DELTA STATE UNIVERSITY 

Unit Strategic Plan and Annual Report -- Academic Year 2010-11
__X_ Academic Unit      ____ Administrative/Support Unit
I. Unit Title:
Health, Physical Education, and Recreation


School/College or University Division:  College of Education

Unit Administrator: Tim Colbert

Program Mission: The Division of Health, Physical Education and Recreation has a two-fold responsibility. The first is to develop a

campus-wide program of health, safety, physical education, and recreation experiences to help all students achieve

and maintain a high level of mental, physical, and social competence. The second is to train teachers, coaches, and fitness
leaders, athletic trainers, and recreation leaders capable of advancing high standards in their profession.

II.
Student Learning Outcomes Assessment Plan / User Outcomes Assessment Plan 


Table I:  Learner Outcomes identified for the major and for student services and support. 
	TABLE I – Student Learning Outcomes



	A. Learner Outcome

What should a graduate in the 
BSE-PE 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 - The physical education teacher candidates will know and apply discipline–specific scientific and theoretical concepts critical to the development of physically educated individuals.

(NASPE Standard 1)

GE 1
	1. PRAXIS II: Subject Area and Principles of Learning and Teaching will be used. 

2. All teacher candidates are required to take each test prior to admission to student teaching and individual score reports are provided by ETS.

3. Data is analyzed within the HPER Division and within the COE Assessment Committee to determine strengths, weaknesses, and/or trends.
	Analysis of the results for Spring 2010 and Fall 2010: There were eight (8) students who completed teacher internships. All eight interns passed all PRAXIS areas. A noted weakness was technology and teacher professionalism.
	1. Specific Recommendation: Look at individual score reports to determine strengths and weaknesses. First time pass rates on the PRAXIS will be reviewed to help determine notable weaknesses and identify strategies to increase those pass rates. 

2. The Blackboard course management system is required for use in all courses. Current technology is used for instructional purposes. A professional development component is now required for all BSE students. 

	2 - The physical education teacher candidates will be physically educated individuals with the knowledge and skills necessary to demonstrate competent movement performance and health enhancing fitness.

(NASPE Standard 2)

GE 5
	1. Skill assessment tests and Individual Fitness testing will be used.

2. Skill assessment-PER 314/315: Each teacher candidate will be required to pass or demonstrate proficiency in movement and skill performance. Fitness test-CUR 300: Each Teacher Candidate will be fitness tested during the semester of CUR 300. 

3. Data is analyzed within the HPER Division and within the COE Assessment Committee to determine strengths, weaknesses, and/or trends.
	Spring 2011 was the first semester of these evaluations. Findings are currently being gathered to be analyzed.

	1. If students are found not proficient, they will be put on an improvement plan that may include taking certain activity courses for remediation.

2. These assessments were implemented in the Spring 2011 semester because of new state and national standards. Changes were made to CUR 300 requiring all HPER Teacher Candidates to be fitness tested. 

	3 – The physical education teacher candidate will plan and implement developmentally appropriate learning experiences aligned with local, state, and national standards to address the diverse needs of all students.

(NASPE Standard 3)

GE 7
	1. TIAI (1-9): These sections show the teacher candidates’ ability to plan and organize instruction to accommodate individual student needs and diverse developmental needs.

2. The TIAI (1-9) will be completed during CUR 498: Teaching Internship and is stored in Task Stream.

3. Data is analyzed within the HPER Division and within the COE Assessment Committee to determine strengths, weaknesses, and/or trends.
	Analysis of the results for Spring 2010 and Fall 2010: A weakness of selecting appropriate technology was identified and a strength of planning differentiated learning experiences was found.
	1. Teacher Candidates should increase their use of technology in classroom activities. 

2. The Blackboard course management system is required for use in all courses. Current technology is used for instructional purposes. 



	4 – The physical education teacher candidate will use effective communication and pedagogical skills and strategies to enhance student engagement and learning.

(NASPE Standard 4)

GE 2
	1. TIAI (10-34): These sections show the teacher candidates’ ability to communicate, subject knowledge, and management of the learning environment to enhance social relationships.

2. The TIAI (10-34) will be collected during the CUR 498: Teaching Internship and stored in TaskStream.

3. Data is analyzed within the HPER Division and within the COE Assessment Committee to determine strengths, weaknesses, and/or trends.
	Analysis of the results for Spring 2010 and Fall 2010: All teacher candidates scored in the acceptable or target range for all indicators. A weakness was determined by lower scores on using higher order questions and engaging student in analytic and critical thinking. A noted strength of the teacher candidates was knowledge of subject matter and subject taught.
	1. No specific recommendations have been made at this time. 

2. No curricular changes have been made at this time.

	5 – The physical education teacher candidates will utilize assessments and reflection to foster student learning and inform instructional decisions.
(NASPE Standard 5)

GE 1
	1. Teacher Work Sample (TWS) was used.

2. This data is collected during the CUR 498: Teaching Internship and stored in TaskStream.

3. Data is analyzed within the HPER Division and within the COE Assessment Committee to determine strengths, weaknesses, and/or trends.
	Analysis of the results for Spring 2010 and Fall 2010: All eight (8) teacher candidates were rated at an acceptable level or higher.
	1. Monitor candidate performance on the Teacher Work Sample to determine if poor performance may indicate needed curricular changes.

2. No curricular changes have been made at this time.

	6 – The physical education teacher candidate will demonstrate dispositions essential to becoming effective professionals.

(NASPE Standard 6)

GE 2, GE 7, GE 7, GE 10


	1. The College of Education Dispositions Rating Scale will be used.

2. During CUR 300, the teacher candidates complete a disposition self-assessment, and the instructor of the course completes a disposition assessment. HPER faculty rate Teacher Candidates at the time of entrance to teacher education on their dispositions. During CUR 393 Teacher Internship the teacher candidates do another disposition self-assessment, the cooperating teacher does a disposition assessment, and the supervising faculty from DSU does a disposition assessment.  

3. Data is analyzed within the HPER Division and within the COE Assessment Committee to determine strengths, weaknesses, and/or trends.
	Analysis of the results for Spring 2010 and Fall 2010: All eight (8) teacher candidates were rated at an acceptable level or higher.
	1. Monitor candidate performance on the College of Education Dispositions Rating Scale to determine if poor performance may indicate needed curricular changes. 
2. No curricular changes have been made at this time.

	A. Learning Outcome

What should a graduate in the 

BS-Athletic Training 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 – Students graduating from the Athletic Training Education Program will have the cognitive skills, clinical decision making, and practical skills to become Certified Athletic Trainers. 

GE 1, GE 5
	1. The Board of Certification Examination results are used to determine the achievement of this learning outcome.

2. The Board of Certification Examination results were collected and reported by the Board of Certification, Inc. office to the ATEP Director. 
3. The ATEP curriculum committee performed a program analysis in light of the certification examination results.  

	The Athletic Training Education Program had one athletic training graduate.  This individual took the examination and passed on the first attempt. The analysis revealed that more frequent formal evaluations of clinical proficiencies within the clinical education component over the year proved to be valuable.  

	1. Continue to integrate more critical thinking and problem-solving exercises in the didactic component of the athletic training education program.  
2. Each student was provided with a more comprehensive “experience” at their clinical sites.  One course, HSE 254: Foundations of Athletic Training, was restructured to promote student comprehension on the basics in athletic training.  This course will be pivotal in improving scores in this area of the national examination.  Also, in order to improve scores in the area of rehabilitation, the program is changing instruction of the HSE 360: Physical Rehabilitation Techniques course.  

