-Bradl(~v (J), Boho (N) 1 1 {)IlSC ! r ),J!JI]f'<; ! 1'1, KI:nnisoJl r (:). Srmdcr<; (:\,1 
Spencer (J), TydcrJc (J) 

WRITING PROFICIENCY EXAM APPEALS 

Dodge (R), Oppenheimer (B J. WillirlJll<; i I: ) 

SENATE CHAIR DESIGNEE TO ACADEMIC.C01JNCll 

Brooks (H) 

Note: In 1991-92 the Tenure Appcrlls (:oTTlmittc(' WitS .-thsorhcd into the FitCllltv Scnittc 
Committee on (;eneral h:adcmic i\jf,lir<;. 

Submitted on Allgnst lB, 1 CJCJi 
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DELTA STATE UNIVERSITY 
FACULTY SENATE 

COMMITTEE ASSIGNMENTS 
1993-94 

Committee on University Standing Committees 

Camille Branton 
Joe Garrison 
Bill Hays, Chair 
Florence Ouzts 
Tony Wilson 

ComlTlittee on General Academic Affairs 

Ed Bahr 
Mark Butler 
Jerry Dallas 
Dave Heflin 
Robert Fleming 
Collier Parker 
Debra Smith 
Bill Spencer, Chair 
Ed Williams 

Committee on Finance 

Vicky Chase, Co-Chair 
Darry Hardy 
Val Hinton 
Tommy Sledge, Co-Chair 
Marcus Steele 

Committee on University Services 

Darvin Barnes 
Carol M. Boyd 
Rob Brown, Chair 
Georgene Clark 
John Simmons 
Dwain Stephens 
Anita Williams 

Elections Committee 

Robert Fleming 
Vicky Chase, Chair 
Bill Hays 
Camille Branton 
Louise Seals 
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Cleveland, Mississippi 38733 
FACULTY SENATE 

MEMORANDUM 
----------------------------------------------------------
To: Members of the DSU Faculty Senate 

From: Georgene Clark, Vice Chair 

Re: Next Regular Senate Meeting 

----------------------------------------------------------

Date: Thursday, June 10, 1993 

Time: 3:30 p.m. 

Place: 118 Ewing Hall 

Agenda 

I. Introductions 

II. Minutes of the May 11 meeting. Please review the enclosed copies before the 
meeting and note any corrections or modifications. 

III. Old Business 

A. Early date for graduating seniors' grade reports/scheduling exams after graduation 

B. Conflict of graduation with Mother's Day 

IV. ~Je'IJ B-us!ness 

A. Change of day, time and pl'ace of graduation 

B. Change of order in which candidates for degrees receive their diplomas 

C. Statute of limitations on student academic grievance procedures 

D. .Faculty Senate committee assignments for 1993-94/election of chairs 

V. Announcements 
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Delta State University Faculty Senate 
June 10, 1993 

Ewing Building, Room 118 
Cleveland, Mississippi 

MINUTES 

Members Present: Georgene Clark, Vice-Chair 
Camille Branton, Secretary 
Tony Wil son 
Dwain Stephens 
Co 11 i er Parker 
TOIIIJJY Sledge 
Bi 11 Hays 
Bill Spencer 
Vicky Chase 
Robert Fleming 
W.R. Wilson, proxy 
Gary Cook, proxy 
Mark Butler 
Robert Brown 
Alinda Sledge, proxy 

Members Absent: Ed Williams 
Darry Hardy 
Joe Garrison 
Val Hinton 
Darvin Barnes 
Dave Heflin 
Jerry Dallas 
Debra Smith 
Burrow Brooks, Chair 
Edward Bahr 
Dorothy Seals 
John SilllJJOns 
Marcus Steele 

Agenda 

I. Introductions 
II. Approval of the minutes of the May 11 meeting 
III. Old Business 

A. Early date for graduating seniors' grades reports/scheduling exams 
after graduation 

B. Conflict of graduation with Mother's Day 

1 
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IV. New Business 

A. Change of day, time, and place of graduation 

B. Change of order in which candidates for degrees receive their 
diplomas 

C. Statute of limitations on student academic grievance procedures 

D. Faculty Senate committee assignments for 1993-94 election of 
chairs 

V. Announcements 

Agenda Business 

2 

I. The meeting was called to order by Vice-Chair Clark. She introduced the 
following proxy members: W.R. Wilson, Mathematics; Gary Cook, Music; 
and Alinda Sledge, Social Work. 

II. The following corrections were noted in tt.e May 11 minutes: 

Page 6 - Change "out standing II in the fourth line of Section 0 to 
"overdue" 

Page 7 - delete "i s" from the fourth line of the fi rst full paragraph 

Senator Brown moved that the minutes be approved after the corrections. 
Senator Hays seconded the motion. The motion passed unanimously. 

II 1. 01 d Bus i ness 

A. Senator Branton stated that her division has been concerned about 
how early senior grades are due during the spring semester because 
of the number of seniors that stop coming to class after their 
grades have been turned in to the Registrarls office. This often 
results in students missing more classes than is acceptable by 
university policy. Senator Spencer moved that additional 
clarification be made in the Bulletin to include graduating 
seniors after grades are due. Senator Fleming suggested that the 
motion be amended to specify that absences for seniors can be 
accumulated after the final grades are in and should be included 
in all official publications. Senator Spencer agreed to the 
amended motion. Senator T. Sledge seconded the motion. All 
senators voted in favor of the motion with the exception of one" 
abstention. 
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B. Senator Branton "stated that there had been some concern in"her 
division over the conflict of graduation with Mother's Day. 
Senator T. Sledge suggested moving this business to New Business. 

IV. New Business 

3 

A. Senator T. Sledge movea that graduation be moved to the morning of 
the Saturday before the Sunday on which graduation is usually 
held. Senator Spencer second~d. The motion was passed by 
acclamation. ~. d./J1. or It) -~ 

B. Senator Branton moved to change the order in which candidates for 
degrees receive their diplomas with doctoral students receiving 
diplomas first, followed by specialists, master's: and 
undergraduates. The motion was seconded by Senator Hays. The 
vote included 10 ayes, 4 nays, and one abstention. The motion 
passed. 

C. Senator Hays discussed the statute of limitations on student 
grievance procedure~s. Hays stated that at present there is no 
stat~ of limitation n student grievances. After r~ading the 
current policy stat ent, it was evident that there~ no time 
limit. Senator Hays stated that recently a student had appealed 
grades on four courses over a period of three years. Senator Hays 
moved that the foll~ing statement be added to the end of the(1t'lI"'ren.,L­
policy statement: "Jhis appeal IlUst be filed within 120 days of 
the date that the alleged grievance occurred." Senator Spencer 
seconded the motion. All voted in the affirmative with the 
exception of one abstention. 

D. Vice-Chair Clark distributed a current list of senate committees 
and suggested that each committee get together to elect a chair 
before reconvening. The following chairs were elected: 

Committee on University Standing Committees: Chair - Bill Hays 
Committee on General Academic Affairs: Chair - Bill Spencer 
Corrmittee on Finance:Co-chair-Vicky Cha.se;Co-chair-Tomy Sledge 
Committee on University Services: Chair - Rob Brown 
Elections Committee: Chair - Vicky Chase 

The meeting was reconvened and new committee chairs were announced. 
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Announcements 

Vice-Chair Clark announced that Prvchology had been made a department 
and needs to elect a senator. AI -J, since the current proxy for 
Behavioral Sciences is from the department of Psychology, a new proxy 
needs to be elected for Behavioral Sciences. 

The next meeting will be held on July 8, 1993. Vice-Chair Clark . 
requested that any items to be included on the agenda be submitted as soon as possible. 

Senator T. Sledge moved that the meeting adjourn. 
seconded the motion which was passed unanimously. 
at 4:45 P.M. 

Senator Stephens 
The meeting adjourned 

4 
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Delta State University Faculty Senate 
June 10, 1993 

Ewing Building, Room 118 
Cleveland, Mississippi 

MINUTES 

Members Present: Georgene Clark, Vice-Chair 
Camille Branton, Secretary 
Tony Wil son 
Dwain Stephens 
Coll ier Parker 
TOIiIiRY Sl edge 
Bi l-l Hays 
Bill Spencer 
Vicky Chase 
Robert Fleming 
W.R. Wilson, proxy 
Gary Cook, proxy 
Mark Butler 
Robert Brown 
Alinda Sledge, proxy 

( Members Absent: Ed Williams 
Darry Hardy 
Joe Garrison 
Val Hinton 
Darvin Barnes 
Dave Heflin 
Jerry Dallas 
Debra Smith 
Burrow Brooks, Chair 
Edward Bahr 
Dorothy Seals 
John Sillll10ns 
Marcus Steele 

Agenda 

I. Introductions 
II. Approval of the minutes of the May 11 meeting 
III. Old Business 

A. Early date for graduating seniors' grades reports/scheduling exams 
after graduation 

B. Conflict of graduation with Mother's Day 

1 



n 

( 

2 
IV. New Business 

A. Change of day. time, and place of graduation 

B. Change of order in which candidates for degrees receive their 
diplomas 

C. Statute of 1 imitat ions on student academi c gri evance procedures 

D. Faculty Senate committee assignments for 1993-94 election of 
chairs 

V. Announcements 

I. 

II. 

Agenda Business 

The meeting was called to order by Vice-Chair Clark. 
following proxy members: W.R. Wilson. Mathematics; 
and Alinda Sledge, Social Work. 

She introduced the 
Gary Cook. Music; 

The following corrections were noted in the May 11 minutes: 

Page 6 - Change "out standing" in the fourth line of Section 0 to 
"overdue" 

Page 7 - delete "is" from the fourth line of the first full paragraph 

Senator Brown moved that the minutes be approved after the corrections. 
Senator Hays seconded the motion. The motion passed unanimously. 

III. Old Business 

A. Senator Branton stated that her division has been concerned about 
how early senior grades are due during the spring semester because 
of the number of seniors that stop coming to class after their 
grades have been turned into the Regi strarl s offi ceo Thi soften 
results ill students iDissing more chsses than is acceptable by 
university policy. Senator Spencer moved that additional 
clarification be made in the Bulletin to include graduating 
seniors after grades are due. senator Fleming suggested that the 
motion be amended to specify that absences for seniors can be 
accumulated after the final grades are in and should be included 
in all official publications. Senator Spencer agreed to the 
amended motion. Senator T. Sledge seconded the motion. All 
senators voted in favor of the motion with the exception of one 
abstention. 
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B. Senator Branton stated that there had been some concern in her 
division over the conflict of graduation with Mother's Day. 
Senator T. Sledge suggested moving this business to New Business. 

3 

IV. New Business 

A. Senator T. Sledge movea that graduation be moved to the morning of 
the Saturday before the Sunday on which graduation is usually 
held. Senator Spencer seconded. The motion was passed by 
acclamation. 

B. Senator Branton moved to change the order in which candidates for 
degrees receive their diplomas with doctoral students receiving 
diplomas first, followed by specia1ist~, mi'l,sterls t and 
undergraduates. The motion was seconded by Senator Hays. The 
vote included 10 ayes, 4 nays, and one abstention. The motion 
passed. 

C. Senator Hays discussed the statute of limitations on student 
grievance procedures. Hays stated that at present there is no 
statue of limitation on student grievances. After reading the 
current policy statement, it was 'evident that there was no time 
limit. Senator Hays stated that recently a student had appealed 
grades on four courses over a period of three years. Senator Hays 
moved that the following statement be added to the end of the 
policy statement: "this appeal IlUst be filed within 120 days of 
the date that the alleged grievance occurred." Senator Spencer 
seconded the motion. All voted in the affirmative with the 
exception of one abstention. 

