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II.
Educational Program Learning Outcome Assessment Plan

	Learning Outcome
	Data Collection & Analysis
	Results of Evaluation
	Use of Evaluation of Results

	1. College of Business students will demonstrate effective oral and written communication skills.

GE 3
	1) At least 80% of business majors will earn credit on the writing proficiency and/or CAAP exam.  Exam data from Writing Proficiency Exam and CAAP.

2) At least 90% of the College of Business graduates responding to the Alumni/Graduate Survey will report that the College of Business programs enhanced their presentation/writing skills.

3)  Student responding to the University’s Survey of Graduates will indicate their ability to communicate by assigning a rating of 1.5 (Likert Scale of 1 to 4 with 1 being the highest), to Item 54, “Help students communicate effectively.”  


	1) 86 percent of the College of Business majors earned credit on the CAAP during the 2007-08 academic year compared 89 percent pass rate during the 2006-07 academic year.  37 percent of College of Business majors earned credit on the writing proficiency exam during the 2007-2008 academic year compared to a 41 percent credit rate during the 2006-2007 academic year and 63% credit rate during the 2005-2006 academic school year.  

(Chart 1 & 2)

 2) In a Fall 2006 alumni survey, 87% of the College of Business graduates indicated that the College of Business programs enhanced their written communication skills; 89% indicated that the programs enhanced their oral communication skills.  91% stated their degree program prepared them to deliver business presentations, while 91.9 % stated they had the ability to interact effectively in group setting.  
3) In the 2007 Survey of Graduates, students on a scale of 1 to 4, with 1 being the highest, rated the College of Business at 1.7 when asked whether the College of Business programs helped them to communicate effectively.  This is compared to a rating of 1.7 in 2006. 
	1) The objective is being met with the CAAP exam.  The objective is not being met with the Writing Proficiency Exam. This represents a 17% increase over the 2003-2004 result of 46% pass rate.  Students failing to receive credit on the Writing Proficiency Exam are required to take ENG 301.  66 percent of College of Business majors earned at least a grade of B during the 2007-08 academic year compared to 63 percent during the 2006-07 academic year.   
2)  Faculty will change the required textbook for the (GBA 203) Business Communications course.  The new text will increase focus on the business writing process, writing business documents, grammar and other essentials.  
Faculty members will increase the number of written assignments and include more essay questions on exams in Quantitative courses such as FIN 300.  

   


Chart 1
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Chart 2
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	2. College of Business   majors will demonstrate the ability to use and manage business and industry technology.

GE 4
	3

1) At least 80% of College of Business majors will demonstrate proficiency on special projects/exams requiring the use of technology.  At least 90% of Commercial Aviation majors will pass the FAA Private Pilot Written exam on the first attempt.
2) ) At least 90% of the College of Business graduates responding to the Alumni/Graduate Survey will report that the College of Business programs enhanced their ability to use and manage business technology. 

3) Student responding to the University’s Survey of Graduates will indicate their ability to use and manage business technology by assigning a rating of 1.5 (Likert Scale of 1 to 4 with 1 being the highest), 5 to Item 62, “Rate the extent to which you believe Delta State “Improve computer literacy by making computer services available and by facilitating the use of appropriate software throughout the curriculum.”  

  
	1)  86% of College of Business faculty members required the use of business technology in courses during the 2007-08 and 2006-07 academic years. 92% of Commercial Aviation majors passed the FAA Private Pilot Written exam on the first attempt compared to 81% in 2006-07 and 82% in 2005-06.  The national pass rate in 2007-08 was 72%. 
 2) In a Fall 2006 Alumni Survey, 89% of the College of Business graduated indicated that the College of Business programs enhanced their ability to use and manage business technology.  85% of the respondents stated that they could use the internet to thoroughly research a business-related issue, while 79% indicated the ability to use a spreadsheet program to solve business problems. 
3) In the 2007 Survey of Graduates, College of Business students assigned a rating of 1.7 when asked to rate the extent to which College of Business programs improved their computer literacy and software usage.   This is compared to a rating of 1.7 in 2006. 


	2

1) Beginning with 2006-07 academic year, the University and College of Business established a Computing Across the Curriculum lab in Broom Hall.  This lab provides assistance to students in completing laboratory assignments. Beginning Fall 2007, an online version replaced CD-ROM of Strategy simulation in MGT 499.   
2) Survey responses will be analyzed, and findings were used to guide curriculum discussions during the 2007 fall semester. Included among decisions were: increase in the number of internet assignments, case studies, and spreadsheet and research assignments in FIN 300, MGT 200, and ACC 220.

3) During the Fall 2007 semester, the College of Business opened the Baioni Conference Center.  This technologically sate- of-the-art facility will be used to teach several of the graduate and undergraduate business courses exposing students to a corporate-like environment.

4) Accounting & Finance curriculum committees will explore course redesign the ACC 220 & FIN 300 using the Carol Twigg Model.  This conversion, if approved, is to become effective beginning Fall 2009.  The redesign dialogue will also include discussions of how classes can become more technology-assisted through the use of the DSU Blackboard system and electronic databases.  



