DELTA STATE UNIVERSITY 

Unit Strategic Plan and Annual Report -- Academic Year 2010-11
_X___Academic Unit      ____ Administrative/Support Unit
I. Unit Title:
Social Work


School/College or University Division:  College of Arts & Sciences

Unit Administrator: Lisa Moon, PhD
Program Mission: 
Consistent with the mission of the University, the Bachelor of Social Work program at Delta State University seeks to prepare students with professional knowledge, values, and skills for generalist social work practice by creating an environment that offers value oriented learning that emphasizes self assessment, service to community, self determination, social justice and respect for diversity.

II.
Student Learning Outcomes Assessment Plan / User Outcomes Assessment Plan 


Table I:  Learner Outcomes identified for the major and for student services and support. 
	TABLE I – Student Learning Outcomes



	A. Learner Outcome

What should a graduate in the 
_Social Work____________ 
major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3.Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1.List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	Students should be able to apply the values of the social work profession with an understanding of and respect for the positive value of diversity, confidentiality, self-determination, and social justice
GE 5, 7, 10
	1. The Baccalaureate Foundation Curriculum Assessment Instrument (FCAI) is given to students by the faculty while they are in their final class, SWO 481 Integrative Seminar. Students answer multiple choice questions that pertain to foundation knowledge of social work.  The data is collected and mailed to the University of Utah, BEAP office for tabulation and analysis. The results are sent back to Delta State University. A scale of 1-10 is used. A rating of 7.0 or above is considered successful.

All data is reviewed by faculty in the semester assessment outcomes meeting.
	Data from FCAI
N = 30
Self-determination Scale

Mean = 8.23
Social Justice Scale
Mean = 8.14
Confidentiality Scale

Mean = 9.16
	Faculty evaluated results. Data shows that students are learning and applying values in confidentiality, self-determination of client and social justice.



	
	2. Field evaluations
Field instructors complete evaluation on students at end of semester. Surveys are tabulated.

Score 9 (Excellent) to 1 (Poor)
with the successful threshold of 5 or above being considered competent.
All data is reviewed by faculty in the semester assessment outcomes meeting.
	BEAP Field Exit
N = 22

Mean = 8.2
	No recommendations – score is above threshold.  However, evaluations will continue annually to ensure that field evaluations remain constant.  



	
	3. Alumni Survey
Alumni surveys are sent to alumni one year after graduation. 

Scale 1 (poor) to 4 (Excellent)

Threshold  is 2.5

All data is reviewed by faculty in the semester assessment outcomes meeting.


	Alumni Survey

N = 18

Mean = 3.78

	No recommendations score is above threshold.

	
	
	
	

	A. Learner Outcome

What should a graduate in the 

_Social Work__________ 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1.List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	Students are to be able to analyze social policies and how they impact client systems, workers, and agencies.

GE 1,6


	1. The Baccalaureate Foundation Curriculum Assessment Instrument (FCAI) is given to students by the faculty while they are in their final class, SWO 481 Integrative Seminar. Students answer multiple choice questions that pertain to foundation knowledge of social work.  The data is collected and mailed to the University of Utah, BEAP office for tabulation and analysis. The results are sent back to Delta State University. A scale of 1-10 is used. A rating of 7.0 or above is considered successful.
All data is reviewed by faculty in the semester assessment outcomes meeting.

	Data from FCAI
N = 30

Mean = 8.72
	No recommendations score is above threshold. No changes since new additions were made to Policy course last year. Will continue to monitor.

	
	2. Field evaluations completed by field instructors at the end of semester are tabulated. Scale 9 (Excellent) to 1 (Poor).  A rating of 5 or above is considered competent.

All data is reviewed by 

faculty in the semester assessment outcomes meeting.
	Data from Field Evaluation
N = 30

Mean = 8.12
	Score is above threshold.

Will continue to meet with field advisors to allow them an additional avenue to evaluate and express concern.  Continue assessment.

	
	3. Alumni Survey - is sent every year to the graduating class of the year before.  The results are calculated and the mean is reported.  Scale 1 (poor) to 4 (excellent). 