D. Vice-Chair Clark distributed a current list of senate committees 
and suggested that each committee get together to elect a chair 
before reconvening. The following chairs were elected: 

Committee on University Standing Committees: Chair - Bill Hays 
Committee on General Academic Affairs: Chair - Bill Spencer 
Committee on Finance:Co-chair-Vicky Chase;Co-chair-Tommy Sledge 
Committee on University Services: Chair - Rob Brown 
Elections (;ommtttee: Chair - Vicky Chase 

The meeting was reconvened and new committee chairs were announced. 
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Announcements 

Vice-Chair Clark announced that Psychology had been made a department 
and needs to elect a senator. Also, since the current proxy for 
Behavioral Sciences is from the department of Psychology, a new proxy 
needs to be elected for Behavioral Sciences. 

The next meeting will be held on July 8, 1993. Vice-Chair Clark 
requested that any items to be included on the agenda be submitted as 
soon as possible. 

Senator Stephens 

4 

Senator T. Sledge moved that the meeting adjourn. 
seconded the motion which was passed unanimously. 
,It 4:4~ P.M. The meeting adjourned 
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MEMORANDUM 

July 5,1993 

To: Members. of the DSU Faculty Senate 

From: Georgene Clark, Vice Chair tfJV 

Re: Next Regular Senate Meeting 

Date: Thur~day, July 8, 1993 

Time: 3:30 p.m. 

Place: 118 Ewing Hall 

Agenda 

I. Introductions 

II. Minutes of the June 10 meeting. Please review the enclosed copies before the 
meeting and note any corrections or modifications. 

III. Old Business 
• i>" 
• "f, 

A. Concerns about graduation, status report 

B. Statute of Iimi1ations on student academic grievance procedures, status report 

IV. New Business 

A. Method of deterr:nining percentage of increases in faculty salaries on the 1993-94 
contracts 

B. Student grade reports for summer school 

C. Faculty Senate offic~ space 

D. Faculty Senate committee assignments for 1993-94, updated list 

E. Faculty Senate membership list for 1993-94, corrected/updat~d copy 

F. Approval of 1993-94 university-wide committee assignments 

V. Announcements 

"""" 
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Delta State University Faculty Senate 
July 8, 1993 

Ewing Building, Room 118 
Cleveland, Mississippi 

Members Present: 

Members Absent: 

MINUTES 

Tony Wilson 
Dwain Stephens 
Camille Branton, Secretary 
Bill Hays 
Darry Hardy 
Duke Barnes 
Sammy Cranford, proxy 
Bill Spencer 
Vicki Chase 
Robert Fleming 
W. R. Wilson, proxy 
Mark Butler 
Robert Brown 

Georgene Clark. Vice-Chair 
Collier Parker 
Tommy Sledge 

Ed Williams 
Joe Garrison 
Val Hinton 
Dave Heflin 
Jerry Dallas 
Debra Smith 
Burrow Brooks, Chair 
Edward Bahr 
Dorothy Seals 
John Simmons 
Marcus Steele 

.. ,(\tY 

The meeting was adjourned~a quorum was not present at the meeting. The next 
meeting will be held on September 9, 1993. 
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FACULTY SENATE 

Memorandum 

Cleveland, Mississippi 38733 

September 2, 1993; , 

--------------------------------------------------------

To: Members of the DSU Faculty Senate 

From: Burrow P. Brooks, Chair 

Re: Next Regular Ser.2te Meeting 

---------------------------------------------------------

Date: Thursday, September 9, 1993 

Time: 3:30 p.m. 

Place: 118 Ewing Hall 

Agenda: 

I. Introductions 

'"./ 

"-. :,}"~ 

-.';'; ".: 

II. Minutes of the June 10 meeting. Please review the enclosed copies before 
the meeting and note any corrections or modifications. 

ill. Old Business 

A. Concerns about graduation, status report. 

B. Faculty Senate budget, status report. 

IV. New Business 

A. Report on business of t..h~ Academic Council 

B. Method of determining percentage of increases in faculty salaries on 
the 1993-94 contracts. 

C. Student grade reports for summer school. 

D. Facu~ty Senate office space. 

E. Faculty Senate committee &ssignm~J;lts for 1993-94, updated list . . -. . .' .' .,.~ .. ' . ".. 
'. i 

F. Faculty Senate membership list and proxy list for 1993-4, corrected! 
updated copy. 

G. National meeting of faculty senate leaders. 

V. Announcements 

-~.--
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~-- MeiiThers Present: 

.. !" ... ,' 

Members Absent: 

,,: 

Delta State University Faculty Senate 
September 9, 1993 

Ewing Building, Room 118 
Cleveland, Mississippi 

Minutes 

Tony Wilson 
Dwain Stephens 
Tommy Sledge 
Ed Williams 
Bill Hays 
Val Hinton 
Dave Heflin 
Jerry Dallas 
Debra Smith 
Bill Spencer 

. ::;: ~:-

Georgene Clark, Vice~Chair 
Robert Fleming 
Edward Bahr 
Mark Butler 
Anita Williams 
Rob Brown 
Paul West, proxy Beh Sciences - Camille Branton 
James Gray, proxy - CIS - Darry Hardy 
Jo Wilson, proxy - Library - Vicki Chase 
Burrow Brooks, Chair 
John R. Simmons 

Flo Ouzts 
>,Joe Garrispn 

Darvin Barnes 
DQf6thy Seats·:: .; . 
Marc Steele 
Carol Boyd 
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I. 
II. 
III. 

Agenda 

Introductions 
Approval of minutes of the June 10 meeting. 
Old Business 

A. Concerns about graduation, status report. 

B. Faculty Senate budget, status report. 

IV. New Business 

A. Report on Academic Council 

B. Method of determining percentage of increases in faculty salaries on 
the 1993-94 contracts. 

C. 

D. 

E. 

F. 

Student grade reports for summer school. 

Faculty Senate office space. 

Faculty Senate committee Assignments for 1993-94, updated list. 

Faculty Senate membership list and proxy list for 1993-94, 
corrected/updated copy. 

G. National meeting of faculty senate leaders. 

V. Announcements 

Agenda Business 

I. The meeting was called to order by Chair Brooks. New members and 
proxies were introduced. 

II. The following corrections were noted in the July 8 meeting: 

Page I - add the word "since" in the first line. 

The following corrections were noted in the June 1 0 meeting: 



() 
Page 3 - correct spelling of "statute" in line 3 of Section C. 

add an "s" to "limitation" in line 3 of Section C. 
change "was" to "is" in line 4 of Section C 
add "current" to line 7 of Section C 
capitalize "This" in line 8 of Section C. 

Senator Stephens moved that the minutes be approved as corrected. 
Senator Spencer seconded the motion. The motion passed unanimously. 

III. Old Business 

A Only approximately 30% of the requested Faculty Senate budget 

B. 

was approved for 1993-94. Dr. McArthur asked Chair Brooks and 
Senator Hays that the Faculty Senate overspend money this year in 
order that a base would be established for next year. Chair Brooks 
further stated that there is money for long distance and the Faculty 
Senate will be given an LDDS access number. 

Vice-Chair Clark reported on the·request concerning graduation 
changes. The Cabinet has agreed to the request to change the date 
and time of graduation. Although not official, it appears that the 
change may occur this year. With regard to the order of 
procession, a decision has not yet been made. Further inquiry from 
other schools will be looked at before a decision is made. 

IV. New Business 

A. Chair Brooks reported on the August 19 Academic Council 
meeting. He stated that the academic grievance policy that was 
suggested by the Faculty Senate in the June meeting and was 
adopted with some modification. The wording of the policy was 
discussed. The following is the way the Academic Council worded 
the policy: "This appeal must be filed by the end of the succeeding 
term in which alleged grievance occurred." A "term" would be 
defined as Fall semester, Spring semester,· and Summer (both 
sessions). 

At the September meeting held on September 8, the Academic 
Council discussed clarifying the attendance policy for graduating 
seniors after grades were turned in to the registrar's office. The 



n Council did not think that this needed to be included in the catalog. 
Teachers should make it clear in syllabi that those days would be 
counted as absences and that if absences exceed the allowed 
number, an "F" could result. These would be turned in prior to 
graduation before final exams begin. Senator Hays suggested that 
this would give faculty some leverage even if it is not in the 
catalog. 

Academic Council asked that the Faculty Senate look at the 
possibility of going to a grading scale of pluses and minuses. This 
was suggested by Dean Thornell and no opposition was shown by 
Dr. McArthur. 

B Percentage increases in faculty salaries according to Dr. McArthur 
was to include 5% of last year's salaries to be made available for 
raises. All faculty would receive 4%. The remaining 1% would be 
allocated to faculty who were below average salaries with these 
raises having a maximum of 8%. The decisions on this would be 
left to Dr. McArthur's discretion. 

( t The new budget should be in the library soon. 

, 
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C Student grade reports for summer school have not been available 
until the end of second semester of summer school for transfers, 
advisement, etc. Senator Hays made the motion that the Faculty 
Senate ask the Committee on Academic Affairs or a subcommittee 
to talk to the registrar's office to see if the grade reports can 
feasibly be completed by the end of the first summer term. Senator 
Hinton seconded the motion. The motion carried. 

D. Senator Hays moved that Executive Committee approach the 
administration to request office space for the Faculty Senate. The 
motion was seconded by Senator Spencer. The motion carried. 

E. The updated list for Faculty Senate committee assignments for 
1993-94 was mailed to each senator. No corrections were noted. 

F Faculty Senate membership list and proxy list for 1993-94 was 
mailed to each senator. No corrections were noted. 



n G. The new budget requested $900.00 for travel and possibly for the 
Chair or designee to attend a national meeting of Faculty Senate 
leaders. This meeting is next month in Washington, D.C. with the 
major topic being the Faculty Senate and Fiscal Crisis Strategies for 
Survival. Senator Dallas moved that we have the Faculty Senate 
Chair attend this meeting and Vice-Chair Clark seconded the 
motion. The motion carried. 

V. Announcements 

A. Ray Cleere and the IHL Board were supposed to have a statewide 
meeting with the Faculty Senates in September. This meeting has 
been cancelled and may occur at a later time. 

B. Colonel Stephens in Aerospace Studies is retiring and was given 
good wishes for his future endeavors. 

C. The next meeting will be held on October 14, 1993. 

Colonel Stephens moved that the meeting be adjourned. Senator Butler 
seconded the motion. The motion carried. 
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Delta State University Faculty Senate 
November 11, 1993 

Ewing Building, Room 118 
Cleveland, Ms 

Minutes 

Members Present: Tony Wilson 
Russell Jackson 
William Bell - Aviation Proxy - Tommy Sledge 
Paul West - Behavioral Sciences Proxy - Camille Branton 
Grady E. Williams III 
Bill Hays 
Darry Hardy 
Jane Weare - Curriculum and Instruction Proxy - Joe Garrison 
Val Hinton 
Jerry Dallas 
Georgene Clark 
Bill Spencer 
Victoria Chase 
Robert Fleming 
John Simmons 
Edward Bahr 
Mark Butler 
Dorothy Seals 
Marcus Steele 
An ita Wi 11 i ams 
Rob Brown 
Burrow Brooks - Chair 

Members Absent: Flo Ouzts 
Debra Smith 
Duke Barnes 
Dave Heflin 
Collier Parker 
Carol Boyd 

Agenda 

I. Introductions 

II. Approval of minutes of the October 14 meeting 

III. Old Business 

A. Professional liability coverage, status report 

B. Faculty Senate office space 

IV. New Business 

1 
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A. 

B. 

C. 

D. 

E. 

Report on forum on legal issues affecting higher education 

Report on faculty workshop held in Jackson on November 5 

Privacy issues - what information should a faculty member give to 
a student's parents? 