	3. College of Business majors will demonstrate a broad understanding of the functional areas of business.  

GE 6

	1) College of Business students will score in the 50th percentile on the Major Field Achievement Test (MFT).  The ETS Field Achievement Test in Business is the U. S. Standard benchmarking measure of business core administered to business seniors. DSU’s College of Business has administered the exam to graduating seniors and graduate students twice since 2003.  At least 80% of Commercial Aviation majors will earn credit on the FAA Commercial Pilot Practical Test Standard in FAA Bulletin FAA-S-8081-12B.
 2) At least 80% of all undergraduate and graduate students enrolled in MGT 495 & MGT 695, the undergraduate and graduate capstone courses respectively, will earn a grade of B or better on their final comprehensive project. 

3) At least 90% of the College of Business graduates responding to the Alumni/Graduate Survey will report that the College of Business programs enhanced their understanding the board functional areas of business. 
	1) On average, College of Business undergraduate majors scored in the 15th percentile on the ETS exam administered in Spring 2008 and Spring 2007, compared to the 10th percentile in 2006.     Graduate students scored in the 20th percentile both in 2008 & 2007.  Graduate performance was especially sub par in the management, finance, & managerial accounting areas.  87% of Aviation majors pass the FAA commercial check ride on the first attempt.  This exceeded the national pass rate of 73%. 
2) For 2007-2008, 93.4% of the students enrolled in the MGT 499 earned a grade of B or better on their comprehensive project.  For 2007-2008, 79% of MGT 695 students earned a grade of B or better, compared to 95% and  93% during the 2006-07 and 2005-2006 academic years, respectively. (Chart 3) 
3) In a Fall 2006 Alumni Survey, 89% of the College of Business graduates indicated the ability to understand the broad functional areas in business.  86% of the graduates indicated an ability to apply business theory learned in class to real world practice, while 77% indicated an understanding of the economic business conditions and their impact on the U.S. economy. 75% of the respondents indicated an ability to understand legal issues that arise in business settings.   
  
	1) Existing curriculum content for MGT 499, MGT 695 and prerequisite courses were reviewed to identify where improvements and enhanced performance could be achieved.  Faculty also discussed the apparent lack of student motivation and discusses possible incentives to enhance student motivation. It was determined that beginning in Fall 2008 the MFT Exam would be given earlier in the MGT 499 and MGT 695 courses.  Beginning Spring 2007, a new faculty member was assigned to teach the MGT 695 course and a service learning project was added to the course in which students serve as consultants to local businesses seeking assistance with specific problems.  Managerial Accounting was added to the undergraduate business core.   
2) Faculty members are considering adding an International Business and Managerial Accounting courses to the undergraduate business core.  
3) Beginning Fall 2007, a public finance, principles of insurance, and marketing research course were added to the General Business Administration and Entrepreneurship concentrations within the General Business Administration major. 




Chart 3
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	4.  College of Business majors will demonstrate the ability to reason, analyze, define, and solve problems, and make decisions.
GE 1

GE 2  
	1) College of Business students will score in the 50th percentile on the Quantitative Business Analysis area Major Field Achievement Test (MFT).   DSU’s College of Business has administered the exam to graduating seniors and graduate students twice since 2003.  At least 80% of Commercial Aviation majors will pass the FAA Certified Flight Instructor practical test standard in FAA Bulletin FAA-S-8081-6BS.
ACC 640
2) ) At least 90% of the College of Business graduates responding to the Alumni/Graduate Survey will report that the College of Business programs enhanced their ability to think critically and make decisions. 

3)  Student responding to the University’s Survey of Graduates will indicate their ability to solve problems and think make decisions by assigning a rating of 1.5 (Likert Scale of 1 to 4 with 1 being the highest), to Item 55, “Teach students to think critically, to solve problems, and to develop patterns of thought.”  

 
	1) On average, College of Business undergraduate majors scored in the 35th percentile on the Quantitative Business Analysis area of the MFT in 2008, compared to  the 85th and 55th percentile on the 2007 and 2006 exams, respectively.   Graduate students scored in 10th percentile on the Strategic Integration area of the ETS in 2008 and 2007, compared to the 30th percentile in 2006.  61% of aviation majors pass the FAA Instructor check ride on the first attempt.  This exceeded the national pass rate of 52%. 
2) In a Fall 2006 alumni survey, 89.5% of the College of Business graduates indicated that the College of Business programs indicated an ability to think strategically and identify or define business problems, respectively.  77.8% indicated an ability to statically analyze data, while 89.5% stated they had the ability to make ethical business decisions.  88.3% indicated that the College of Business programs enhanced their decision making skills. 58.7% indicated the ability to think globally.  
3) In the 2007 Survey of Graduates, College of Business students assigned a rating of 1.8 when asked to rate the extent to which they can think critically, to solve problems, and to develop patterns of thought.  This is compared to a rating of 1.7 in 2006. 