	2 – Students graduating from the Athletic Training Education Program will be able to provide appropriate treatments, therapeutic exercise, and injury prevention management techniques for athletes and patients.

GE 1, GE 4, GE 10
	1. The athletic training graduates will successfully complete all clinical education courses and master all clinical proficiencies required to perform the duties of a certified athletic trainer.  All students must master 100% of the clinical proficiencies within each clinical education course to advance in the curriculum. 
2. The ATEP collects all of the athletic training students’ grades and clinical proficiencies for each semester. 

3. The ATEP curriculum committee performed a program analysis of this information.  
 
	The athletic training graduate successfully completed the required clinical education courses, respectively. As indicated by the course proficiency assignment sheets, the athletic training graduate mastered 100% of the clinical proficiencies required to perform the duties of a certified athletic trainer. The analysis revealed that the more frequent formal evaluations of clinical proficiencies within the clinical education component over the year did prove to be valuable.  The exposure the graduate obtained from the HSE 470: Internship in Athletic Training course and experience has further improved the graduate’s skill application, professional demeanor and marketability in the athletic training field.  
	1. Continue to provide frequent formal evaluations of clinical proficiencies within the clinical education component
2. Each student was provided with a more comprehensive “experience” at their clinical sites.  Integrating more critical thinking and problem-solving exercises in the didactic component of the athletic training education program that was agreed upon did prove valuable as well.  


	3 – Students graduating from the Athletic Training Education Program will obtain employment as Certified Athletic Trainers or will enroll in master’s degree programs.

GE 1, GE 2, GE 4, GE 7
	1. A graduation survey will be conducted.

2.  The data collection was achieved via follow-up telephone and electronic mail conversations between the Athletic Training Education Program Staff and the 2010 athletic training graduate.
3. The athletic training education program curriculum committee performed a program analysis of this information.  
	The athletic training graduate has met qualifications to be employed or pursue post graduate studies.  The graduate will begin post-graduate studies while also serving as an intern certified athletic trainer at an institution of higher learning.  


	1. The ATEP Director will strive to keep an accurate database of ATEP graduate contact information. 

2. No changes are recommended at this time.

	A. Learner Outcome

What should a graduate in the 

BS-HPER-Exercise Science 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 – Assess, interpret, and develop appropriate exercise programs for the general population.

GE 1, GE 3 
	1. A client profile was developed for PER 461 Exercise Prescription that included programs for cardio-respiratory fitness, muscle fitness, flexibility, and body composition.

2. This data is collected by the instructor of PER 461 Exercise Prescription.

3. This data is analyzed by the instructor of PER 461 Exercise Prescription.
	Over 70.5% of students (17) were rated at the acceptable level or above.
	1. Monitor candidate performance in PER 461 Exercise Prescription to determine if poor performance may indicate needed curricular changes. 
2. This year a more refined scoring rubric and outcome expectations were incorporated to maintain the rigor of the project. 
 

	2 - Demonstrate competence in group exercise leadership.

GE 2
	1. Students planned, choreographed, and implemented a group exercise class in PER 361 Clinical Experience in Exercise Science II.
2. This data is collected by the instructor of PER 361 Clinical Experience in Exercise Science II Exercise Prescription.

3. This data is analyzed by the Coordinator of the Exercise Science Program.
	100% of all students (11) were rated at the acceptable level or above.
	1. Monitor candidate performance in PER 361 Clinical Experience in Exercise Science II to determine if poor performance may indicate needed curricular changes. 
2. No changes are recommended at this time.

	3 - Demonstrate acceptable content knowledge related to exercise testing and prescription, as well as the health benefits of physical activity.

GE 5
	1. A client profile was developed for PER 461 Exercise Prescription that included programs for cardio-respiratory fitness, muscle fitness, flexibility, and body composition.

2. This data is collected by the instructor of PER 461 Exercise Prescription.

3. This data is analyzed by the instructor of PER 461 Exercise Prescription.
	Over 70.5% of students (17) were rated at the acceptable level or above.
	1. Monitor candidate performance in PER 461 Exercise Prescription to determine if poor performance may indicate needed curricular changes. 
2. This year an updated and more refined scoring rubric and outcome expectations were incorporated to maintain the rigor of the project. 


	4 - Demonstrate acceptable competence in technical skill assessment.

GE 4
	1. A practical examination was administered in PER 460 Exercise Testing measured cardio-respiratory endurance, body composition, muscular strength, flexibility, and muscle endurance.

2. This data is collected by the instructor of PER 460 Exercise Testing.

3. This data is analyzed by the instructor of PER 460 Exercise Testing.
	100% of students (17) were rated at the acceptable level or above.
	1. Monitor candidate performance in PER 460 Exercise Testing to determine if poor performance may indicate needed curricular changes. 
 2. Practical Exams were updated this year to meet current American College of Sports Medicine (ACSM) guidelines.


	A. Learning Outcome

What should a graduate in the 

BS-HPER-Sports Management 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 – Demonstrate an understanding of historical concepts, ideas, accomplishments, challenges, sacrifices, and heroic achievements of the past contrasting those with the world of sport today.

GE 2, GE 7, GE 8
	1. Four assignments in PER 300 HISTORY AND PHILOSOPHY OF SPORT AND PHYSICAL EDUCATION, including an oral presentation, a written philosophy, and two full color posters that include heroic achievements of the past contrasting those with the world of sport today will be used. 
2. These assignments have a written rubric for grading purposes. 
3. This data will be analyzed by the undergraduate curriculum committee. 
	During the Summer 2010 online section of PER 300, 33.33% of the students passed the course with a “C” or higher. 

During the Fall 2010 section of PER 300, 73% of the students passed the course with a “C” or higher. 


	1. Academic advisors should recommend that any students who are having academic difficulty do not take this course online. 

2. PER 470 Sports Administration will be taken out of the current curriculum and PER 300 History and Philosophy of Sport and Physical Education will be added.  

	2 – Demonstrate techniques and procedures for organizing and administering physical education programs or facilities used for recreation, training, or rehabilitation.

GE 1, GE 4
	PER 391 ORGANIZATION AND ADMINISTRATION OF HEALTH, PHYSICAL

EDUCATION AND RECREATION PROGRAMS has a final class project to design a facility, staff that facility, develop a budget for that facility, and develop an operational plan for that facility. This assignment has a written rubric for grading purposes. This data will be analyzed by the undergraduate curriculum committee.

	During Fall 2010 there were two sections of this course and 84% of students passed with a “C” or higher. 
	1.  Ensure that the content and the assignments of each section are consistent.

2. Undergraduate curriculum committee should review syllabi for each course and make recommendations. 

	3 - Students graduating in sports management will have the cognitive skills and practical skills to work in the realm of sports management. 

GE 1, GE 2, GE 10
	1. A minimum grade of “C” must be earned in PER 475 Internship in Sports Management.
2. Student grades are posted at the end of each semester. 

3. This data will be analyzed by the undergraduate curriculum committee.
	There were no interns during the Fall 2010 semester. 
	1. Monitor candidate performance in PER 475 Internship in Sports Management to determine if poor performance may indicate needed curricular changes.
2. No changes are recommended at this time. 