Faculty member's responsibility in initiating the tenure process 

Report on national workshop for faculty senate leaders 

V. Announcements 

Agenda Business 

I. The meeting was called to order by Chair Brooks, and proxies were 
introduced. 

II. Corrections were made to the October minutes. Senator Hays moved that 
the minutes be approved as corrected, and Senator Spencer seconded the 
motion. 

2' 

( ) Page 2, Section IV E - add an "s" to the word "holiday" 

b 

III. Old Business 

A. Professional 1 iabil ity insurance coverage, status report. Chai l~ 
Brooks reported that information reported at the Faculty Senate 
Association meeting indicated that faculty members are covered by 
state liability insurance. This includes coverage for bodily 
injury and property damage as well as professional liability, 

. which covers such situations as improper advisement or harassment. 
This liability insurance will protect faculty since sovereign 
immunity ended on October 1. 

B. Faculty senate office space. Chair Brooks reported that suitable 
office space had been located in the library. However, it will be 
necessary for the senate to have a phone installed at a cost of 
$75.00. The library will pay monthly charges after installation. 
Senator John Simmons moved that the senate accept the use of the 
office in the library. The motion was seconded by Senator Steele 
and was approved unanimously. 

c. 

Senator Anita Williams moved that the money for installation be 
requested from Dr. McArthur. The motion was seconded by Senator 
Simmons and was approved unanimously. 

Status report on other old business. Chair Brooks reported that a 
letter had been sent to Dr. Wyatt recommending the continuation of 
Internet services. 
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Chair Brooks also reported that a letter had been sent 
recommending a standard progress report form for athletes, etc. 

IV. New Business 

A. Report on forum on legal issues affecting higher education. 
Senator Rob Brown reported on student rights covered at the legal 
issues forum. Issues covered included the following: 

3 

- 1st amendment - Students have rights of freedom of speech within 
the college environment. 

- 4th amendment - Search and seizure - Dorm rooms can be searched 
if there is "reasonable cause." ( This is not as concrete as 
"probable cause".) 
- Equal protection and due process must be observed. 

- Rights to privacy - Parents can receive information about 
students' grades, progress, etc. only in cases where the student 
is a dependant. 

- Posting grades - Faculty are advised against posting grades 
unless there is a way to scramble the order of social security 
numbers that will protect the individual's privacy ( i.e., 
randomly rather than alphabetically). 

- Advisors - Advisors are considered to be legal officers of the 
school, so the school may held accountable for their advice (e.g., 
if advisor says a class will be offered, when, in fact, it isn't, 
faculty member may be held liable) 

- Treatment of students- Mistreatment of students in class is 
never tolerated (i. e., to insult, embarrass, or show rudeness 
purposelY (in class) to students). 

- Field trips - Liability - Students should sign waivers for 
liability that will protect the school or faculty in the event of 
accident or injury. Faculty should be sure that equipment is in 
good repair and proper supervision is maintained. 

- Counseling Students - Status as confidahte: if student confides 
in faculty member confidentiality may be broken in order to seek 
help for the student if the problem is serious ( i.e., sexual 
abuse, harassment, suicide ideation or attempt, assault, etc.) 

- Gender equity- Title IX, Civil Rights Acts- There has to be 
equal funding between male and female sports in higher education. 
As it is now, funding is 78% to male sports and 22% to women's 
sports. Gender equity must be met, though schools are having 
difficulty in doing so. 
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B. 

C. 

D. 

Privacy issue - what information should' a faculty member give to 
student's parents? (On agenda, this is item "CHi however, Chair Brooks 
stated that since it pertained, to the information reported on liability 
issues, the item would be taken' out of order.) 

4 

- Further discussion about student's right to privacy involved parentis 
requests for information about studentls grades or progress. It was 
suggested that the Counseling Center should have a signed waiver from 
the student before the counselor can inquire about grades. This waiver, 
however, will not be valid in the case of negligence. Senator Spencer 
moved that we ask for a written policy statement from the Academic 
Council to be placed in the Faculty Handbook. Senator Chase seconded 
the motion, which passed unanimously. 

Report on faculty workshop held in Jackson on November 5. (This item was 
item "B" on the agenda) Chair Brooks reported that the state meeting was 
held as scheduled, though the original format was considerably altered. 
Four of the twelve IHL Board members were present. Chair Hays added 
Commissioner Ray Cleere stated that he would like this meeting to become 
an annual event. Overall, the meeting was well attended by faculty. An 
open statemnet by board member Ricki Garrett included comments that the 
IHL Board should have gotten more faculty and student input prior to 
making a proposal in the Ayers case. 

Faculty member's responsibility in initiating the tenure process. No 
action was taken. 

E. Report on national workshop for faculty senate leaders. The theme of the 
national meeting was the faculty senate and the fiscal crisis. Meeting 
was sponsored by AAUP for faculty senate leaders and covered different 
forms of faculty governance: unions, collective bargaining, as well as 
budgets and financial reports. 

Other items discussed at the meeting included the following: 
- irresponsibility of faculty senate when requests are made for things 
that involve money without making an attempt to locate potential funding 
sources in advance. 

faculty newsletter seems to be very helpful on some campuses in 
keeping faculty informed. Newsletter may include highlights of meeting, 
reports, summaries of research and other kinds of useful information. 

~ strategies for influencing Board members and legislators. 

Senator Hardy moved that the meeting be adjourned, and the motion carried. 
The meeting was adjourned at 4:50 P.M. The next meeting will be held on 
December 9, 1993. 
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Agenda Business 

I. The meeting was called to order by Chair Brooks, and proxies were 
introduced. 

II. Corrections were made to the November minutes. Senator Smith moved that 
the minutes be approved as corrected, and Senator A. Williams seconded 
the motion. 

Page 1, Members present - line 3- change proxy to representative 

Page 2, Section III A - line 8 - change October to July 

Page 3, Section IV A - Advisors, line 2 - add "be" after "school may" 

Page 3, Section IV A - Field trips, line 2 - change "will" to "may" 

Page 3, Section IV A - Counseling Students, line 2 - change "may" to 
"should" 

Page 4, Section IV C - correct spelling of "statement" 

III. Old Business 

A. Chair Brooks reported that Dr. Wyatt had written a letter to the 
senate stating that he was trying to get the money for Internet, 
He also stated that a plan for unifying student grade reports for 
athletes was being worked on at present. 

B. Chair Brooks stated that the Faculty Senate now had an office in 
the library. but at present there was no key. He also stated that 
after Christmas the paperwork will be completed for a phone 
connection in this office. 

IV. New Business 

A. 

B. 

Report on Academic Council. Chair Brooks reported that Dr. 
McArthur is looking into the legal issues of a policy on faculty 
responsibility as it pertains to students· rights of privacy, 

·.particula·rlywhenit .t:e}Ci.!.€S tv paf'ei1tsre\;juestinginformation. He 
also stated that the + or - grades appear to be a dead issue. 

DSU visit by state legislators. Chair Brooks stated that three 
(3) members of the House Committee on Colleges and Universities 
and also Willie Simmons, Vice-Chair of the Senate Committee on 
Colleges and Universities, met separately with representatives of 
the Faculty Senate, Administrative-Staff Council, Student 
Government Association, President·s Cabinet, and Academic 
Administrators. 

Some of the concerns discussed included: 
a) Remediation: Senators Brooks and Clark expressed that 

community colleges might be more appropriate settings for 
remediation. Legislators inquired about available programs, 

._. 

~~---- - - - - -- ----
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C. 

b) 

c) 

d) 

library holdings, link with local school districts, and 
facil ities. 
Faculty Senate representatives expressed a concern as to' the 
image of college professors to the public. 
State Senator Simmons asked about the racial make-up of the 
university faculty. Faculty Senator Clark reported to him 
the statistics and stated that the faculty ratio was lower 
than the student ratio. Faculty Senate representatives were 
asked about efforts to recruit minority faculty. 
Faculty Senate representatives made sure that the 
legislators were made aware that the major need was 
increased funding for higher education. The legislators 
appeared to be receptive to more funding. 

Chair Brooks also stated that legislators stated that they felt a 
need to communicate directly with campuses rather than through the 
IHL Board. He also stated that some questjons had been raised 
about the funding formula and that the IHL Board was raising 
questions about undergraduate education. He also stated that a 
state task force was working on establishing remedial programs. 

Policy regarding student dishonesty_ Senator Spencer shared an 
article dated October 1993 about cheating in schools. He asked if 
the senate felt that an honor code of some sort was needed at DSU. 
This question was followed by a lively discussion. Senator Hays 
moved that the Senate recommend that the second sentence on page 
45 of the Faculty-Staff Handbook be deleted. The motion was 
seconded by Senator Hardy and passed unanimously. 

Announcements 

Chair Brooks stated that the Academic Committee of the IHL Board wants 
to meet with the State Faculty Senate on December 15, 1993, about 
faculty activity. 

Senator A. Williams moved that the meeting be adjourned. Senator Smith 
seconded and the motion passed unanimously. The meeting adjourned at 
4:50 P.M. The next meeting will be held on January 13, 1994. 
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Recommendations of the Faculty Senate Committee 
on General Academic Affairs 

Issue of Possible Additional Teaching Awards (Referred to 
committee in April 1992) 

It is recommended that additional teaching awards be 
encouraged by the faculty senate at the school level but not at 
the university-wide level. To this end, it is recommended that 
liaisons from the Committee on General Academic Affairs talk with 
Dean Myers, Dean Caston l and Dean Powell to give them background 
information and encouragement. (Dean Moore has already set up an 
additional teaching award in the School of Business.) The 
committee consensus is that as far as teaching award 
consideration is concerned, the School of Nursing, because of its 
small size, should probably be grouped with the School of Arts 
and sciences. 

2. Issue of Faculty Evaluation of Administrators (Referred to 
committee in April 1993) 

As a clarification and enhancement of the SACS Self-Study 
suggestions regarding faculty evaluation of administrators, it is 
recommended that all chairs and deans be evaluated biannually 
(every spring semester of odd-numbered years) by their 
constituent faculties. It is also recommended that all 
administrators above the dean level be evaluated individually 
every two years by all full-time faculty members (again, every 
spring semester of odd-numbered years). Furthermore, regarding 
the evaluation instrument it is recommended that in all cases it 
be similar to the form used to evaluate the Dean of Arts and 
Sciences in 1993 as part of the SACS Self-Study or similar to the 
form used currently by the University of southern Mississippi 
Faculty Senate. (See attached.) 
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Progress has been made in recent years toward periodically evaluating the performance 

effectiveness of all administrative officers. For instance, department chairs are annually 

evaluated. However, while there are some plans to establish annual evaluations of University 

administrators at or above the level of school dean, at this point these plans remain 

incomplete, and periodic, formal evaluations of all administrators at DSU including the 

President are not now made. Therefore, it is recommended that each administrator be 

evaluated by that administrator's immediate supervisor as well as by those who report 

directly to that administrator. Furthermore, as a supplement to the formal evaluations, 

periodic surveys of faculty, staff, student, and alumni opinion should be made. In order 

to gain accurate, realistic feedback, these surveys should be targeted for only those individuals 

( » who have had experience with or who have knowledge of the performance of the 

administrator. 

While most University administrators also teach and are evaluated as teachers, 

the University has not fully developed methods and procedures to evaluate their 

effectiveness as administrators. All administrators, including the President, are 

evaluated annually by their supervisors. But in some cases, administrators are not 

evaluated by those reporting to them or otherwise working with them. Therefore, it 
. 

. is recommended that a more systemadc process be implemented for the annual 

t j evaluadon of administrators. It should be noted that the Office of Institutional 

Research and Planning has collected surveys regarding general administrative 

effectiveness. 
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Please rate the DEAN OF THE SCHOOL OF 
ARTS AND SCIENCES. Omit any item or 
check column 10 if you do not feel 
qualified to answer or have no 
basis to judge. Use a soft(#2) 
pencil. Don't sign your 
name. Return this 
to your Chair. 