Threshold is 2.5

All data is reviewed by faculty in the semester assessment outcomes meeting.
	Alumni Survey

 N = 22

Mean 3.75
	No recommendation. The mean is above threshold. Will continue to monitor due to change to practice behaviors and competencies.

	
	
	
	

	A. Learner Outcome

What should a graduate in the 

_Social Work__________ 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3.Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1.List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	Students are able to demonstrate communication with integrity and respect for individuals as mandated by the Code of Ethics

GE 2, 7
	1. The Baccalaureate Foundation Curriculum Assessment Instrument (FCAI) is given to students by the faculty while they are in their final class, SWO 481 Integrative Seminar. Students answer multiple choice questions that pertain to foundation knowledge of social work.  The data is collected and mailed to the University of Utah, BEAP office for tabulation and analysis. The results are sent back to Delta State University. A scale of 1-10 is used. A rating of 7.0 or above is considered successful.
All data is reviewed by faculty in the semester assessment outcomes meeting.
	Data from FCAI

N = 30

Mean = 8.06
	No changes needed since the mean rating was above 7.0. However, due to change in curriculum will continue to monitor.


	
	2. Field evaluations completed by field instructors at the end of semester are tabulated. Scale 9 (Excellent) to 1 (Poor).  A rating of 5 or above is considered competent.

All data is reviewed by 

faculty in the semester assessment outcomes meeting
	Data from Field Evaluation

N = 30

Mean = 8.54
	Score is above threshold.

Will continue to meet with field advisors to allow them an additional avenue to evaluate and express concern.  Continue assessment.

	A. Learner Outcome

What should a graduate in the 

_Social Work__________ 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3.Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1.List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	Illustrate behavior without discrimination and with respect, knowledge, and skills related to clients’ age, class, color, culture, disability, ethnicity, family structure, gender, marital status, national origin, race, religion, sex, and sexual orientation.
GE 5, 7, 8
	1. Field evaluations completed by field instructors at the end of semester are tabulated. Scale 9 (Excellent) to 1 (Poor).  A rating of 5 or above is considered competent.

All data is reviewed by 

faculty in the semester assessment outcomes meeting
	Data from Field Evaluation

N = 30

Mean = 6.78
	Score is above threshold.

Will continue to meet with field advisors to allow them an additional avenue to evaluate and express concern.  Continue assessment.

	
	2. Alumni Survey - is sent every year to the graduating class of the year before.  The results are calculated and the mean is reported.  Scale 1 (poor) to 4 (excellent). 

Threshold is 2.5

All data is reviewed by faculty in the semester assessment outcomes meeting.
	Alumni Survey

 N = 22
Mean 3.15
	No recommendation. The mean is above threshold. Will continue to monitor due to change to practice behaviors and competencies.

	A. Learner Outcome

What should a graduate in the 

_Social Work__________ 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3.Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1.List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	Formulate an interview that involves the professional use of self. (This identifies own personal descriptive and behavioral attributes that hinder or promote effective intervention with client system.)
GE 5, 7, 9
	1. The Baccalaureate Foundation Curriculum Assessment Instrument (FCAI) is given to students by the faculty while they are in their final class, SWO 481 Integrative Seminar. Students answer multiple choice questions that pertain to foundation knowledge of social work.  The data is collected and mailed to the University of Utah, BEAP office for tabulation and analysis. The results are sent back to Delta State University. A scale of 1-10 is used. A rating of 7.0 or above is considered successful.
All data is reviewed by faculty in the semester assessment outcomes meeting.
	Data from FCAI

N = 30

Mean = 7.86
	No changes needed since the mean rating was above 7.0. However, due to change in curriculum will continue to monitor.


	
	2. Field evaluations completed by field instructors at the end of semester are tabulated. Scale 9 (Excellent) to 1 (Poor).  A rating of 5 or above is considered competent.

All data is reviewed by 

faculty in the semester assessment outcomes meeting
	Data from Field Evaluation

N = 30

Mean = 8.12
	Score is above threshold.