	A. Learning Outcome

What should a graduate in the 

BS-HPER-Sports Information 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 – Demonstrate an understanding of historical concepts, ideas, accomplishments, challenges, sacrifices, and heroic achievements of the past contrasting those with the world of sport today.

GE 2, GE 7, GE 8
	1. Four assignments in PER 300 HISTORY AND PHILOSOPHY OF SPORT AND PHYSICAL EDUCATION, including an oral presentation, a written philosophy, and two full color posters that include heroic achievements of the past contrasting those with the world of sport today will be used. 

2. These assignments have a written rubric for grading purposes. 

3. This data will be analyzed by the undergraduate curriculum committee.
	During the Summer 2010 online section of PER 300, 33.33% of the students passed the course with a “C” or higher. 

During the Fall 2010 section of PER 300, 73% of the students passed the course with a “C” or higher. 


	1. Academic advisors should recommend that any students who are having academic difficulty do not take this course online. 

2. PER 470 Sports Administration will be taken out of the current curriculum and PER 300 History and Philosophy of Sport and Physical Education will be added.  

	2 – Demonstrate techniques and procedures for organizing and administering physical education programs or facilities used for recreation, training, or rehabilitation.

GE 1, GE 4
	PER 391 ORGANIZATION AND ADMINISTRATION OF HEALTH, PHYSICAL

EDUCATION AND RECREATION PROGRAMS has a final class project to design a facility, staff that facility, develop a budget for that facility, and develop an operational plan for that facility. This assignment has a written rubric for grading purposes. This data will be analyzed by the undergraduate curriculum committee.

	During Fall 2010 there were two sections of this course and 84% of students passed with a “C” or higher. 
	1.  Ensure that the content and the assignments of each section are consistent.

2. Undergraduate curriculum committee should review syllabi for each course and make recommendations. 

	3 - Students graduating in sports management will have the cognitive skills and practical skills to work in the realm of sports information. 

GE 1, GE 2, GE 10
	1. A minimum grade of “C” must be earned in PER 475 Internship in Sports Information.

2. Student grades are posted at the end of each semester. 

3. This data will be analyzed by the undergraduate curriculum committee.
	There were no student interns during the Fall 2010 semester. 
	1. Monitor candidate performance in PER 475 Internship in Sports Information to determine if poor performance may indicate needed curricular changes.
2. No changes are recommended at this time. 


	A. Learning Outcome

What should a graduate in the 

BS-HPER-Recreation 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 – Demonstrate an understanding of historical concepts, ideas, accomplishments, challenges, sacrifices, and heroic achievements of the past contrasting those with the world of sport today.

GE 2, GE 7, GE 8
	1. Four assignments in PER 300 HISTORY AND PHILOSOPHY OF SPORT AND PHYSICAL EDUCATION, including an oral presentation, a written philosophy, and two full color posters that include heroic achievements of the past contrasting those with the world of sport today will be used. 

2. These assignments have a written rubric for grading purposes. 

3. This data will be analyzed by the undergraduate curriculum committee.
	During the Summer 2010 online section of PER 300, 33.33% of the students passed the course with a “C” or higher. 

During the Fall 2010 section of PER 300, 73% of the students passed the course with a “C” or higher. 


	1. Academic advisors should recommend that any students who are having academic difficulty do not take this course online. 

2. No changes are recommended at this time. 

	2 – Demonstrate Techniques and procedures for organizing and administering physical education programs or facilities used for recreation, training, or rehabilitation.

GE 1, GE 4
	1. PER 391 ORGANIZATION AND ADMINISTRATION OF HEALTH, PHYSICAL

EDUCATION AND RECREATION PROGRAMS has a final class project to design a facility, staff that facility, develop a budget for that facility, and develop an operational plan for that facility. 

2. This assignment has a written rubric for grading purposes. 

3. This data will be analyzed by the undergraduate curriculum committee.

	During the Fall 2010 semester there were two sections of this course and 84% of students passed with a “C” or higher. 
	1.  Ensure that the content and the assignments of each section are consistent.

2. Undergraduate curriculum committee should review syllabi for each course and make recommendations. 

	3 - Reports on current issues and problems in the recreation profession.

GE 1, GE 2, GE 4
	PER 435 RECREATION SEMINAR was redeveloped to be taught in the fall of 2010. This was a low enrolment course and was not taught at that time. It is a senior level course; no students had reached that level since the inception of the new curriculum changes. 
	No data was available for analysis. 
	No changes are recommended at this time.



	A. Learning Outcome

What should a graduate in the 

MEd-HPER 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 - Make a minimum grade of “B” in the first nine hours of required course work.

GE 1, GE 2
	1. The graduate student advisor will review each student’s grades at the end of their first nine hours of course work.
2. The graduate curriculum committee will meet and make recommendations regarding the students who do not meet the minimum requirements. 
	During Fall 2010 two students were placed on probationary status for failing to make a “B” in their first none hours of course work. 
	1. Monitor candidate performance over their first none hours of required course work to determine if poor performance may indicate needed curricular changes.
2. No changes are recommended at this time.

	2 - Achieve a satisfactory score on a nationally recognized, standardized test of verbal skills. 
GE 2
	1. A nationally recognized, standardized test of verbal skills will be used.

2. Scores from a nationally recognized, standardized test of verbal skills must be presented to the graduate student advisor.

3. The graduate student advisor will report the score to the graduate curriculum committee.
	During Fall 2010, 100% of students made a satisfactory score on a nationally recognized, standardized test of verbal skills. 


	1. Monitor candidate performance on a nationally recognized, standardized test of verbal skills to determine if poor performance may indicate needed curricular changes.
 2. No changes are recommended at this time.



	3 - Earn a grade point average of at least 3.0 on their overall coursework. 
GE 1, GE 2, GE 4
	1. Student grades at the end of their course work will be used.

2. The graduate student advisor will review these grades.

3. The graduate curriculum committee will meet and make recommendations regarding the students who do not meet the minimum requirements.
	During Fall 2010 one student was dismissed for failing to maintain the appropriate grade point average. 
	1. Monitor candidate performance on overall coursework to determine if poor performance may indicate needed curricular changes.
2. No changes are recommended at this time.


	A. Learning Outcome

What should a graduate in the 

MS Sport and Human Performance 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection & Analysis

1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  

3. Explain the procedure to analyze the data.
	C. Results of Evaluation

What were the findings of the analysis?  
	D. Use of Evaluation Results

1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	1 - Make a minimum grade of “B” in the first nine hours of required course work.
GE 1, GE 2
	1. The graduate student advisor will review each student’s grades at the end of their first nine hours of course work.

2. The graduate curriculum committee will meet and make recommendations regarding the students who do not meet the minimum requirements.
	None to report, this is a new program. 
	No changes are recommended at this time. 

	2 - Achieve a satisfactory score on a nationally recognized, standardized test of verbal skills. 
GE 2
	1. A nationally recognized, standardized test of verbal skills will be used.

2. Scores from a nationally recognized, standardized test of verbal skills must be presented to the graduate student advisor.

3. The graduate student advisor will report the score to the graduate curriculum committee.
	None to report, this is a new program. 
	No changes are recommended at this time.

	3 - Earn a grade point average of at least 3.0 on their overall coursework.
 GE 1, GE 2, GE 4
	1. Student grades at the end of their course work will be used.

2. The graduate student advisor will review these grades.

3. The graduate curriculum committee will meet and make recommendations regarding the students who do not meet the minimum requirements.
	None to report, this is a new program. 
	No changes are recommended at this time.