Times I have tried to have a conference 
with this administrator this semester. 
A=none, B=l, C=2-3, D=4-6, E=7 or more 
Times I have actually had a conference with 
this administrator this semester. A=none, 
B=l, C=2-3, D=4-6, E=7 or more 
Were there appropriate responses to your 
concerns? A=yes, B=usually, C=sometimes, 
D=no. 
Rate the administrator on the following 
characteristics using the scale 
l=excellent, 9=poor, 10=no opinion. 

Treats me with respect and courtesy 

Demonstrates initiative and enthusiasm; 
motivates me 

()s tact and diplomacy with me, handles 
d1sagreements with finesse 

Demonstrates concern for issues about which 
I am concerned 

Deals with me honestly and openly, 
demonstrates integrity 

Works to maintain a high morale, has a 
positive attitude 

Communicates effectively with me, seeks to 
develop full understanding of issues 

Treats me fairly and impartially 

Is accessible, available, and approachable 

Spends an appropriate amount of time 
outside the office or at academic 
departmental functions 

~s me get the resources I need for 
c\.dsses and for professional development 

~~ .- - .. ~-~--.----

No basis for judging 

A BCD E • 

• 

• 

• 

excellent poor -1 2 3 4 5 6 7 8 9 

-
-
-
-
-
-
-
-
-
-
-
-- -- - -



USl\f FACULTY SENATE ADl\fINISTRATIVE EVALUATION QUESI'IONNAlRE (Directors and Chairs) 

Please fJl in the name of your director/chair. Retum to Box 5132 by March 26, 1993. 

0Wr . Director ------------------------------
()roICATE IF YOU STRONGLY AGREE (SA), AGREE (A), DISAGREE (D), OR STRONGLY DISAGREE (SO). if THE ITEM DC 

NOT APPLY, CHOOSE (NA). IF YOU FEEL 1lIAT YOU HAVE INSUFFICIENT INFORMATION ON WHICH TO BASE YOl 
EVALUATION, CHOOSE (I). 

I. COMMUNICATING WITH ACADEMIC UNIT: 
I. This administrator clearly communicates expectations for promotion and tenure. 
2. This administrator holds regular meetings to facilitate communication in the department. 
3. This administrator clearly communicates procedures for filing a grievance. 
4. This administrator sets and communicates clearly the criteria upon which faculty evaluations are based. 
S. If I have strong objections to a decision or policy implemented by this administrator, I know I 

can voice my objections and that they will be taken seriously. 

II. SUPERVISING M'D ASSUMING RESPONSmILITY FOR THE ACADEMIC UNIT'S FACULTY: 
6. nus administrator seeks input about the resources, equipment and other support services needed 

to facilitate faculty research in my area. 
7. This administrator makes reasonable attempts to insure that faculty in my department or school are 

evaluated using reasonably similar criteria. 
8. In cases of negative annual review ratings, this administrator insures that faculty members receive 

suggestions for improvement. 
9. This administrator considers faculty development an important part of hislher job. 

10. This administrator makes clear and provides access to the polic:ies and procedures for awarding 

SA A D SO NA I 
SA A 0 SO NA I 
SA A D SD NA I 
SA A 0 SO NA I 

SA A D SO NA I 

SA A D SD NA I 

SA A D SD NA I 

SA A D SD NA I 
SA A·D SD NA I 

univel'Sity research grants. SA A D SO NA I 
11. This administrator provides equitable opportunities for faculty who wish to teach during the summer term. SA A D SD NA I 
12. This administrator provides equitable opportunities for faculty who wish to be excused from summer 

teaching. ( ). This administrator seeks input from faculty about decisions that will directly affect them. 
14. Wbeo this administrator makes decisions that affect my job, he/she announces the decisions and 

pro,ides a rationale for them. 
15 .. lbis administrator has made reasonable attemp!s to understand the special requirements and 

problems associated with teaching and" research in my discipline. 

m. PROFESSIONAL QUALIFICATIONS AND OVERALL ASSESSMENT: 
16. This administrator takes note of hislher annual evaluations and noticeably attempts to improve 

hi.~ job performance. 
17. I am satisfied with the way in which this administrator does bis/her job. 

IV. PROFESSIONAL CONTAcr: 

SA A D SD NA I 
SA A D SD NA I 

SA A D SD NA I 

SA A D SD NA I 

SA A D SD NA I 
SA A D SD NA I· 

18. E.<o:limate the number of contacts you have had with this administrator about academic matters in the last year. 

Daily....... .•. ••• .•.... .•.......••............. 1 
Several IiInes per week •.••...•••••.••••.•.. 2 
About ooce a week .• :...................... 3 
Se\·et3l IiInes a month ... . .. •.. .•.......... 4 

About once a month· .•..•.•.•..........•..•... 5 
Only when a specific need arises ....•..... 6 
I've never contacted himlher ....•........ 7 

FOR THE ITEM BELOW, YOU MAY CIRCLE MORE mAN ONE RESPONSE. 

19. Mosc of what I know about this administrator's job performance I know from: 

Direct oootact with this administrator .••• 1 
h'eCt ~rts from my colleagues ••••• 2 
,~.1luoced policies and decisions ..•••••. 3 

The effects of past policies and decision . 4 
Impressions from a variety of sources.. 5 
Other (Please specify) 6 

E. ADDITiONAL COMMENTS: Please type on a separate sheet of paper and attach. 
---.-- -_. 



USM FACULTY SENATE ADMINISfRATIVE EVALUATION QUESTIONNA.IRE (Deans) 

PleBS/". fJl in the name of youe dean. Return to. Box 5132 by March 26, 1993. 

~ ------------------------
OINDICATE IF YOU STRONGLY AGREE (SA), AGREE (A), DISAGREE (0), OR STRONGLY DISAGREE (SD).· IF THE ITEM D 

NOT APPLY, CHOOSE (NA). IF YOU FEEL 1lIAT YOU HAVE INSUFFICIENT INFORMATION ON WInCH TO BASE Y( 
EVALUATION, CHOOSE (I). 

I. COMMUNICATING WITH ACADEMIC UNIT: 
1. This administrator holds regular meetings to facilitate communication in the college. 
2. This administrator clearly communicates procedures for requesting necessary equipment and 

other support seIVices. 
3. If I have strong objections to a decision or policy implemented by this administrator, I know I 

can voice my objections and that they will be taken seriously. 

II. SUPERVISING AND ASSUMING RESPONSIBILITY FOR THE ACADEMIC UNITS FACULTY: 
4. - This administrator seeks input about the aIlocation of resources, equipment and other support 

services needed to facilitate faculty development. 
5. This administrator makes -reasonable attempts to insure that faculty in my department or school are 

evaluated using reasonably similar criteria. 
6.. In cases of negative annual review ratings, this administrator insures that faculty membets receive 

suggestions for improvement. 
7. This administrator considers. faculty development an· important part of hislher job. _ 
8. This administrator seeks input from faculty about decisions- that will directly affect them. 
9. When this administrator makes decisions that affect my job, he/she announces the decisions and 

provides a rationale for them. 
10. Ibis administrator has made reasonable attempts -to understand the special requirements and 

problems associated with teaching in my discipline. 
This administrator has made reasonable attempts to understand the special requirements and 
problems associated with research in my discipline. 

IlL PROFESSIONAL OUALIFICA TIONS AND 0VERA' J ASSESSMENT: 
12. This administrator· makes a- noticeable attempt to iI:Dprove hislher job performance. 
13. I am satisfied with the way in which this ad~r does hislher job. 

IV. PROFESSIONAL CONTACT: . 

SA A D SD NA 

SA A D SD NA 

SA A D SD NA 

SA A 0 SD NA : 

SA A D SD NA 1 

SA A 0 SD NA 1 
SA A 0 SD NA ] 
SA AO SO NA ] 

SA A D SD NA I 

SA A 0 SO NA I 

SA A 0 SO NA I 

SA A 0 SD NA I 
SA A 0 SO NA I 

14. Estimate the number of contacts you have had with this administrator about academic matters in the last year. 

Daily........ ............ ..... ...........•.•..•. 1 
Sevetal times per week· • •••••• •••••••••••••• .2 
About once a week •••••••••••••• ••••••••••• 3 
Several times a month ...•••••....•.••••••• 4 

About once a IDOnth ••••• ••••••••••• ••••••.... 5 
Only when a specific need arises ••••• ••••• 6 
I've never contacted himlher •• •••••.• •••. 7 

FOR TIlE ITEM BELOW, YOU MAY CIRCLE MORE THAN ONE RESPONSE. 
! 

15. Most of what I know about this administrator's job performance I know from: 

Oirect contact with this administrator ....1 
Indirect Jq)Orts from my colleagues . •••• 2 
Announced PQlicies and decisions ..•••••• 3 

The effects of past policies and decision . 4 
Impressions from-. variety of sources.. 5 
Other (Please S}ieCit"YL --- 6 

E. ADOmONAL COMMENTS: Please type on a separate sheet of paper and attach. 
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Delta State University Faculty Senate 

December 9, 1993 
Ewing Building, Room 118 
Cleveland, Mississippi 

Members Present: Tony Wilson 
Russell Jackson 

Minutes 

William Bell - Aviation Representative - Tommy Sledge 
Camille Branton 
Grady Williams III 
Bill Hays 
Darry Hardy 
Joe Garrison 
Dave Heflin 
Jerry Dallas 
Debra Smith 
Georgene Clark 
Bill Spencer 
Robert Fleming 
Burrow Brooks - Chair 
Edward Bahr 
Mark Butler 
Marcus Steele 
Anita Wi 11 i ams 
Rob Brown 
Carol Boyd 

Members Absent: Flo. Ouzts 
Collier Parker 
Val Hinton 
Duke Barnes 
Victoria Chase 
Dorothy Seals 

Introductions 

Agenda 

Approval of Minutes of the November 11 meeting. 

III. Old Business 

IV. New Business 

A. Report on business of the Academic Council 

B. Report on visit by state legislators to DSU campus 

C. Policy regarding student dishonesty 

V. Announcements 
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Agenda Business 

I. The meeting was called to order by Chair Brooks, and proxies were 
introduced. 

II. Corrections were made to the November minutes. Senator Smith moved that 
the minutes be approved as corrected, and Senator A. Williams seconded 
the motion. 

Page 1, Members present - line 3- change proxy to representative 

Page 2, Section III A - line 8 - change October to July 

Page 3, Section IV A - Advisors, line 2 - add Jlbe" after Iischool may" 

Page 3, Section IV A - Field trips, line 2 - change IlwilP to IImayll 

Page 3, Section IV A - Counsel ing Students, 1 ine 2 - change Ilmay" to 
II shoul dll 

Page 4, Section IV C - correct spelling of II statement II 

III. Old Business 

A. Chair Brooks reported that Dr. Wyatt had written a letter to the 
senate stating that he was trying to get the money for Internet. 
He also stated that a plan for unifying student grade reports for 
atheletes was being worked on at present. 

B. Chair Brooks stated that the Faculty Senate now had an office in 
the library. He also stated that after Christmas the paperwork 
will be completed for a phone connection in this office. 

IV. New Business 

A. 

B. 

Report on the busines50f Academic Council. Chair Brooks reported 
that Dr. McArthur is looking into the legal issues of a policy on 
faculty responsibility as it pertains to student1s right of 
privacy, particularly when it relates to parent~s requesting 
information. He also stated that the + or - grades appear to be a 
dead issue. 

DSU visit by state legislators. Chair Brooks stated that three 
members of the House Committee on Colleges and Universities and 
also~ Willie Simmons, Vice-Chair of the Senate Committee on 
Colleges and Universities/met with representatives of the Faculty 
Senate, Administrative-Staff Council, Student Government 
Association, President1s Cabinet, and Academic Administrators. 