Will continue to meet with field advisors to allow them an additional avenue to evaluate and express concern.  Continue assessment.

	
	3. Alumni Survey - is sent every year to the graduating class of the year before.  The results are calculated and the mean is reported.  Scale 1 (poor) to 4 (excellent). 

Threshold is 2.5

All data is reviewed by faculty in the semester assessment outcomes meeting.
	Alumni Survey

 N = 22
Mean 3.76
	No recommendation. The mean is above threshold. Will continue to monitor due to change to practice behaviors and competencies.


III. Goals 

-- For the Current Year 
A.
Goal # 1:  Increase number of students attending professional conferences to enhance students’ knowledge
base of social work practice by interacting with social work professionals statewide.

 


1. Institutional Goal which was supported by this goal:  Increase student-student and student-faculty interaction, increase knowledge, practice communication skills, and increase faculty-student communication.  Develop an engaged, diverse, high quality population.

SP Goal # 2__ or QEP Goal # 1,3,4__    

2. Evaluation Procedure(s): The department will document the number of students attending conferences. Numbers will be kept and compared from year to year. The department will work to expand numbers for upcoming years

3. Actual Results of Evaluation: 
a.
Twelve students and three faculty members attended the Alabama/Mississippi Social Work Education Conference (AL/MS) at Jacksonville State University (Alabama), in November, 2010.  Students interacted with students/faculty from social work departments at Alabama & Mississippi colleges and universities.  Students attended workshops on various social work topics and social events and three students assisted two faculty in a workshop presentation. The conference helped students with academic career choices as they heard about various fields of social work.  Exhibitors, students/faculty from two states, and social work practitioners interacted to help Delta State University students to increase student engagement in free-flowing, multi-directional communication.  
b.
National Association of Social Workers (NASW) Legislative Day, January 2011.  Forty students and one faculty attended the event.  Students met with faculty/students from universities/colleges throughout the state.  Students met with their legislators and attended committee meetings.  
c.
National Association of Social Workers (NASW) Annual Program Meeting, March 2011.  Three students and three faculty attended the conference.  Students attended various workshops on social work education and practice and two of the students participated in a poster session regarding their chosen areas of research.  Attending conferences increased student-student and faculty-student communication as well as helped students practice a variety of communication skills.  

d.
Delta State University Department of Social Work Conference in April 2011.  Five faculty, fifty-six students, and sixty-seven community social workers attended the conference on Social Workers Making A Difference.  Students manned the registration desk and assisted with other conference tasks.  Betty Ward-Fletcher, LMSW, PhD and Kathy Van Cleave, LMSW presented the daylong symposium.

4. Use of Evaluation Results: 

Plan to continue encouraging students with incentives, because this is an excellent way to address QEP goals 1, 3, 4 and meet 

  
students’ needs.  Also, attending helps with students’ development of professional use of self and successfulness in their             

careers.  Students did fundraisers for NASW and AL/MS conferences.  Faculty assisted students with fundraiser to support 


student travel.  Students are given extra credit by some faculty for attendance.  
B.    
Goal #2. . .  Continue to expand student recruitment process. 
          1. Institutional Goal which was supported by this goal: Develop an engaged, diverse, high quality student population
 
SP Goal # _2_ 

2. Evaluation Procedure(s): Compare number of majors from year to year

3. Actual Results of Evaluation: Faculty recruited students at community colleges and other DSU recruiting events.  Faculty coordinated an event where seniors met with the new transfers.  Flyers about SWO 201 Introduction to Social Work were distributed during fall and spring pre-registration.  In spring of 2011, the department continued “Project Go Home”.  Seniors were requested to go back to their high school or community college to recruit social work students.  Eighteen students participated and reached many potential students for social work and Delta State University. Students set up a recruiting table at the union several times.  The social work bulletin board on the first floor of the Kethley Building was maintained and changed to show what jobs students with degrees in social work can obtain.   Recruitment ads for both social work major and social welfare minors were posted around campus through-out the year. Flyers on the general education classes offered by the department (SWO Volunteering in the Community and SWO 300 Human Diversity) were developed and distributed widely across campus.   There was an increase in majors from campus and in transfers.  There were forty-three students in the Junior Cohort which is a significant increase from 33 students the same time last academic year.