III. Goals 

-- For the Current Year 
A.
Goal # 1:   Devise an assessment system which includes learning outcomes that are measurable for all of the concentrations in the BS HPER degree and make curriculum revisions as needed. This goal was met and these assessments were used in the HPER annual report for 2011. 

1. Institutional Goal(s) supported by this goal: SP Goal # 1   
2. Evaluation Procedure(s): Unit Plan and Report 2010-2011.
3. Expected Results:  An assessment system for the BS-HPER degree concentrations will be developed and curriculum changes will be made as needed. 

4. Anticipated/Intended Uses of Evaluation Results: The results were used to compile data for 2010-2011 annual report and make programmatic changes as needed. 
B.     Goal #2:  Continue and expand existing partnerships with the Mississippi Department of Education, the Cleveland School 
         District, the Aaron E. Henry Center, Bolivar Medical Center, and the City of Cleveland. This goal was met. The Department of   
         Education used our site for training sessions over the past year and plans are in place to continue with hosting and help the 
         Department of Education with their various facility needs and any other needs they may have. HPER faculty members have 
         been involved with projects developed by the Aaron E. Henry Center and one faculty member is on the Aaron E. Henry Center 
        Advisory Board. A partnership with the Bolivar Medical Center was initiated and continues currently to allow the employees a 
        discounted rate to join the fitness center and to utilize other campus facilities. The City of Cleveland and the Cleveland School 
        District continue to be partners with the Division of HPER. Some of the initiatives include the Excel by 5 program, the Carol M. 
        White Physical Education Program Grant, and PE for Life. 
1. Institutional Goal which was supported by this goal: SP Goal # 5 

2. Evaluation Procedure(s): College of Education Faculty Activity Report

3. Expected Results:  Host and participate in a minimum of one Mississippi Department of Education event each semester at DSU, provide qualified physical education teachers and physical education training sessions for the Cleveland School District, and continue Saturdays at the Park.

4. Anticipated/Intended Uses of Evaluation Results: Identify and expand future partnerships for HPER.

C.
Goal #3:  Continue the Healthy Campus/Community Initiative throughout the 2010-2011 school year. This goal was met. 

         Funding was continued until January 2011. This has been a major initiative to improve the fitness levels of Delta State faculty, 
         staff, students, and Cleveland Community members. 
1. Institutional Goal which was supported by this goal: SP Goal # 5 

2. Evaluation Procedure(s): College of Education Faculty Activity Report

3. Expected Results:  Continue to offer free fitness assessments and free exercise classes to the DSU faculty, staff, students and the Cleveland community.

4. Anticipated/Intended Uses of Evaluation Results:  Collect data from the assessments to be compiled and possibly published. 

-- For Coming Year(s) 

A.
Goal # 1: Increase recruitment efforts and increase HPER majors over the 2011-2012 year. 

1. Institutional Goal(s) supported by this goal: SP Goal # 2, QEP Goal # 1, COE Strategic Plan - Recruitment, Enrollment, and    
         Retention
2. Evaluation Procedure(s): Review enrollment figures for 2011-2012.

3. Expected Results:  Increase overall enrollment of HPER majors.

4. Anticipated/Intended Uses of Evaluation Results: Use to compile data for 2011-2012 annual report. By concentrating on 
         recruitment efforts we hope that the number and quality of HPER majors will increase over the next year. There has been a slight 
         negative trend in enrollment over the past year. 
B.      Goal #2:  Increase retention efforts for HPER majors through advisement and early recognition of problematic student issues. 

1. Institutional Goal which was supported by this goal: SP Goal # 2, QEP Goal # 1, COE Strategic Plan - Recruitment,    
         Enrollment, and Retention

2. Evaluation Procedure(s): Review the numbers of students who attend pre-registration and who attend mandatory HPER majors meetings and identify those HPER majors who do not. 
3. Expected Results:  Determine the number of HPER majors who do not attend pre-registration sessions or mandatory HPER majors meetings.
4. Anticipated/Intended Uses of Evaluation Results:  Data-driven decision making will be used to determine ways to get students to attend pre-registration session and mandatory HPER majors meetings. 

Goal #3:  Develop a written data standards/integrity policy and train all employees in data entry.

1. Institutional Goal which was supported by this goal: SP Goal # 4, COE Strategic Plan - Quality
2. Evaluation Procedure(s): A policy for written data standards/integrity will be developed and all HPER employees will be trained in data entry.

3. Expected Results:  Integrity in data collection, analysis, and use will increase and be maintained. 
4. Anticipated/Intended Uses of Evaluation Results:  This will allow the Division of HPER to make data-driven decisions and to help ensure the privacy of academic information. 
IV. Data and information for department:  
Brief Description and/or Narrative of programmatic scope:

The Division of Health, Physical Education, and Recreation houses the following degree programs: 

· Bachelor of Science in Education in HPER - The program is available at the Cleveland campus. This degree provides initial licensure in Physical Education for K-12. 

· Bachelor of Science in HPER - This program is available at the Cleveland campus. The purpose of this program is to prepare quality students with a background in physical education.

· Bachelor of Science in HPER Exercise Science - This program is available at the Cleveland campus. The purpose of this program is to prepare quality students with a background in physical education and a concentration in exercise science. These students should be able to function in various capacities as exercise physiologists who can provide exercise instruction, exercise prescription, and exercise testing.  

· Bachelor of Science in HPER Sports Information - This program is available at the Cleveland campus. The purpose of this program is to prepare quality students with a background in physical education and sports information. These students should be prepared to work in any environment with the dissemination of articles, statistics, and other information related to athletics.
· Bachelor of Science in HPER Sports Management - This program is available at the Cleveland campus. The purpose of this program is to prepare quality students with a background in physical education and Sports Management. This program contains courses to prepare the student for admission to a Master’s degree in Business Administration.
· Bachelor of Science in HPER Recreation Leadership - This program is available at the Cleveland campus. The purpose of this program is to prepare quality students with a background in physical education and recreation.  
· Bachelor of Science in Athletic Training - This program is available at the Cleveland campus. The purpose of this program is to prepare quality students with a background in athletic training. This degree program is CAATE accredited and the completion of this program will prepare students to sit for the BOC examination which is the national certification examination for athletic training.

· Master of Education Degree in Physical Education - This program is available at the Cleveland campus. The purpose of the program is to prepare quality teachers who can teach at all levels.  