~me of the concerns discussed included: 
~ Remediation: Senators Brooks and Clark expressed that 

community colleges might be more appropriate settings for 
remediation. Legislators inquired about available programs, 
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b) 

c) 

d) 

library holdings, link with local school districts, and 
faci 1 it i es. 
Faculty Senate representatives expressed a concern as to the 
image of college professors to the public. 
Senator Simmons asked about the racial make-up of the 
university faculty. Senator Clark reported to him the 
statistics and stated that the faculty ratio was lower than 
student ratio. Representatives were asked about efforts to 
recruit minority faculty. 
Faculty Senate representatives made sure that the 
legislators were made aware that the major need was 
increased funding for higher education. The legislators 
appeared to be receptive to more funding. 

Chair Brooks also stated that legislators stated that they felt a 
need to communicate directly with campuses rather than through the 
IHL Board. He also stated that some questions had been raised 
about~unding formula and that the IHL Board was raising questions 
about undergraduate education. He also stated that a state task 
force was working on establishing remedial programs. 

C. Policy regarding student dishonesty. Senator Spencer shared an 
article dated October 1993 about cheating in schools. He asked if 
the senate felt that an honor code of some sort was needed at DSU. 
This question was followed by a lively discussion. Senator Hays 
moved that the Senate recommend that the second sentence on page 
45 of the Faculty-Staff Handbook be deleted. The motion was 
seconded by Senator Hardy and passed unanimously. 

Announcements 

Chair Brooks stated that the Academic Committee of the IHL Board wants 
to meet with the State Faculty Senate on December 15, 1993 about faculty 
activity. 

Senator A. Williams moved that the meeting be adjourned. Senator Smith 
seconded and the motion passed unanimously. The meeting adjourned at 
4:50 P.M. The next meeting will be held on January 13, 1994. 

-~. - ... ~~~~...:.;..------
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FACULTY SENATE 

Memorandum 

Cleveland, Mississippi 38733 

December 6, 1993 

To: Members of the DSU Faculty Senate 

From: Burrow P. Brooks, Chair 

Re: Next Regular Senate Meeting 

Date: Thursday, December 9, 1993 

Tune: 3:30 p.m. 

Place: 118 Ewing Hall 

Agenda: 

L Introductions 

ll. Minutes of the November 11 meeting. Please review the enclosed copies 
before the meeting and note any corrections or modifications. 

m. Old Business 

IV. New Business 

A. Report on business of the Academic Council 

B. Report on recent visit by state legislators to DSU campus 

C. Policy regarding student dishonesty 

v. Announcements 
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Delta State University Faculty Senate 
January 13. 1994 

Ewing Building. Room 118 
Cleveland. Mississippi 

Minutes 

Members Present: Tony Wilson 
Russell Jackson 
Collier B. Parker 
Florence Ouzts 
Randy Pearcy - Aviation Representative - Tommy Sledge 
Camille Branton 
Liz Peeler - Biological Sciences - Grady Williams III 
Bill Hays 
James Gray - CIS and Office Administration - Darry Hardy 
Jane Weare - Curriculum and Instruction - Joe Garrison 
Val Hinton 
Dave Heflin 
Duke Barnes 
Jerry Dallas 
Debra Smith 
Georgene Clark 
Bill Spencer 
Victoria Chase 
Burrow Brooks - Chair 
Edward Bahr 
Mark Butler 
Louise Seals 
Marcus Steele 
Ani ta Wi 11 i ams 
Rob Brown 
Alinda Sledge - Social Work - Carol Boyd 

Members Absent: Robert Fleming 

Agenda 

I. Introductions 

II. Approval of Minutes of the November 11 meeting 

III. Old Business 

IV. New Business 

A. Update on the Ayers Case and prospects for the current state 
legislative session - Vice President Leroy Morganti 

B. Report on meeting of faculty senate chairs with the IHL Board 
Academic Committee held on December 15 
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C. 

D. 

Procedures for turning in semester grades to the Registrar's 
Office 

Bookstore Policies 

V. Announcements 

Agenda Business 

I. The meeting was called to order by Chair Brooks, and proxies were 
introduced. Chair Brooks asked that the order of the meeting be changed 
in order that Vice President Morganti might speak first on the agenda. 

IV. A. Report on Ayers Case and prospects for legislative session. Vice 
President Leroy Morganti reported that no one really knows what 
the outcome of the Ayers Case will be nor of its effect on DSU. 
He did, however, report the projected timelines for the case. 
Morganti stated that the case would go to trial on February 1, 
1994 in Oxford, MS. It is predicted that the time spent in court 
could be from six weeks to three months, and it could possibly 
take up to six months for Judge Biggers to make a decision. If an 
appeal of the decision is made, it is uncertain when the case 
might be resolved. 

VP Morganti also discussed the major plans for resolution of the 
Ayers Case and how these might affect DSU. 

Board Plan for DSU -
Merge with Mississippi Valley State University 
Discontinue graduate programs 
Become subsumed by the University of Mississippi 

Justice Plan Proposal for DSU -
DSU would be predominantly an undergraduate university 

with some selected master's programs 
There would be no program emphases at DSU 
Proposed cross programs between MVSU and DSU 

VP Morganti stated that J~dge Biggers ".may or m~y' not accept one of 
these proposals. 

Morganti further stated that the DSU Alumni Foundation has 
expressed concerns about the representation of DSU and as a result 
has hired Lindsey Meadors, a local attorney to file a "Friend of 
the Court" brief that would give the Foundation an opportunity to 
defend the autonomy of DSU. At this time, it is unknown as to 
whether this request has been accepted. It was further stated 
that MUW had requested an opportunity to be named as a party to 
the suit. This request was denied. 

As a result of the approaching trial, many visitors, state 
legislators as well as representatives for the Justice Department, 
have been on campus recently to discuss the different aspects of 
DSU. State legislators met with various groups on campus 
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including Chair Brooks and Vice Chair Clark of the Faculty Senate. 
Also, an architectural firm from Washington, D.C. visited the 
campus in their capacity of expert witnesses for the Justice . 
Department. While here, they videotaped facilities. Morganti 
reported that the justice department representatives appeared to 
be impressed with the DSU campus and especially with the book 
Physical Facilities DSU. 

With regard to the prospects of the 1994 legislative session, 
Morganti reported that gaming revenues have increased the tax 
base. He stated that a meeting was held in Jackson on January 13 
to revise requests for funds for the current year that reflect 
the increased revenue. Morganti stated that a IIrainy dayll bill 
was passed several years ago to set aside 7 1/2% of appropriated 
money when revenues were up and the remainder was to be put into 
education. It appears that the estimated amount of money to be 
appropriated to higher education would be about 72.2 million 
dollars. Of this amount, it was projected that 34.2 million would 
be in recurring money, 4 million for student aid, and 4 million 
for special programs for a total of 42.2 million. Of non­
recurring revenue (30 million), 15 million would be appropriated 
for repairs and construction, 5 million for matching funds, 5 
million for library resources, and 5 million for instructional 
equipment. All eight university presidents agreed on the proposed 
budget plan. Morganti further stated that all universities and 
community colleges need to work together to get the money needed 
to support higher education. 

Morganti also reported on the new proposal for the revised formula 
for funding higher education. The new formula should be more 
understandable and should address projected needs by breaking down 
the self-generated income. The major difference is that the plan 
should provide incentives for maintaining good undergraduate 
instruction, increased retention, and research. Included in the 
formula is a new method for handling out-of-state tuition. 
Currently, schools with high out-of-state enrollment benefit 
because they receive regular allocations for student enrollment 

. and are o.llowed.t.o keep the out-of-state tuition as well. The new 
formula would put this money back into the general fund to be 
distributed through the system to all universities. The 
projection would include 1/3 being returned to the system the 
first year, followed by 2/3 the following year and all returned to 
the general fund by the third year. This formula would 
drastically change funding for the state universities with those 
having low out-of-state enrollment benefitting more than those 
with higher out-of-state enrollments. The Board is to act on this 
proposal on January 20. 

Other information related to the funding formula included a 
listing of the six areas to be addressed in the formula. These 
include: 
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II. 

1. 
2. 
3. 
4. 
5. 
6. 

instruction, research, public service 
academic, student, institutional support 
plant operation 
scholarships and fellowships 
performance incentives 
self-generated revenue 

One ramification of this plan is the increased funding for Level I 
universities that have major ongoing research. It is hoped that 
there will be some revision to the formula with regards to the 
weight given to research. President Wyatt will be attending a 
meeting to address these issues. 

Finally, Morganti reported that legislators have received a number 
of complaints about undergraduate instruction at the larger 
universiti es and as a result have pl aced a. great deal of emphasi s 
on undergraduate education. During the past year, the IHL Board 
surveyed graduates throughout the state. The results indicated 
that DSU was rated highly on undergraduate education, full-time 
faculty teaching, retention rates, and percentage of money spent 
on direct student education. 

Corrections were made to the December minutes. It was decided 
that the minutes would be corrected with the corrected copy to be 
distributed later. Senator A. Williams moved that the minutes be 
approved as corrected, and Senator Spencer seconded the motion. 
The motion passed without opposition. 

III. Old Business 

A. Chair Brooks reported that Academic Council has not met since the 
last Faculty Senate meeting. 

IV. New Business 

B. Report on meet i ng wi th the Hll Board Ac.ademi c C~mrotttee. Clla i r 
Brooks reported that ei ght boardinemb'ers attended thi s meet i ng. 
The four items on the agenda included: 

c. 

a. number and percent of part-time faculty (especially 
teaching undergraduate classes 

b. number of senior level faculty teaching 
c. number of faculty receiving release time 
d. percentage of budget reaching the classroom 

Chair Brooks stated that there appears to be concern with part­
time faculty. 

Procedure for turning in semester grades. Senator Spencer 
expressed concern as to why changes have been made in the current 
system for turning in grades. After discussion, A. Sledge moved 
that the chair discuss the perceived changes with James Donald 

~~----~--.~~ -~~-~--------~. 
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Cooper and report this to the senate at the next scheduled 
meeting. Senator Butler seconded the motion which passed 
unanimously. 

Since it was past 5:00 P.M., the business related to the bookstore was 
deferred to the next meeting. 

Announcements: 

According to Don Skelton, the DSU Foundation no longer contributes to 
the IHL Board's Commissioner's fund. 

A motion was made by Senator Heflin to adjourn the meeting. The motion was 
seconded by Senator Hinton and passed unanimously. The meeting adjourned at 
5: 10 P.M. 
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FACULTY SENATE 

Cleveland, Mississippi 38733 

February 7, 1994 

Memorandum 

To: Members of the DSU Faculty Senate 

From: Burrow P. Brooks, Chair 

Re: Next Regular Senate Meeting 

Date: Thursday, February to, 1994 

Time: 3:30 p.m. 

Place: 118 Ewing Hall 

Agenda: 

I. Introductions 

ll. Minutes of the January 13 meeting. Please review the enclosed copies 
before the meeting and note any corrections or modifications. Corrected copies 
of the minutes of the December meeting are also enclosed. 

ill. Old Business 

A. Evaluation of administrators by faculty-committee report 

B. Additional teaching awards-committee report 

C. Schedule for turning in semester grades to Registrar's office-status 
report 

IV. New Business 

A. Bookstore policies ~II 
B. Need for an Institutional Review Board for research involving human 

subjects. 