4. Use of Evaluation Results: Faculty will continue efforts to recruit students and work to retain students in the department.
C.  Goal # 3:  Offer workshop with a well-known regional speaker to the social work fields supervisors, social work practice community, faculty, and students.


 



1. Institutional Goal which was supported by this goal: Improve the quality of life for all constituents. Increase student learning.

SP Goal # 1,5__ 

2. Evaluation Procedure(s): Count the number of persons that registered for the conference.

3. Actual Results of Evaluation: There were 128 participants (56 students, 72 community social workers and field instructors, and social work faculty).  Practice community and students gave evaluations of excellent.  Students were observed using information learned when working with clients in the field and in discussions in class.


4. Use of Evaluation Results: Will plan another workshop for 2011-12 academic year.  This is also a way to thank field instructors for their time and expertise in training students in the field as well as provide extra training for the students and field instructors.  The department offers free CEU’s to community social workers.  The CEU’s are necessary for keeping social work licenses current.
D.  Goal # 4:  Maintain/expand relationships with community agencies in the Delta.


 



1. Institutional Goal which was supported by this goal: Improve the quality of life for all constituents.

SP Goal # 5__ 

2. Evaluation Procedure(s): Review list of agencies used by students for field instruction and identify new agencies.

3. Actual Results of Evaluation: There were ten new agencies added for field instruction and twelve added for volunteer placements.

4. Use of Evaluation Results: continue to find quality social work agencies and field instructors at a convenient locale for the students. This will be a continued goal for 2011-2012.

E.  Goal # 5:  Change curriculum and evaluation tools to core competencies as required by new educational policies and standards of accrediting body, Council on Social Work Education (CSWE). 


 



1. Institutional Goal which was supported by this goal: Increase student learning

SP Goal # 1__ 

2. Evaluation Procedure(s): Review documentation of core competencies

3. Actual Results of Evaluation: Faculty have reviewed each course syllabi in weekly meetings to determine what assignments could be used to measure the new core competencies. Changes have been made to all syllabi creating a more uniform program of study. The Field Evaluation was administered online and compiled by BEAP. They evaluate each practice behavior as it relates to the program of study. The BEAP Foundation Curriculum Assessment Inventory was given to incoming students and will be administered to them as an exit exam to assess foundation knowledge. It was used as an exit tool with the seniors. Although there was no comparison data, it did present a snapshot of learned knowledge of social work foundation areas. The seniors were also given the written exit assessment to evaluate the implicit environment of the program.

4. Use of Evaluation Results: Faculty made progress this year and will continue to develop and implement new accreditation standards in the curriculum and program throughout the next academic year. 
-- For Coming Year(s) 

.
Goal # 1:   


1. Institutional Goal(s):  Increase student-student and student-faculty interaction; increase knowledge and practice of 
communication skills; increase faculty-student communication and increase student learning and develop an engaged, diverse, high quality student population.

 
SP Goal # 1,2__ 

2. Evaluation Procedure(s):  Faculty will attend conferences, events and count total number of students attending.

3. Expected Results: Eighteen students will attend state wide conferences. The current economy could affect student's finances to 
travel to the meetings.

4. Anticipated/Intended Uses of Evaluation Results: Students will increase knowledge, and practice of communication skills and 
faculty-student interaction.
B.      Goal #2: Continue to expand recruitment process.


1. Institutional Goal(s) supported by this goal:  Develop an engaged, diverse, high quality student population.
 
SP Goal # 2__ 

2. Evaluation Procedure(s):  Compare number of majors from last year to this year.

3. Expected Results:  Increase number of students selecting social work as a major.  Faculty and students to present to high 
school service clubs, Community College Sociology class, and send brochures to high school counselors.  Plan to advertise 
in student newspaper.  Plan to increase public awareness of social work as a career and increase students' interests. We will 
continue the "Project Go Home" recruitment program with seniors.