· Master of Science in Sport and Human Performance - This program is available at the Cleveland campus. The purpose of the program is to provide an alternative graduate level degree for students without a background in teacher education. 
Comparative Data (enrollment, CHP, majors, graduation rates, etc):




Data and information for division:  Health, Physical Education, and Recreation


  
A.
Enrollment by Major Summer 2007 – Spring 2011
	ENROLLMENT BY MAJOR (574)

	 
	Summer 2007
	 
	Fall 2007
	 
	Spring 2008

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	Athletic Training
	12
	0
	
	36
	0
	
	33 
	0 

	HPER
	50
	17
	
	185
	40
	
	155 
	  46

	Total
	62
	17
	
	221
	40
	
	188
	        46


	ENROLLMENT BY MAJOR (617)

	 
	Summer 2008
	 
	Fall 2008
	 
	Spring 2009

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	Athletic Training
	13
	0
	
	46
	0
	
	33 
	0 

	HPER
	56
	21
	
	195
	38
	
	178 
	37 

	Total
	69
	21
	
	241
	38
	
	211
	      37


	ENROLLMENT BY MAJOR (584)

	 
	Summer 2009
	 
	Fall 2009
	 
	Spring 2010

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	Athletic Training
	10
	0
	
	44
	0
	
	33
	0

	HPER
	68
	14
	
	169
	35
	
	170
	41

	Total
	78
	14
	
	213
	35
	
	203
	41


	ENROLLMENT BY MAJOR (561)

	 
	Summer 2010
	 
	Fall 2010
	 
	Spring 2011

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	Athletic Training
	4
	0
	
	43
	0
	
	37
	0

	HPER
	65
	16
	
	167
	31
	
	158
	32

	Sport and Human Performance
	0
	0
	
	0
	2
	
	0
	6

	Total
	69
	16
	
	210
	33
	
	195
	38


There has been a decrease of 3.9% in enrollment from 2010 (584) data to 2011 (561) data. Summer enrollment in athletic training majors is down because of the changes in the Athletic Training Education Program curriculum. Summer enrollment is no longer required for that degree option. That program went from a five semester program to a six semester program. The enrollment trends should increase in that program in the future since it has expanded to now hold thirty majors in the professional component. The average enrollment over the past four years is 584 students. There was a decrease of 7% in HPER undergraduates and a 7.8% decrease in HPER graduate students in the spring of 2011. The Division of HPER has been focused on the recruitment and retention of students for the past year. This focus has led to new efforts to ensure that all majors are correct in the Banner system. 
B.
Credit Hour Production Fall 2006 – Spring 2009

	CREDIT HOUR PRODUCTION (5692)

	 
	Summer 2006*
	 
	Fall 2006
	 
	Spring 2007

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	HSE
	
	
	
	473
	33
	
	795
	        33

	PER
	
	
	
	2,356
	166
	
	1,630 
	206

	Total
	
	
	
	2,829
	199
	
	2,425
	239




*Summer 2006 data was included in prior annual reports
	CREDIT HOUR PRODUCTION (6447)

	 
	Summer 2007
	 
	Fall 2007
	 
	Spring 2008

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	HSE
	124
	24
	
	657
	48
	
	768 
	48

	PER
	389
	92
	
	2,095
	149
	
	1,763
	290

	Total
	513
	116
	
	2,752
	197
	
	2,531
	338


	CREDIT HOUR PRODUCTION (6673)

	 
	Summer 2008
	 
	Fall 2008
	 
	Spring 2009

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	HSE
	46
	18
	
	794
	54
	
	780 
	15 

	PER
	391
	126
	
	2,078
	81
	
	2,077 
	213

	Total
	437
	144
	
	2,872
	135
	
	2,857
	228


	CREDIT HOUR PRODUCTION (6508)

	 
	Summer 2009
	 
	Fall 2009
	 
	Spring 2010

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	HSE
	36
	9
	
	837
	51
	
	679
	15

	PER
	346
	30
	
	2092
	102
	
	2032
	279

	Total
	382
	39
	
	2929
	153
	
	2711
	294


	CREDIT HOUR PRODUCTION (6108)

	 
	Summer 2010
	 
	Fall 2010
	 
	Spring 2011

	
	UG
	GR
	
	UG
	GR
	
	UG
	GR

	HSE
	132
	21
	
	674
	27
	
	526
	12

	PER
	390
	27
	
	2034
	147
	
	1875
	243

	Total
	522
	48
	
	2708
	174
	
	2401
	255


Average credit hour production over the past 5 years is 6285.6. Credit hour production was down 2.8% from the average of the last five years of data. The greatest disparity in credit hour production occurred during the spring 2011 semester. That was also the semester identified to have a decrease in enrollment. There is room for growth in all areas. Not as many low enrollment courses are being offered and attempts to consolidate multiple sections of courses have occurred and will continue to be monitored. 
C.
Number of Graduates 2007-2008
	Health, Physical Education & Recreation

	Athletic Training-
	

	 BS
	7

	Health, PE & Recreation-

	 BS
	26

	 BSE
	8

	 BSGS
	5

	 MED 
	15

	Total
	61


Number of Graduates 2008-2009

	Health, Physical Education & Recreation

	Athletic Training-
	

	 BS
	4

	Health, PE & Recreation-

	 BS
	35

	 BSE
	2

	 BSGS
	1

	 MED 
	22

	Total
	64




Number of Graduates 2009-2010
	Athletic Training-
	

	 BS
	11

	Health, Physical Education & Recreation

	 BS
	38

	 BSE
	6

	 BSGS
	1

	 MED 
	11

	Total
	67


Number of Graduates 2010-2011
	2010-11 Graduates

	Athletic Training

	   BS
	1

	Health, Physical Education & Recreation

	   BS
	25

	   BSEd
	11

	   MEd
	22

	Sport & Human Performance

	   MS
	3

	Total 
	62


The average number of graduates over four years is 63.5. The number of graduates for 2010-2011 is down 2.4% from the four year average. This equates to two students. The number of graduates is holding very close to average although the number of majors in HPER and credit hour production is down. This could be attributed to the specific efforts put forth to improve the advisement process, the effort to make sure the majors are reported correctly, and the decrease in the number of hours required for HPER degree programs to 124.  
Diversity Compliance Initiatives and Progress:

· Minority students were hired within the division as work study students (4) and graduate assistants (4).
· Female students were hired within the division as work study students (6) and graduate assistants (5).
· HPER faculty members are involved with professional organizations and routinely meet with members of other institutions in coordinating educational efforts in the profession. 

· The Division of HPER has been actively involved in outreach efforts in the school and community.  Faculty members regularly supervise students in off-campus locations.  Grant opportunities have given students and faculty opportunities to interact with students in the Cleveland School District on a regular basis over the past three years and will continue over the next year.  
Economic Development initiatives and/or impact:
· Provided fitness assessments for students, faculty, staff, and community members

· Provided free fitness classes for students, faculty, staff, and community members

· Division employed 7 work study students and 9 GA’s in HPER, with 6 GA’s employed by PEP Grant
· Partnered with Cleveland School District to manage PEP Grant
· HPER Majors Club raised more than $3,000.00 through community projects and service learning
· HPER faculty member coordinated PEP Grant in the Cleveland School District

· Blue Cross/Blue Shield Healthy Campus/Community Initiative (1.5 million)
· Hosted Dave Heflin Fundraising Event in conjunction with the COE
Grants, Contracts, Partnerships, Other Accomplishments:

· Blue Cross/Blue Shield Healthy Campus/Community Initiative

· Hosted first OKRA Camp with 400 plus participants

· Conducted faculty/staff 222 mile walk

· Initiated Monthly Walk it Out events beginning in January 

· Provided site coordination for NCAA drug testing

· Hosted Teen Zone at the Wyatt Center in conjunction with Delta Health and Wellness Day

· Saturdays in the Park Halloween Carnival on the Quadrangle

· Hosted Mississippi Alliance for Health, Physical Education, Recreation, and Dance (MAHPERD) State Meeting

· Hosted recruitment event in conjunction with the Robert E. Smith SON for students from Choctaw Central

· Hosted and participated in fitness classes with Season 10 Biggest Loser Winner Patrick House

· Conducted Fitastic Fridays at Bell elementary which won the Governor’s Award from MAPE