C. Up-to-date list of faculty for upcoming Senate elections 

V. Announcements 
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Members Present: 

Members Absent: 

I. Introductions 

Delta State University Faculty Senate 
.February 24, 1994 

Ewing Building, Room 118 
Cleveland,MS 

Minutes 

Tony Wilson 
Tommy Sledge 
Camille Branton 
Liz Peeler - Biological Sciences - Grady Williams III 
Bill Hays 
Darry Hardy 
Joe Garrison 
Duke Ba."Tles 
Jerry Dallas 
Debra Smith 
Bi 11 Spencer 
Georgene Clark 
Vicki Chase 
Robert Fleming 
Burrow Brooks - Chair 
John Simmons 
Mark Butler 
Edward Bahr 
Anita Wi 11 i ams 
Carol Boyd 

Russell Jackson 
Collier Parker 
Florence Ouzts 
Val Hinton 
Dave Heflin 
Louise Seals 
Marcus Steele 
Rob Brown 

Agenda 

II. Minutes of the February 24 meeting 

III. Old Business 

A. 

B. 

Evaluation of Administrators by faculty - committee report 

Additional Teaching Awards - Committee Report 

1 



n C. Schedule for turning in semester grades to Registrar's office-' 
status report 

D. Academic Council Report 

IV. New Business 

A. Bookstore policies 

B. Need for an Institutional Review Board for research involving 
human subjects. 

C. Up-to-date list of faculty for upcoming Senate elections 

D. New class schedule 

V. Announcements 

Agenda Business 

I. Introductions- There were no new faculty senate members or proxies 
introduced at this meeting. 

II. Corrections were made to the December minutes. Senator D. Smith moved 
that the minutes be approved as corrected, and Senator B. Hays seconded 
the motion. The motion carried. 

Page 1 - Section II under Agenda - Change November 11 to December 9 

Page 4 - Section IV - change "senior level" to "senior-level" 

Page 5 - Section IV - line 2 - add a comma after "motion" 

III. Old Business 

A. Evaluation of administrators - Senator Spencer moved the 
following; 

"As a clarification and enhancement of the SACS self-study suggestions 
regarding faculty evaluation of administrators, it is recommended that 
all chairs and deans be evaluated biannually (every spring semester of 
odd-numbered years) by their constituent faculties. It is also 
recommended that all administrators above the dean level be evaluated 
individually every two years by all fUll-time faculty members (again, 
every spring semester of odd-numbered years). Furthermore, regarding 
the evaluation instrument it is recommended that in all cases it be 
similar to the form used to evaluate the Dean of Arts and Sciences in 
1993 as part of the SACS Self-Study or similar to the form used 
currently by the University of Southern Mississippi Faculty Senate." 

The two forms mentioned above are attached. 

,----~ .. ~--~------ ~-...:.---~~~~-~ 
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The motion was seconded by Senator Fleming. The motion carried 
unanimously. 

B. Possible additional teaching awards - Senator Spencer moved the 
following: 

c. 

D. 

lilt is recommended that additional teaching awards be encouraged 
by the faculty senate at the school level but not at the 
university-wide level. To this end, it is recommended that 
liaisons from the Committee on General Academic Affairs talk with 
Dean Myers, Dean Caston, and Dean Powell to give them background 
information and encouragement. (Dean Moore has already set up an 
additional teaching award in the School of Business.) The 
committee consensus is that as far as teaching award consideration 
is concerned, the School of Nursing, because of its small size, 
should probably be grouped with the School of Arts and Sciences." 

Senator D. Smith seconded the motion. A lively discussion ensued. 
The motion did not carry as the vote resulted in 5 aye votes and 8 
nay votes. 

Schedule for turning in grades- status report - Chajr~Brooks met 
with Dr. McArthur and James Donald Cooper regarding~hedule for 
turning in grades. Dr. McArthur and Mr. Cooper responded that 
they had followed the recommendation of the Faculty Senate two 
years ago regarding this issue. They also requested consideration 
in the Fall semester with regard to turning grades in on time as 
staff must stay until all grades are entered into the computer. 
They further stated that if the Faculty Senate would like to make 
another request, they would be glad to consider it. 

The following motion was made by Senator Spencer: 

"I move that as a sign of the cooperative relationship that exists 
between DSU faculty and administration, the current finai grades 
submittal schedule be abandoned in favor of a memorandum from the 
Vice-President of Academic Affairs and/or the Registrar asking 
that the final grades sheet for each course be turned in as soon 
as each can possibly be completed. This memo would remind 
instructors of the needs of the Registrar1s office." 

The motion was seconded by Senator Hays. 

A lively discussion ensued. The motion did not carry as the 
resulting vote was 3 ayes and 10 nays. 

Report on Academic Council - Chair Brooks stated that the 
recommendation by the Faculty Senate to delete the second sentence 
on page 45 of the Faculty-Staff Handbook was discussed and a 
motion was made to follow that suggestion. 
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~ IV. New Business 
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V. 

Due to time limitations, Chair Brooks requested that item "C" on 
the agenda be addressed first since it was important that faculty 
lists be updated as soon as possible. \ L- /I) •• "-I~./1 

,<(Vl e ~ n<>Vl S I \UA r·'-"" 

C. Senator Chase gave each senatorJ;Vlist of eligible faculty fo~.~~1~0~~K5 
their individual department and/or division. Each senatoritas J ~~ t~V 
asked to u~~ate the li~t and return by(the next meeting on March . 
10. ) F r~~ yV'v::A,itk ~'I,j 

D. Chair Brooks asked if the faculty had any problem with the revised 
class schedule. Although some discussion followed, no 
recommendations were made. 

A. Bookstore Pol icy 

Senator Spencer moved that the statement made on page 48 of the 
Faculty-Staff Handbook regarding the bookstore be changed from 
Ilbooks and materi a 1 s must be purchased II to "books and materi a 1 s 
may be purchased. II 

Senator A. Williams seconded the motion. The motion carried 
unanimously. n 

90Y}-PcM -e<-{ 

Item "B" on the agenda was taal-ed until the March meeting. 

Announcements 

Due to the revised schedule, the March meeting will be held on 
March 10 at 4:00 P.M. in Ewing 118. 

Senator Hardy moved that the meeting be adjourned. Senator D. Smith seconded 
the motion. The motion carried unanimously. 

, .. -.-~---.--.-~~-~-----
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FACULTY SENATE 

Cleveland, Mississippi 38733 
March 7, 1994 

Memorandum 

To: Members of the DSU Faculty Senate 

From: Burrow P. Brooks, Chair 

Re: Next Regular Senate Meeting 

Date: Thursday, March 10, 1994 

Time: 4:00 p. m. 

Place: 118 Ewing Hall 

Agenda: 

I. Introductions 

ll. Minutes of the February 24 meeting. Please review the enclosed copies 
before the meeting and note any corrections or modifications. 

m. Old Business 

A. Bookstore policies 

B. Attcndar.cc reports on grade SheetS 

C. Reciprocity on tuition for dependents of university employees-status 
report 

IV. New Business 

A. Update on the upcoming SACS visit-Dean Richard Myers 

B. Need for an Institutional Review Board for research involving human 
subjects. 

C. Faculty Senate budget for 1994-95 

D. University grading scale (A: 94-100, etc.) 

V. Announcements 
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Delta State University Faculty Senate 
May 5, 199;~ 

Ewing Building Room 118 
Cleveland, Mississippi 

Minutes 

Ton ~- ,;.; i 1 son 
Kim Rushing 
Tommy Sledge 
Vicki Hartlev 
~fary Jean Lush 
Joe Garrison 
James BioKn 
Paul Crawford 
Curt Lamar 
Debra Smith 
Bill Spencer 
Bill Ha.ys 
Vicki Cha.se 
Robert Fleming 
BurrOF Brooks 
Edward Bahr 
Donna Banks 
Ani t: a ~.j i 11 i a m:3 
Robert BroFn 
~1arg[tret Tullos 

Russell Jackscn 
Flo Ouzts 
E d ~,- i 11 i am s 
QuJ. 1:: O,q BFooh:'j 
Duke Barn(.::s 
Capt. John Sim~ons 
Louise Seals 
Henr~>- Out 1 eli';' 

AGENDA, 

1 T n L rod u c~. ion s 

r ""t-; . ~wd April 21 

r: : Jld 31lsiness 

\.-ni\.ersitv 'srading sCcli!'" (A:9..j,-lOO,etc.l 

~. 'u1l.ien in\-ol'.-inS:' tb' r'P'Oi4nation of fac1l1t:- membeL' 
.; .. f' ~:~ ,-.' 1 j. [1 t () n 

1 
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c. Due process for cases involving firing or forced 
resignation of faculty members 

IV. New Business 

A. Election of officers for the 1994-95 Faculty Senate 

B. Schedule for turning in grades for graduating seniors 

C. Policies involving University Police Department 

V. Announcements 

Agenda Business 

I. Introductions. Chair Brooks called the meeting to order and 
stated that this meeting would be the organizational meeting 
for the 1994-95 academic year. The senators for the new 
year were introduced. 

II. Minutes. Senator Sledge moved that the minutes of the April 
1~ meeting be approved as corrected. Senator D. Smith 
seconded the motion. The motion carried. 

Page 1, Members Present - change "Burros" to "Burrow" 

Page 2, IV A - line 7 - add "the" before "Federal" 

Page 3, IV A - line 1 - change to: "Chair Brooks, as well as 
three other faculty members , sits on that committee as 
i\P 11. " 

P:"ge 3, n- A - paragraph -1, line 3 - delete "dollars" 

Page 4, IV A - line 4 - add "the" before "name" 

Pa9;e 4, IV A - line 14 - add "_,, to "three year" 

Page 4, IV A - paragraph 2, line 8 - place a period after 
"'3ummer", capitalize "If" 

Page 5, IV D - Add "the" before "Chair" 

Page 5, IV D - 1 ine 10 - delete "with Pres ident ~'iya t t " 

Page 5, IV D - line 11-12 - delete "and chose not to rehire 
the faculty member." 

P:lge 6, IV D - 1 ine 3 - add "The motion carried." 
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Change "Fall" to "fall" in all locations 

Senator Sledge moved that the minutes of the April 21 
extraordinary meeting be approved as corrected. Senator D. Smith 
seconded the motion. The motion carried. 

Page 1 , Members Absent - add Capt. John Simmons 

Page 1 , Members Absent - replace "Simmons ., with "Wilson" 

Page 1. , I A - paragraph 2 , line 1 - add " , " after "Hays" 

Pa,g~ 2, I A - paragraph 6 , line 2 - add " , " after "students" 

Page 2, I A - paragraph 7, line 1 - add "the" after "prefer" 

Page 2, I A - paragraph 7, line 1 - add "of the motion" 
after "wording" 

Page 2, I A - paragraph 7, line 2 - change "reinstatement" 
to "reinstating" 

Page 2, I A - paragraph 7, line 2 - add "Hays" after 
" Senator" 

Page 2, I A - paragraph 8, line 1 - change "six" to "seven" 

Page 3, I A - delete vote count 

IV. New Business 

A. Election of officers for 1994-95. Senator Spencer 
nominated Vicki Chase and Senator Garrison nominated 
Anita Williams for the office of Faculty Senate Chair. 
Senator Smith moved that the nominations close. 
Senator Fleming seconded the motion. The motion 
carried. Each of the nominees were asked to make a 
statement. Following a vote by secret ballot, Chair 
Brooks stated that the Chair for the 1994-95 year would 
be Senator Anita Williams. 

Senator Smith nominated Tommy Sledge and Senator Chase 
nominated Bill Spencer for the position of Vice-Chair 
of the Faculty Senate. Senator Tullos moved that the 
nominations be closed. Senator Smith seconded the 
motion. The motion carried. After a vote b~ secret 
ballot, Chair Brooks announced that the new Vice-Chair 
of the Faculty Senate for 1994-95 would be Senator 
Tommy Sledge. 

Senator Sledge nominated Vicki Chase for the position 
~-~----------~,+)4==f~~-:;~e-","CEH':'P'€e4t~a~rrcv:."~of the Eacll) ty Senate fo~llfL:l=a5. ______ _ 
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Senator Rob Brown seconded the motion. 
~pproved by acclamation. 