4. Anticipated/Intended Uses of Evaluation Results: Plan to keep a variable, active, exciting program going with new students 


and expand number of students in the program.
C.
Goal # 3:  Offer workshop featuring a well-known speaker to social work field supervisors, social work practice community, 
faculty, and students.

1. Institutional Goal(s)  Improve the quality of life for all constituents and increase student learning.

 
SP Goal # 1,5__ 

2. Evaluation Procedure(s):  Review list of participants. 

3. Expected Results: Have 100-125 participants.

4. Anticipated/Intended Uses of Evaluation Results: Use information in the classroom, increase skills of field instructors who 
work with our students in the field.
D.
Goal # 4:  Maintain/expand relationships with community agencies in the Delta.


1. Institutional Goal(s)   Improve the quality of life for all constituents. 

 
SP Goal # 5__ 

2. Evaluation Procedure(s):  Review list of agencies used by students for field instruction and identify new ones. 

3. Expected Results: To increase agencies that provide services to our students as needed.

4. Anticipated/Intended Uses of Evaluation Results:  Continue to have new agencies utilized to meet needs of students regarding 
location to their home and the quality of the field instruction.

E:
Goal # 5:  Change curriculum and evaluation tools to core competencies as required by new educational policies and standards 
of accrediting body, Council on Social Work Education (CSWE).


1. Institutional Goal(s).  Increase student learning

 
SP Goal # 1__ 

2. Evaluation Procedure(s):  Review documentation of core competencies tasks completed. 

3. Expected Results: The core competencies will be developed and increase student learning as measured by assessment tools   that also will have to be developed around core competencies instead of program objectives.


4. Anticipated/Intended Uses of Evaluation Results:  Core competencies are required for accreditation.  We expect to use the 
core competencies in redesigning the assessment tools and curriculum of the department with the goal of reaffirmation in 2013.

IV. Data and information for department:  
Brief Description and/or Narrative of programmatic scope:


The Bachelor of Social Work degree seeks to prepare students with professional knowledge, values, and skills for generalist social work practice, with the purpose of graduating social work practitioners who are able to function in a variety of settings with systems of all sizes.  The department also offers a social welfare minor.

Comparative Data:
         Number of students/majors: …….109 


Number of graduates
2010-11 – 30

Credit-hour production
Sum. 10 – 315
  Fall 10 – 1119
Sp. 11 – 1341

Active enrollment
Sum. 10 – 54 
  Fall 10 – 99 
Sp. 11 – 109   

          Faculty advisory load full-time faculty – 28

Diversity Compliance Initiatives and Progress:

The department hired an African-American female faculty who began in August 2010.  The student body population of the social work department is 80% African American.

Economic Development Initiatives and/or Impact:

The Department of Social Work continues to sponsor workshops and conferences to benefit professional social workers in the state.  These workshops and conferences are considered economic development because continuing education was offered to help deter social workers keep their social work licenses current.  The department sponsored a workshop entitled Social Workers Making a Difference with sixty-seven community social workers attending.  The department assisted NASW in presenting two local workshops on ethics and diversity.
Grants, Contracts, Partnerships, Other Accomplishments:

Dr. Monique Busch received Faculty Development funds to attend the Council on Social Work Education Conference in Portland, Oregon.

Dr. Monique Busch and Cora Jackson received $500 Library Grant for service to the Student Engagement Committee.

 Dr. Jeannie Falkner received Faculty Development funds to attend the Baccalaureate Program Director meeting in Cincinnati, Ohio.