· Fitness testing for Sunflower County Schools

· Conducted 8 health fairs and screenings 

· Conducted First Aid/CPR training for DAAIS at Humphries County

· Consultant with the Cleveland School District for PEP Grant for 6 elementary schools in Cleveland School District

· Orthopedic Clinic for Mississippi Sports Medicine and Orthopedic Center and athletic training services for area sporting events

· Hosted the second Athletic Training Student Recruitment Conference

· Delta Health and Wellness Day Teen Zone
· MAPE Governor’s Award winner for both the Fitastic Fridays at Bell Elementary and the PEAK Project in the Cleveland School District
Service Learning Data (list of projects, number of students involved, total service learning hours, accomplishments, etc.):
1. Provided fitness assessments for students, faculty, staff, and community members

· 50 students were involved

· 200 service learning hours

2. Provided free fitness classes for students, faculty, staff, and community members

· 20 students were involved
· 100 service learning hours 

3. Hosted Dave Heflin Fundraising Event in conjunction with the COE
· 8 students were involved

· 10 service learning hours

4. Hosted first OKRA Camp with 400 plus participants

· 12 students were involved

· 80 service learning hours

5. Initiated Monthly Walk it Out events beginning in January 

· 20 students involved

· 30 service learning hours

6. Hosted Teen Zone at the Wyatt Center in conjunction with Delta Health and Wellness Day

· 20 students were involved 

· 10 service learning hours

7. Saturdays in the Park

· 40 students were involved

· 20 service learning hours

8. Hosted Mississippi Alliance for Health, Physical Education, Recreation, and Dance (MAHPERD) State Meeting

· 20 students were involved

· 10 service learning hours

9. Hosted recruitment event in conjunction with the Robert E. Smith SON for students from Choctaw Central

· 8 students were involved
· 6 service learning hours 

10. Conducted Fitastic Fridays at Bell elementary which won the Governor’s Award from MAPE

· 4 students were involved

· 14 service learning hours

11. Fitness testing for Sunflower County Schools

· 12 students were involved 

· 20 service learning hours

12. Orthopedic Clinic for Mississippi Sports Medicine and Orthopedic Center and athletic training services for area sporting events

· 14 students were involved

· 100 service learning hours

13. Hosted the second Athletic Training Student Recruitment Conference

· 14 students were involved

· 12 service learning hours

14. Conducted 8 health fairs and screenings 

· 24 students were involved
· 30 service learning hours

Committees reporting to unit (Committee records archived in the Wyatt Center):  

· Undergraduate Curriculum Committee and minutes are archived in Wyatt Center 103
· ATEP Curriculum Committee and minutes are archived in Wyatt Center 108
· Graduate Curriculum Committee and minutes are archived in Wyatt Center 103
V.    Personnel:          
Noteworthy activities and accomplishments (administrators, faculty, staff):   
1.  Teaching
John Alvarez:

●Recent Student Evaluations show average to above average performance, continually upgrading Web-ct in all classes

●Implementing service learning opportunities/students will fitness test in the community

●Attended P.E. 4 Life Training in Rogers, Arkansas, March 29 and 30, for faculty development

●Attended P.E. 4 Life Training held by MDE in Madison, May 3, for faculty development

●Attended MAHPERD November 5 and 6, 2010, for faculty development
●Attended SDAAHPERD National Conference February 16-19, 2011 for faculty development 

●Attended P.E.4 Life National Resource Conference October 4 and 5, for faculty development

●Involving undergraduate and graduate students in research opportunities

Mary Jones:

· This year finalizes the transition period for the Athletic Training Education Program, due to the most recent approved curricular plan. 
· The Athletic Training Education Program is delivered in logical progression using a Learning Over Time (LOT) model. Substantial curricular revisions were implemented. 

· The students have continued to improve clinically due to the change in course delivery.  
· The delivery of PER 566: Strength and Conditioning Program Design and PER 670: Facilities and Event Management were  

· converted to hybrid courses

Todd Davis:

· Curriculum restructure of Recreation Leadership degree is complete.  


One Created Course:  
· PER 300-History and Philosophy of Sport and PE - 60+ students have enrolled.



Five Restructured Course(s):

· PER 323 – Leadership in Recreation - 12 students

· PER 431 – Administration of Recreation in the Private Sector - 10 students

· PER 433 – Community Centers and Playgrounds - 10 students

· PER 435 – Recreation Seminar - 10 students

· PER 445 – Outdoor Education - 30+ students

Wayne Lee:
· Introduced undergraduates and graduate students to DSU Library’s electronic data base - WESTLAW for physical activity  administrative information and keeping abreast of state, regional, and federal laws and/or court cases related to HPER  

· Introduced Delta State’s students, undergraduate and graduate, to Statistical Packages for the Social Sciences [SPSS] for purposes of data analysis in sport and physical activity [SPSS  (  PASW]

· Attempted, with some success, to engage students in life-time physical activity and aerobics for a better cardiovascular fitness profile and the reduction of excess adipose tissue [Excess Body Fat]

· Required graduate students to test and measure a select group of available junior/senior high school students on several health and human performance variables and properly analyze the collected data using SPSS and draw proper descriptive conclusions

· Required sports management and organization students to get involved with outside sport management activities such as private school coaching; assisting DSU Coaches in campus swimming and baseball events; soccer events; and other types of “hands on”  experiences in the area of organization and administration of sport and physical activity

· Use of DSU computer labs in measurement/evaluation class and e-mail assignments regarding SPSS analysis
· Have been involved with the N.A.S.P.E. / N.C.A.T.E. issues of the Health, Physical Education, and Recreation Division at Delta State and the DSU College of Education
Bill Marchant:
· Taught HSE 140 on-line via Blackboard: Summer II Session 2010

· Engaged students of HSE 450/560, HSE 140, and HSE 445 computer assignments for “Outside Readings”, “Learning Activities”,
· and term papers
· Engaged Students of PER 391 Organization and Administration of Physical Education, Recreation & Sport to get involved with   

· working a sporting event on campus to gain some “hands on” experience 

· Engaged students in PER 343 & PER 347 in demonstrations of teaching a specific skill, as if they were actually coaching the sport

· Member of Mississippi Association of Health, Physical Education, Recreation & Dance

· Attended MAHPHERD Convention:  Fall 2010

Tim Colbert:

Course Work
· Utilized technology in all courses including but not limited to videos, instructional CD’s, interactive web sites, and power point presentations
· Revised BIO/HSE 229 to include weekly exams
· Took web based assignments out of PER 438 and used more traditional assessments

ATEP
· Clinical Instructor Educator (CIE)

· First Aid/ CPR for the Professional Rescuer


Curriculum Development/Improvement
Ongoing changes within the BS HPER concentrations, ATEP, and the BSE in HPER were considered during the spring 2011 semester. The ATEP will have an accreditation visit in the spring or fall of 2012. 

Matt Dalrymple:
Evaluations:

-Spring 2010-


Averaged 4.0+ on Faculty/Course Evaluations 


-Fall 2010-


Averaged 4.0+ on Faculty/Course Evaluations

Milton Wilder:

1) As Chair of the Graduate Curriculum Committee, with the direction of the committee and Division Chair Tim Colbert, documentation was prepared to seek permission to propose, and then to seek approval of, a new graduate degree program from the IHL Board. With the guidance this proposal was approved at the Feb. 2010 IHL Board meeting and resulted in the approval of an M.S. in Sport and Human Performance.