The motion "'as 

Old Business 
~\~ 

B. 

IV. 

, ~ 
Due Process. Senator (~'hy~~ moved to '''''6I1i1!1!''1,,'I~i,Qg' a motion 
mnde at the April 21~f"S'e=vJator Spencer • ...t.9 tAo EetblL. 
Senator Smith seconded the motion. The motion c::arric~c. 
Thp original motion was as follows: 

'That the DSl" administration be requested to adopt :lnci 
observe the following policy: The DSU administration 
will consult and seek recommendations from the 
:lppropriate departmental/di\'ision chair before a 
!'aclllty member is'fired or asked to resign." 

There ,,'as no further discussion. 
ilnanimously. 

The motion passed 

Senator Smith moved that the Faculty Senate Committee 
on General Academic Affairs be charged with reviewing 
dlle process for factll ty. Senator Chase seconded the 
motion. The motion passed unanimously. 

Resignation of faculty member Mark Clinton. 
Hays moved the following: 

Senator 

"Because of conduct unbecoming of a professional member 
ed the University community, be it so moved that the 
::-:\cult~" Senate of Deltct StElte Cniversity has no 
c::unfidence in Horner Bentem, Director of the Delta State 
~n~versity Police Department. 

Senai'or Spencer ::;econded the motion. Senator Ha;-.-s s:1i<1 
t- h;1 t: he felt that the D~ P§\,.l ice Department had3.cted 
,')111' of order in "\'t'--.)e., ' a::o-r'br. Hark Clinton. It h'ns 
':;tDteci that \'1r. O~ln July. A lh-el~,­

then called for­
motion failed. 

C. Policies ill\'ol\-i:lg Cniversity Police Department 

Senator Hays moved the following: 

"In order to promote thc: operational philosoph\- ,')f 
service and protection as the number one prioritr of 
the Cniversity's ::;ecurity staff, be it so moved that 
~r. Kyatt and the ~dministrative Cabinet reverse their 
:i t""i ,"0 ion to change t 11 e n a In e 0 f the Delta S tate Of f ice 

~-~--~~------~'':;-~.-::':'_.-..Jr'-'-'Flnyj,-,,". ',~~.$..G cur it'". f :::Lt..hc. De] t a S t a t.e._PnLLc.e...-__ _ 
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Department." 

Senator Lamar seconded the motion. 
ensued. The motion failed. 

A lively disiussion 

v. Announcements 

Chair Brooks stated that the next meeting would be held on 
June 9, 1994. 

Senator A. Williams moved that the meeting be adjourned. 
Senator Sledge seconded the motion. The motion carried. 
The, meeting 1!fi adjourned at 5:15 P.M . 

.' 
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FLORIDA'S OPTIONAL PHASED RETIREMENT PROGRAM 

The Florida "Phased Retirement Program" is carefully balanced to work to 
the advantage of each of the three entities while avoiaing detrimental 
treatment of a university, the faculty or the retirement system. 

Important features include the following: 

,x. 1. A full-time faculty member who is .. , 0 etir~ment beneffts 
~~~~ (at least 10 y~ars service) and wh~ is n older than 63 an elect to enter 
'~~l the Phased Retlrem,ent progra~. , y ~4 ~~ 
tlP',f; '/~ --1 ~17t..-i~llft., /)" 7ft!1> f.,,- ( ~ 11"'1 - Y / -I';) 
~~ f) 2. Purus'ant to a sta~dard form written agreement, the faculty member 
J~ will be employed half time (norma1ly one semester) at half of the person's 

ii' usual sala?y-: lfie faculty member Hill receive retirement plan benefits also: 

C) 

l) 

3. The university is obligated to continue to offer half-time employment 
for fiye consecutive years. Salar.lJncreases will be available as with ful1-
time-faculty, as are frlnge benefjt~This replaces tenure for reemployment, 
but in other respects the faculty member is a regular. tenured faculty member. 

4. If the faculty member declines the employment during the period, 
the university is released from its obligation for the remainder of the period. 

S. The, universjty contributes to the retirement system in respect of the 
phased reti ree' S sa 1 a ry; the faculty member does not. The ret i rement benef; ts 
do not increase in respect of the years employed as a phased retlr •• ~~ 

~' 
The balance for reciprocal advantage and protection includes these points: 

6. The university retains the service of (typically) a senio'r faculty 
member for one semester a year and is relieved of the expense of the other 
half of the salary. This allows the university to scale back its sa1ary 
expense if needed, or to engage less experienced faculty (often at ~uch 
less cost) if needed. Often the university could have more teaching capacity 
for the same cost by engaging replacement faculty at. or near entry-level pay. 
If effect, this is a form of an early retirement program which can reduce the 
university's salary costs. 

7. The faculty member receives the ~ttn of half-time employment for five 
years as a me~ns of remaining professionally active but with more cho1ce ,on how 
to spend part of one's time. A faculty member may decide against this option 
because of the salary .reduction for five years and losing the increase in 
future'retirement benefits that would come from continued full-time service. 

8. The retirement system receives the university's contribution for five 
years with no concomitant increase in its obligation to the retiree as a way 
of protecting the actuarial soundness of the retirement fund. Otherwise, the 
fund may find itself paying out benefits to the retiree sooner than expected 
while also losing the contributions anticipated for these years. 

------~---~ --- --- --------------- ---- -- ---
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STATE UNIVERSITY SYSTEM OF FLORIDA 

UnivC!r~1ty of Cp.n1:ral· Flor.ida 

.. ·PHASED. RETIREMENT PRO~R}.M 
.~ ',,' 

EMPLOYEE NAME, ______________ ·_·· ____________________ ~---------

EFFECTIVE DATE OF RETIREMENT __ _ DATE REEMPLOYED ____ _ 

REEMPLOYMENT OBLIGATION FROM ~ ____________ TO ____ --------__ 

DEPARTMENT 

AGE ___ YEARS OF SERVICE ___ . __ RETIREMENT PLAN ____ _ 

To participate' in the Phased Retirement Program, I understand 
that I must retire pursuant to the laws of Florida relative to 
my specific retirement plan and the rules of the Florida Divi­
sion of Retirement, as applicable. Furthermore, all retirement 
benefits for which I am eligible shall be deten:lined 

ordl.n My decision to participate in this program is 
irrevocable. 

~~~~-meeting 'all eligibility require~ents for this program, 
the University is obligated to offer roe reemployment under an~ 
Other Personal Service (OPS) contract for one-half (.5 FTE) of 
the academic year (780 hours or 19 1/2 weeks). Compensation 
during the period of reemployment. shall be at a salary 
proportional to. my salary prior' to' retirement, including an 

~rable to the pre-retirement· ~l,,9yer contributio!1 
h'1-~'and~ ;bi~e";~ insurance . -'rh.i.s~r iQ4;~·.Q.f ~ reemployment 

obligation shall extend over five consecutive academic years, 
beginning with the academic year next following retirement. 
Assignments shall be scheduled within one semester unless I and 
the University agree otherwise. 

I understand that,. ·fn accordance with the rules 6f the Division 
of Retirement, I must remain off the University's payroll for 
one calendar month immediately following my effective date of 
retirement .. in order to validate my retirement.' Furthermore, I 
un<:lerstand '~hat during the second through.twelfth months of my 

re~lrement, If I ~cc7Pt reemployment with the University, there 
w1ll be no restrlctlons on my concurrent receipt of retirement 
benefits and salary, as long as my reemployment does not exceed 
780 h?urs .. I recogr:izemy o~ligation to repay any retirement 
beneflts palO to me If I exceed the reemployment limitations of 
my ... retir.e.m~n~ . plan. ". 
. . . 

I. may ~ecline an offer of. reemployment under this program at any 
. time,. but;·.:.su.ch a decision: shall' ·not· extendj'the' university·s 
:z;eemployment. .. ·obligation. At· tl'ie conclusion of the five year 
reemployment period the University has no obligation to offer me 

~ _______ ~a:.::::d~d:.:::i=-=t:.:::i:.:::o:.:.:n~a~;L:..-.. ~emplo~ent. _______________ _________ _ ________ _ 
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Upon retirement, I shall be paid for unused sick or annual leave 
at the rate provided under section 110.122, Florida Statutes, 
and Articles 17.6(a) (5) and 17.7(c) (1) of th'e 1991-94 BOR/UFF 
Agreement. I understand that I shall be credited 'with five (5) 
days of leave with pay at the beqinning of each full-tirna 
semester appointment, which may be used in increments of not 
less than four (4) hours when I am unable to perform my assigned 
duties as a result of illness or injury to myself or a member of 
my immediate family. I may accumulate such leave, but I shall 
not be reimbursed for unused leave at the termination of this 
reemployment period. I also understand that if I was previously 
employed on a twelve-month appointment and receive an assignment 
during the reemployment period that is the same or similar to 
that during my' twelve-month appointment, I shall be credited 
with an additional five (5) days of leave with pay at the 
beginning of each semester appointment. Such leave shall be 
used in increments of not less than four (4) hours for personal 
reasons unrel"ated to illness or injury. Such leave shall not be 
accumulated, nor reimbursed upon termination of the reemployment 
period. . ' 

I may participate in all University fringe benefit programs for 
~hich I am eligible as a part-time 'employee (notwithstanding my 
OPS sta:tus) and retiree. Fu'rthermore, if UFF due.s are currently 
deducted from my pay, such deduction will be continued in 
accordance with Appendix B of the BOR/UFF Agreement. 

I shall receive all across-the-board annual salary increases and 
other applicable nondiscretionary salary increases available to 
employees in an amount proportional to my.part-time appointment, 
and am eligible for merit and discretionary salary increases on 
the salne basis as other employees .. 

This Agreement incorporates by reference all 
Article 24. 7--Phased Retirement Program--of 
collective Bargaining Agreement. 

. . 

EMPLO~EE/RETIREE Date 

CHAIRMAN/SUPERVISOR Date 

COLLEGE DEAN Da-te 

Date. 

provisions of 
the BOR/UFF 
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(5) The employer sha1l contribute to the Optional 
Retirement Program, on behalf of each employee participating in the 
program, an amount equal to the normal cost portion of the 
employer's contr1bution to the Florida Retirement System, as well 
as an amount eQual to the employer's contribution to the Retiree 
Health Insurance Subsidy program on behalf of non-Optional Retire­
ment participants (see Sect10n 112.363(8), Florida Statutes), less 
a reasonable and necessary amount, as determ1 ned by the Le9i sl a­
ture, which shall be provided to the Division of Retirement for 
administerins the program; and 

. (6) A participating employee may contribute to the 
Optional Retirement Program, by salary reduction or deduction, a 
percentage amount of the employee's gross compensat 1 on Mt to 
exceed the percentage amount contributed by the emp10yer to the 
Optional Retirement Program. 

(b) The parties agree to inform e1igible employees 
regarding the existence and impact of the Optional Ret; remer.t 
Program upon their retirement benefits. 

(c) If the UFF is concerned with the performance of an~ 
aspect of the Optional Retirement Program, whether administered by 
the Board or another State agency, the UFF has a right to consult 
with the Board regarding such concern. As a. result of such 
consultation, the parties may agree to an approach to address the 
concern if it lies outside the Board's statutory authority. 

(d) The Board shall pursue a change to the Option~) 
Retirement Program rules which will provide for the i~itial 
enrollment of new faculty members into the ORP, rather than tne 
FRS, until such time during the employee's first ninety (90) days 
of employment that the employee maKes an election to either r(?rnain 
in the ORP or elect membership in the FRS. 