Service Learning Data:
The department works closely with the Delta Volunteers Program which allows students in the University the opportunity to do volunteer work in public and non-profit agencies for credit or non-credit.  The courses, SWO 101 Volunteering in the Community I and SWO 102 Volunteering in the Community II were offered six times total during the 2010-11 academic year.  In these courses, students have the opportunity to offer needed skills which provide great economic benefit to the agencies.  We also have five other classes that require volunteer work.  In addition, the department has a field placement course that is required of all senior social work majors.  Students are required to complete 440 hours in a social welfare agency.  This past school year 31 senior students volunteered hours in agencies such as hospitals, hospices, nursing homes, Head Start centers, public health departments, school systems, mental health facilities, community action agencies, and Department of Human Services.  Students also completed macro-research projects that created a new service for the agencies.  The Social Work Club does service projects in community agencies throughout the year.

Independent Sector, a coalition of leading nonprofits, foundations, and corporations that is designed to strengthen not-for-profit initiatives, philanthropy, and citizen action, states that the estimated dollar value of volunteer time is $21.36 per hour for 2010 (Bureau of Labor on Statistics.)  Students volunteered 19,887 hours in agencies in the 2010-11 academic school year for a total $424,786.00 of services provided to the community.  The department plans to continue these efforts in the 2011-12 school year.

Strategic Plan Data:
Number of Professional Developmental Activities by FT faculty:  17
Number of Scholarly Contributions by FT faculty:  17
Number of Service Activities by FT faculty:  30
Committees Reporting To Unit (Committee records archived in department chair’s office):  
         Assessment/Outcome 
         Admissions

         Curriculum

         Community Advisory Board
         Faculty Tenure/Promotion

         Student Advisory 

V.    Personnel:          
Noteworthy activities and accomplishments (administrators, faculty, staff):   
· Cora Jackson and Monique Busch attended Delta State GST 600 class
· Cora Jackson, Lisa Moon, Jana Donahoe attended the AL/MS conference with twelve students

· Cora Jackson attended the MS Public Health Conference

· Cora Jackson organized and supervised forty students at NASW Lobby Day Activities

· Cora Jackson served on the Mississippi Department of Human Services Regional Action Committee

· Cora Jackson served as the Program Unit Co-chair for NASW

· Cora Jackson served as Board Secretary for the Shaw School District

· Monique Busch, Jeannie Falkner, and Lisa Moon attended CSWE Annual Meeting in Portland, Oregon

· Monique Busch and Lisa Moon became certified as site visitors for CSWE

· Jeannie Falkner and Lisa Moon attended BPD Annual Program Meeting

· Lisa Moon served as abstract reviewer for CSWE and BPD

· Lisa Moon completed CSWE site visit for accreditation to North Alabama University

· Monique Busch presented at Mississippi Valley State University Child Welfare Conference
· All faculty attended weekly faculty meetings to review and revise curriculum for accreditation standards

· Lisa Moon served on the Search committee for the Dean of Arts & Sciences

· Jeannie Falkner sponsored two students at the NASW Conference Poster Session

· Cora Jackson, Jeannie Falkner, and Jana Donahoe attended the state NASW Conference

· All faculty assisted in promotion of the Margaret Tullos Field Symposium

· Lisa Moon attended Dissertation Chair training for DSU

· All faculty attended various training through OIT at DSU

· Dr. Jeannie Falkner served as faculty advisor of the Phi Alpha Honor Society who volunteered to help with the department’s annual conference.
· Dr. Lisa Moon was the sponsor of the Social Work Club that sponsored several fundraisers to help students attend conferences, a meet and greet session for new students, service projects, and social work student body monthly meetings. 

New position(s) requested, with justification: 
None.  We hope to keep Dr. Jana Donahoe as adjunct faculty
Recommended change(s) of status:
      None
VI.
Degree Program Addition/Deletions and/or Major Curriculum Changes:      

Changes made in the past year: In the past year the social work department has worked hard to review all curriculum. Changes have been made in assignments to bring the curriculum more in line with the new CSWE Standards. Faculty will continue to make changes and evaluate data received from new evaluation tools (FCAI and Filed Evaluation).

Recommended changes for the coming year(s):   
Continue to make adjustments to curriculum and evaluation tools in preparation for upcoming CSWE accreditation visit.

Respectfully submitted,

____________________                                                                                                      June 30, 2011
Lisa Moon, PhD
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