2) Continued to upgrade the teaching of PER 484, Motor Learning. 
3) Revised syllabus and guidelines for the PER 685 Practicum in Physical Education.

2.  Scholarship

John Alvarez:

Alvarez, J., Tripp, K., Jackson, T. and Nebrigge, C. (November 2010) Birdie ball: The new inventive way to play golf. Presented at the annual MAHPERD convention, Cleveland, MS.

Blom, L., Alvarez, J., Zhang, L., and Kolbo, J. (accepted for print) Associations between health-related physical fitness, academic achievement and selected academic behaviors of elementary and middle school students in the state of Mississippi. ICHPER-SD Journal of Research.

Student Research

Jackson, T., Davis, T. and Alvarez, J. (in progress) A comparison of estimated energy expenditure from two commercial fitness monitors.

English, E. (advisor Alvarez, J.) Comparison of physiologic responses of the AbPro™ Trainer to treadmill exercise at a self-selected intensity.  (not published).
Mary Jones:

Jones, M. (August, 8, 2010). 2011 National Athletic Trainers’ Association Educational Program-Project Team Proposal 
       Review. [Reviewer]

Jones, M. (March 31, 2010). Academic background and clinical experiences of CAATE-accredited athletic training program 
       directors: A graduate thesis by Allan Parsells. East Stroudsburg University, East Stroudsburg, PA. [Content Expert 
       Reviewer]

Jones, M. (November 5, 2010). Concussions and heat-related illnesses. Mississippi Association for Health, Physical 
       Education, Recreation & Dance, 77th Annual Convention in Cleveland, MS [Invited]

Todd Davis:

Certifications Awarded:
CPRP (Certified Park and Recreation Professional)

Davis, Todd (September 16, 2009) National Recreation and Park Association.

ACA Kayak Instructor Level 1
Wayne Lee:

Member of the Sports and Recreation Law Association

Member of the Mississippi Association of Health, Physical Education, Recreation, and Dance

Attended the Mississippi Association of Health, Physical Education, Recreation, and Dance Conference

Attended all N.C.A.T.E.  and N.A.S.P.E.  professional meetings at Delta State University

Tim Colbert:
Professional Meetings

2010 Southeastern Athletic Trainers’ Association Annual Symposium, March 18-21

2010 Mississippi Athletic Trainers Association Annual Symposium, June 29-July 1 
Seminars
Student Retention Workshop, January 26

Environmental Science Symposium, February 19
Mississippi Department of Education Physical Best Workshop, March 12

Mississippi Alliance for a Healthier Generation, High Five for Healthy Schools, May 7

ATEP ACI Training Session, July 29

IRB Human Use Training, September 21

Presentations/Papers
2010 Student South Eastern Athletic Trainers’ Association Symposium February 4-6 in Atlanta, GA – Laboratory Instructor
Review Activities


Reviewed Abstracts for SEATA Annual Symposium

Licensure

BOC Certification 


State Licensure as Athletic Trainer

Matt Dalrymple:
Presentations:

Dalrymple, G.M., Diekman, D. (2010, July). Physical activity and youth-positive outcomes. Presented at the Mississippi Athletic Trainers Association Convention, Biloxi, MS.
Bowen, M., Dalrymple, G.M., Doyle, R., Jackson, K. (2010, November).  Speedminton: No net, no problem! Presented at the 77th Annual MAHPERD Convention at Delta State University, Cleveland, MS. 

Publications:

Dalrymple, G.M. (2010). Physical Education: Fitness Education Unit Plan. Mississippi: Healthy Campus/Community Initiative.

Milton Wilder:

Grants

Secondary Curriculum Consultant from DSU Division of HPER to Cleveland School District Carol M. White PEP grant, 3 years, approximately $400,000 per year

Review Activities

Review board, Journal of Physical Education, Recreation and Dance (JOPERD), 1996-present

3. Service
John Alvarez:

Chair, University Wellness Committee

Member DSU Health and Wellness Day Committee

Member Excel by 5 Coalition

Member Saturdays in the Park Committee

Campus Ministry for First Presbyterian Church

Member Research Committee

Member division undergraduate and graduate curriculum committees

Member MAHPERD

Member AAHPERD

Member SDAAHPERD

Member ICHPER

Fitness Tested for Sunflower Co. Schools

Consultant for Physical Education Teachers in Ruleville Central Elementary and High Schools
Consultant with the Cleveland School District for PEP Grant for all 10 schools in Cleveland School District
Mary Jones:

Committees and Academic Appointments:
1. Athletic Training Education Program Director

2. HPER Graduate Curriculum Committee

3. Athletic Training Education Program Curriculum Committee (Chair)

4. Athletic Training Education Program Admissions Committee (Chair)

5. Athletic Training Education Program Disciplinary Committee (Chair)

6. NCATE Governance Committee (Co-Chair)

7. Delta Education Journal, Contributing Editor

8. Teaching Excellence Committee 

9. Sports Medicine Society Faculty Advisor (March2010-May 2010)

Service Learning Projects and Recruitment Involvement:
1. 2nd Annual Careers in Athletic Training Conference [Organizer and Speaker]

Hosted by Delta State University ATEP

2. Choctaw Student Recruitment Visits [ATEP Orientation Coordinator]

Hosted by Delta State University School of Nursing

Retention and Other Teaching Involvement:
1. Athletic Training Student Orientation [Organizer and Speaker]

Hosted by Delta State University ATEP

2. Head Athletic Trainer and ATEP Approved Clinical Instructor

Delta State University Women’s Basketball
3. Southeastern Athletic Trainers’ Association Student Symposium [Instructor] (Atlanta, GA)
4. Approved Clinical Instructor Workshop [Organizer and Speaker]

      Professional Organization Membership:
1. Mississippi Athletic Trainers’ Association

2. Southeastern Athletic Trainers’ Association

3. National Athletic Trainers’ Association
Todd Davis:

●Created brochures, pamphlets, and videos for recruitment purposes

●Currently serve as a chair for MAHPERD Recreation Division

●Created brochures and pamphlets for other divisions

●Re-vamped and updated the HPER web site

· University & College Service

· Coordinator of Recreation Program

· Dean’s Scholar Advisor

· Chair of Recreation Program Curriculum Committee

· Member of University Enhancement Fund Committee

· Member of HPER Curriculum Committee

· Member of GST Committee

· Outdoor Recreation Student Club Advisor

· Healthy Campus/Community Fitness and Recreation Coordinator

            Community Service (involving teaching ability)

· Cleveland Park Commission advisor
· Saturday in the Park correspondent 
Wayne Lee:

· Currently serving as a member of the Coaches Hall of Fame Selection Committee

· Currently serving as a board member of the Delta State University Athletic Appeals Committee

· Responsible for the DSU Coaches Hall of Fame and Sports Hall of Fame Reception and Induction Ceremonies in the      
 spring/April of 2010 and 2011

· Currently serve as a member of the Delta State University’s Sports Hall of Fame Committee
· Serve as a member of the Delta State University’s Coaches Hall of Fame Committee

· Work every year with the DSU Alumni Association on the “Ole DSU Grad” Reunion held each August at Lake Tiak O’Khata     

· near Louisville, Mississippi

· Serve on the DSU Athletic Appeals Committee
· Member of the College of Education Diversity Committee
Bill Marchant:
· Coordinator of Athletic Alumni Association:  1999 – Present