. /d h~ t(y(/-~~ oj ,f"<::, . ..,..'/-( 
24.7 Phased Retlrement Program. (I/ed ...J Y. P ./ 1r'"1 tr.",(j 0 

(a) Eligibility. /:r;-t-.(tlr~,-n '-' .. " V,rr,""f-oCf.c, (~ 
Employees who have accrued at least ttn yecrs (:: 

creditable service in the Florida or Teachers Retirement Sjste~ 
(FRS, TRS) or Optional Retirement Program (ORP) are cligib",e tc 
participate in the Phased Retirement Program. Such eligibi1i:y 
shall expire not later than one year after the emp)oyee's 62r.c 
birthday. Employees who decide to pa~ticipate must provide writte~ 
notice to the university of such decision prior to the ex~irGtio~ 
of their eligibility, or thereafter forfeit such Eli9ib~Hty 
Employees who choose to participate must retire with an effect'v~ 
date not later than 180 days, nor less than ninety (90) deys, after 
they submit such written notice, except that when the en~ of !MiS 
180 day period falls within a semester. the period m2y ~e cx:€~~~~ 
to no later than the beginning of the subseouent term (sern~ster c· 
summer, as appropriate). 

Program Provisions. (b) 
(1) All participants must reUrc and ~'H .. re:;':i 

relinqui·sh all rights to tenure as describec ~n Art',cle j; .. :)~:':::-', 
ass tat e dot h e rw 1 S e ; nth i s Art ; c ) e . Par t. ; ci pen t s' r ~ t ; r ~ r (: r' : 
benefits shall be d~term1ned as provided u~der Florida S~~tut~s a~t 
the rules of the Division of Retirement. 
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(2) Payment for UnuSt!d Leave. Participants shan. 
upon ret; rement, rece; ve payment for any unused annua' 'eave or 
sick leave to which th~ are entitled. 

(3) Reemployment. . 
a, Prior to reemployment. participants ;n the 

Phased Retirement Pro9ram must remain off the State payroll for one 
(1) calendar month following the effective date of retirement in 
order to validate their retirement. ~s required by the Florida 
Division of Ret~rement. Participants must comply with the 
reemployment limitations that apply to the second through twelfth 
month of retirement, pursuant to the provisions of either the 
Florida Retirement System (which includes OR?) or the Teachers 
Retirement System, as appropriate, 

b. Beginning the 1992-93 academic year, 
participants shall be offered reemployment by. the university under 
an Other Personal Services (OPS) contr.act (NOTE: exceptions to 
this provision are described in Section 24.7(b)(14)) for one-half J 

(.5 FTE) of the academic year (7S0 hours, or 19.5 weeks). 
Compensation during the period of reemployment shall be at a salary 
proport\ona1 to the participant's salary prior to retirement, 
including an amount comparable to the pre-retirement employer 
contribution for health and life insurance. The ass;9nment shall 
be scheduled within one semester uniess the participant and the 
university agree otherwise, beginning with the academic year next 
following the date of retirement and subject to the condition 
out 1 j ned in (:3) a. Teacher.1i Retirement System Retirees··Notc··that if!l 
TRS retiree uccepts reemployment hy the university during the second through 
twdfth month following the TRS retiree's effective date of retirement, such 
retiree shall not receive retirement benefits during such reemployment in 
accordance with Section Z38.l81 (2)(a), Floridn St.ntutes. As an alternative to 
reemployment during the first. year foIlo\\-;ng retirement, 0 IRS retiree may 
elect to defer reemployment until the bc:ginning of the academic year next 
following the conclusion of the first tweh'e (12) months of retirement, during 
which year (the second yen~ of p:ll'tfcipati(H'l) he/she will work t\VO (2) 
scmcl;t~rs (1 ITE), The university will h:n:e fulfilled two (2) years (If the 
reemploymenl ublij:!lition by the end of the second year of particip3tion. 

(4) Leave for 11' nes's/Inj ury, 
a, Each participant shall be credited with fh'e 

(S) days of leave with pay at the begil'lnin9 of each fu11-time 
semester appointment. This 1eave is to be used in increments of 
not le$s than four (4) hO:Jrs 0/2 day) when the partic;p~nt is 
unable to perform essi~~ed duties as a re~vlt of i~lness or injury 
of the partic~pon~ or a member of the partic;par.t·s ~mmedi6te 
family. For the purposes of this Section, immediate family shall 
include the participant'S spouse. mother, father, brothc~, sister, 
natura1, adopted, or step chile. or other relative living in the 
participant's ho~sehcld. 

b. Such leave m6y be accumulated: however, upon 
te~mination of th~ oos:-relirement reemoloyment D~riod. the 
c6rticiDa~t sha'~ not be rei~bursed for unwsed leave. 

(5~ re~50n~1 Non-Medical Leave. 
c. Fr;ch :;oart'c;pn:'lt ~ho W<1S fcrmer'lY on 4 twelve 

(!2) :iiont.t', G.PPO~;1'.;-··::nt ,no 'Wr.OS~ cssi9nment ourin~ t~e perioc of 
reemployment is t~e same or similar to that during the twelve (12) 
month aDPO~ntmen~ (, .e., t!"l(l ass';gnment is ad:ninistrative in nature 
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rather than that of a traditional ranked faculty member) shall be 
credited with an additional five (5) days of leave with pay at the 
beginning of each full-time semester appointment. This leave is 
to be used in increments of not less than four (4) hours (1/2 day) 
Tor personal reasons unrelated to illness or injury. E~cept in the 
case of emergency, the employee shall provide at least two days 
notice of the intended leave, Approval of the dates on which the 
employee wishes to take such leave shall be at the discretion of 
the supervisor and shall be subject to the consideration of 
departmental and organizational scheduling. 

b. Such leave shall not be accumulated, nor 
shall the part,Cipant be reimbursed for unused leave upon 
termination of the post-retirement reemployment period. 

(6) Reemployment Period. 
a. The period of reemployment ob1igation shall 

extenci over five (5) consecutive years, beginning with the academic 
year next following the date of retirement, or as described in the 
PNote" in (b)(3)a .. beginning,with the academic year next following 
the conclusion of the first twelve (12) months of retirement. No 
further notice of cessation of employment is required 

b. The period of reemployment obligation shall 
not be shortened by the university, except under the provisions of 
Article 16 of the Agreement. Ourins the period of reemployment, 
participants are to be treated as tenured/permanent status 
emp' oyees or nontenure-earni ng/non-permanent s ta tus employees with 
fo; ve or more years of conti nuous servi ce. as appropr; ate, for 
purposes of Sections 13.1(a) and (b) of the Agreem~nt. 

(7) Oec1ining Reemployment. A participant may 
decline an offer of reemploy:nent, with reasonable notice to the 
university, Such a decision shall not extend the period of 
reemployment beyond the period described above., At the conclusion 
of the reemploymer.t period, the university may, at its oPtion, 
continue to reemploy participants in this program on a year-to­
year basis. 

(8) Sa lory Increases. Part; c; Dants sha 11 rece; \Ie ! 11 
across-the-board sal~ry acj!'!stments available to employees in 
established posHions, in an amount proportional to their part­
time appointment, and shall be eligible for discretionary salery 
increases o~ the same basis as other employees. , 

(9) Preservation of Rights, Participants shall 
retain all rights. privileges, and benefits of employment, as 
orov iced in) a.".s, T"U 1 es, the BOR/UFF Agreement. and un; vers; ty 
D~l,cies, subject to the conditions contained in this Article. 

(10) Pej r ol1 Dedt.'ctions. The UH payroll deductions, 
a~ specif~ed in Article 26, if applicable, shall be continued for 
a program pGrticipant during each reemployment period. 

OJ) Contracts ar,d Grants. Nothing shall prevent the 
E'!1'lployer or the participant, consistent '"dth law and rule, from 
supplementing the participent's employment with contracts or 
grents, 

(12) he decisl ~, to participate in the Phased Retire-
rilE(11 rr,'Jc!"c~ is rre\'oc~b1e, 

. (13) ~x ep.ion, The prOyiS10ns for r~employment 
O~ an OFS contrect ere in etiect on1y for ne .... ' PRP participants 
wh~se initial reemployment occurs during the 1992-93 academic year 
or thereafter, Perticipar.ts whose inH\al reemployment occurs 
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before the 1992-93 academic year will continue to be reemployeed 
in salaried positions. 

(c) PRP Information Document. The parties agree to jointly 
develop written information describing the current provisions of 
the Phased Retirement Program in the Agreement. The Board sha11 
distribute this written information to university personnel 
departments andtthe UFF Chapters, upon request. 

(d) The parties support legislation tnat reduces the reem­
ployment lfmftat10n described il'l S~et.;on 23S:18l(Z)(a), Florida 
Statutes. ' 

24.8 Tuition-Free Courses for r. ploye:c,. ,1·J.,'ect to the QPproval 
of the receiving university, full-tin.e empl"yee including those 
employees on sabbaticals or on :) '. v opment or grants-

V'),~ in-aid leave, may take UP to six (6) credit hours of on-campus 

I'
~ ;: instruction per term tuit,icn-free at any university within the 

(, ,\ State University System on a space available basis, limited to 
y ~ courses that do not increase the direct cost to the university. 

VWI' lei' A For purposes of this paragraph, the word "term" is defined as one 
Il'" .vY / f of the two (2) semesters in the academic year or the period of 
~ approxfmately thirteen (13) weeks between the end of the spring 

semester and the beginning of the fall semester. 

24.9 Employee Assistance Programs. The Board, in conjunction with 
UFF, shall encourage each university to develop or expand its 
existing Employee Assistance Program (EAP) to include assessment, 
referral, fol1ow·up consu1tation, short-term counseling, and other 
services for employees with personal. familY, job stress, or 
substance abuse problems. Any policies created by the university 
in the development or operation of its EAP shall be discussed in 
consultat~on with th~ 10cal UFF chapter. 

24.10 Pre-tax Bel'1r·fits Program. . The Board sha' 1 continu~ to 
provide.ij pre-tax benefits program for emplo.)/(!es in the State 
University System. In implementing such a program, it was net the 
primary intent of the Boaro to provide fo.r..cost containment. b:Jt 
rather to enable employees to make more effective ~nd efficient use 
of current Board and employee expenditures in the benefits area. 
The program inclvdes the opportunity for employees to: (1) pay for 
their State insurance premiums on a pre-ta~ basis and. (Z) utiliZe 
flexible spending accounts for medical and dependent care expenses. 
The Board shall continue to negotiate with the UFF regarding any 
change in an element of this progr~m that would constitute a change 
in terms and conditions of employment. 

·24.11 The Soard and UFF agree to examine the feasibility of 
interstate compacts for retirement credits. 

ARTICLE 25 
UFF INSURANCE DEDUCTION 

The Board agrees to provide one payroll deduction per employee p~r 
pay period for the UFF vo1untary economic services programs. It 
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Cleveland, Mississippi 38733 
FACULTY SENATE 

MEMORANDUM 

To: ~embers of the DSU Faculty Senate 
From: Anita A. Williams, Chair 
Re: ~ext Faculty Senate Meeting 

Date: 
Time: 

Thursday, June 9, 
2:00 P.M. 

1994 

Place: 329 Evdng Hall 

Agenda: 

I. Introduction. 

II. Minutes of the May 5 meeting. Please review the enclosed copy 
before the meeting, and note any corrections or modifications. 

III. 

TV. 

Old 
A. 
B. 

c· . 

New 
A. 

Business 
Letter from Dr. Wyatt regarding Faculty Senate motion 
University grading scale (Remember to discuss with your 
faculty whether this scale should be required. This was 
discussed at the February 24 meeting.) 
Schedule for turning in grades for graduating seniors 

Business 
Optional Phased Retirement Program (Please read enclosed 
copy of Florida's plan, and be prepared to vote. Dr. 
Wyat t has asked for our input as to whether ~~e Vionld 
recommend such a plan for Mississippi.) 

B. Committee Assignments and Chair Selections 

V. Announcements 