· Coordinate a letter writing campaign to raise money for the Athletic Alumni Association: spring 2008 - present

· Coordinator of Alumni Coaches & Sports Hall of Fame reception and Banquet: fall 1998 - present

· Co-coordinate Athletic Alumni Association Wyatt Golf Tournament to raise money for the Alumni Coaches & Sports Hall of Fame Banquet:  Spring 2011

· Spoke at First Methodist Church Indianola Men’s Group:  Fall 2010

· Spoke at Bayou Academy assembly:  Fall 2010

· Spoke at First Baptist Church Tunica Morning Worship Service: Fall 2010

· Spoke at Fellowship of Christian Athletes Rally Day:  Fall 2010

Tim Colbert:

Committees

Writing Across the Curriculum 


ATEP Curriculum Committee


NCATE Standards Faculty Committee Co-Chair 


Merit Pay Appeals Committee

College of Education Advisory Committee

Teacher Education Committee
Community

Bolivar Medical Center Board of Trustees


Conducted numerous First Aid/CPR training sessions


Pumpkin Contest Judge at Bolivar Medical Center


BC/BS Advisory Committee


First Aid/CPR training for DAIIS (Belzoni), July 22, 2010


Aaron E. Henry Center, Lowering the Risk of Cardiovascular Disease Collaborative
Saturdays at the Park, spring 2010, East Side Park

Saturdays at the Park, fall 2010, DSU Quadrangle

North Central AEHC Advisory Board 

Delta Health and Wellness Day Teen Zone, February 11, 2010

One mile Fun Run, February 15, 2010

Two Mile Fun Run, March 13, 2010

Youth Golf Day, April 10, 2010

Environmental Scan of the Cleveland School District May 5, 2010

O.K.R.A. Camp May 2010

DAAIS End of Year Banquet Key Note Speaker, June 16, 2010 

Fitastic Fridays at Bell Elementary (5), fall 2010

Fitness Gram Testing at Ruleville Elementary, September 13-17, 2010

Health Fairs (6) at Cleveland School District elementary Schools, fall 2010

Athletic Department
Provided service to the athletic department and community members as an athletic trainer and Approved Clinical Instructor

Site Supervisor for NCAA Drug Testing, November 27, 2010

COE

COE Tent for Athletic Events


Faculty Marshall for Commencement 


All Transfer and Freshman Orientation Sessions


ATEP First Aid/CPR training


Staff Health and Wellness day

Memphis Area Alumni Association, October 12, 2010

Hosted America’s Biggest Loser at DSU, October 25-27, 2010


Attended Gulf Coast Recruitment Fair, November 1, 2010


Organizations

National Athletic Trainers’ Association (NATA)

South Eastern Athletic Trainers’ Association (SEATA) – Education and Research Committee

Mississippi Athletic Trainer’s Association (MATA)


Bolivar Medical Center Board of Trustees


American Alliance of Physical Education, Recreation, and Dance
Matt Dalrymple:
Students:

· Office hours are posted and maintained

· Student Advisement

· Faculty Representative to the Physical Education Student Society

University Service:

· Serve on the COE Assessment Committee

· NCATE Accreditation Committee

· NCATE SPA Program report preparation

· Program Coordinator BS Ed. HPER

· Serve on the Undergraduate Curriculum Committee HPER

· Participated in “Saturdays in the Park”, a Department and Community event in 


Cleveland 

Non-University:

· Serve as Vice President of General Division of MAHPERD

· Serve as PEAK Project Field Experience Coordinator for the Carol M White PEP Grant

· PEAK Project graduate assistant orientation [August 2010]

· Attended SDAAHPERD Leadership Conference, Johnson City, TN [September 2010]

· Serve on Relay for Life committee in Cleveland MS

· Implemented Physical Activity Week in the Cleveland School District

· Partnered with Cleveland School District and Walter C Robinson Achievement Center to increase hands on teaching opportunities in methods courses

· Organized Guinness World Record for Cup Stacking, Cleveland School District

Professional Organizations:

· Member of American Alliance for Health, Physical Education, Recreation and Dance (AAHPERD)

· Member of Mississippi Association of Health, Physical Education , Recreation and Dance (MAHPERD)

Milton Wilder:

Service to the University
    
 Delta State University



Graduate Council from College of Education


College of Education  



Member, NCATE Accreditation Assessment Committee 



Continued appointed, College of Education representative to the Graduate Council 
Division of Health, Physical Education and Recreation 

1) As Chair of the Graduate Curriculum Committee, with the direction of the committee and Division Chair Tim Colbert, documentation was prepared to seek permission to propose, and then to seek approval of, a new graduate degree program from the IHL Board. With the guidance this proposal was approved at the Feb. 2010 IHL Board meeting and resulted in the approval of an M.S. in Sport and Human Performance. This new degree program will provide an educational avenue not previously available to our graduate students and should result in additional student enrollment in the graduate programs in the Division of HPER.


2) Coordinator of Division Graduate Programs, 1988-present


3) Chair, Graduate Curriculum Committee, 2000-present


4) Chair, Division Tenure and Promotion Committee, 2000-present

5) Prepared proposal that was approved for DSU to host the 2010 MISS. Assoc. of HPERD State Convention in Nov. 2010
Services/Honors in Health, Physical Education, Recreation and Dance and Other Recognitions

     
National: American Alliance for Health, Physical Education, Recreation and Dance: 



Constitution and By-Laws Committee 2006-10  



Delegate to the Alliance Assembly (As Rep. for Mississippi) 2010-11)


District: Southern District of the American Alliance for HPERD: 



Past-President 2009-10



Board of Directors ’07-‘10



Delegate to the Representative Assembly ’09-10

MS Association for Health, Physical Education, Recreation and Dance:

Prepared proposal that was approved for DSU to host the 2010 MISS. Assoc. of HPERD State Convention in Nov. 2010
Past-President appointed for 2010

Parliamentarian, 2005-10

Professional Development/Consultant Activities



PER Grant Secondary Physical Education Consultant 
Public Service in Health Education


Mississippi Alliance for School Health (MASH)


Board of Directors 1995-Present, Conference planning committee 2001-Present

Table 9

Summary of Division Scholarly and Professional Service Activities for 2010

	Activity
	HPER

	Advisors to student organizations/
Recruitment activities 
	20

	Dissertation chairs 
	0

	Dissertation committee members
	1

	Editorial board positions held
	1

	Faculty-mentored student professional paper presentations
	0

	Poster Presentations at professional conferences 
	0

	Presentations at professional conferences
	8

	Presentations in workshops or other public forums
	7

	Professional appointed/elected board positions held 
	7

	Professional conferences attended
	12

	Professional publications 
	0

	Technical assistance/professional development services to P-12 schools/educators 
	3


New position(s) requested, with justification: 


No new positions are requested at this time.

Recommended change of status:


   Dr. Milton Wilder to Emeritus Faculty


Mrs. Debi Ingram to Emeritus Staff


Dr. Mary Jones to Associate Professor

VI.
Degree Program Addition/Deletions and/or Major Curriculum Changes:      

Changes made in the past year:


The Master of Science in Health and Human Performance was added as a new degree program.

Recommended changes for the coming year(s):   

The division will consider updated curriculum changes for HPER degrees, review and change pre-requisites and co-requisites as needed for all HPER courses, and propose the addition of laboratory fees for HSE 144 First Aid/CPR and HSE 244 First Aid/CPR.
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