	1) The ETS objective is being exceeded at the undergraduate level. In effort to retain/improve faculty will increase the number of problem-solving assignments in the MGT 200, FIN 300, and MGT 342.  There was a decline in the performance of the graduate students. Beginning Fall 2008, a new instructor is assigned to teach the ECO 612 courses.  Aviation students failing the check ride on the first attempt were given additional instructors until the standard flight training objective was met. 
2) Beginning Fall 2007, Quantitative Methods for Business was added as a special degree requirement (replacing Business Calculus) and managerial accounting was added to the business core to expose students to additional quantitative challenges.  

Division curriculum committees will consider adding an International Business Course to the undergraduate and graduate cores during the Fall 2008 semester.   

3) Beginning Fall 2007, two intermediate accounting courses (replacing a business condition analysis course and were added to the finance curriculum at the suggestion of the College of Business Advisory Council. 



III.
College of Business Goals – 2007-08 Academic Year:

A. Goal # 1: Continued functioning of the Delta State University College of Business Advisory Council, to assist in areas of curriculum development, student recruitment, job placement, business protocol, and graduate faculty development.

1. Institutional Goal which supported this goal: 
SP Goal # 1: Enhanced academic programs will ensure that graduates are well prepared for successful careers and ready to contribute to the civic life of their communities.

SP Goal # 5: The citizens of the region will benefit from increases in university outreach, service, and partnership initiatives.  



2. Evaluation Procedure (s): 

The College will analyze and seek to implement where appropriate recommendations of advisory council members.


3. Actual Results of Evaluation:

The College of Business Advisory Council met during the Fall 2007 semester.  The Council recommended that the College enhance its marketing and recruitment efforts and the number of internship opportunities for its students.  The Council endorsed the implementation of the iMBA program.  Also, the Council continued to stress the need to implement a foreign language component in the business curriculum.  


4. Use of Evaluation Results:

Faculty will consider adding the foreign language component during the Fall 2008 curriculum meetings.  

B. Goal # 2: Increase enrollment and diversity in the College of Business programs, faculty, and staff.

1. Institutional Goal which supported this goal: 
SP Goal # 1: Enhanced academic programs will ensure that graduates are well prepared for successful careers and ready to contribute to the civic life of their communities.

SP Goal # 2:  Students will enroll in greater numbers and a larger and a larger percentage will persist to graduation.

SP Goal # 5: The citizens of the region will benefit from increases in university outreach, service, and partnership initiatives.  

QEP Goal # 1: Delta State University will enhance student engagement through increased student-student interaction and faculty-student interaction. 

QEP Goal # 4: Student engagement in free-flowing, multi-directional communication with faculty and other students will increase.  



2. Evaluation Procedure (s): 

The College will analyze the composition of its faculty, staff, and student body and the professional development opportunities of its faculty and staff.


3. Actual Results of Evaluation:

The College of Business hired two additional minority faculty members beginning the Fall 2007 semester.  The College also increased the number of minority adjunct faculty members and hired two minority staff member during the academic year.  The College supported two minority faculty members in their pursuit of terminal degrees. The College also supported one minority faculty member in recertification of his CFP designation.   The College had an 8% increase in the number of undergraduate majors.  In excess of $50,000 was awarded in student scholarships. 

4. Use of Evaluation Results:

The College will enhance its efforts to attract minority faculty and staff members.    The College is also exploring the purchasing membership in the Ph.D. Project.
C. Goal # 3:   Increase assessment efforts. 


1. Institutional Goal which supported this goal: 
SP Goal # 2:  Students will enroll in greater numbers and a larger and a larger percentage will persist to graduation.

2. Evaluation Procedure (s): 

The assessment instruments used by each department/division will be evaluated for effectiveness and efficiency. 


3. Actual Results of Evaluation:

The College of Business used assessment data to develop and implement curriculum changes listed in Section II of this report. 

4. Use of Evaluation Results:

Changes to College of Business curriculums will continue to be more mission-driven and will meet expectation of stakeholders. 

D. Goal # 4: Enhance faculty and staff development opportunities.  

1. Institutional Goal which supported this goal: 
SP Goal # 3: The university community will benefit from better communication, effective operational and administrative systems, an optimal work environment, and a performance-responsive reward system.

QEP Goal # 3: Delta State University students will grow in the knowledge and practice of a variety of communication skills by having these skills reinforced in all courses.  



2. Evaluation Procedure (s): 

The College will analyze the number of professional development opportunities available to its faculty and staff. 


3. Actual Results of Evaluation:

The College of Business expended more than $30,000 for faculty and staff development during  the 2007-08 academic year, an increase of 15% over the 2006-07academic year.  The College also sponsored a Staff Development Seminar for College of Business staff.

4. Use of Evaluation Results:

The College will seek additional external funding to enhance its travel and professional development opportunities of its faculty and staff. 
E. Goal # 5: Develop a performance appraisal instrument that reflects what we value in the COB and which awards faculty and staff for performance aligned with those values.    

1. Institutional Goal which supported this goal: 
SP Goal # 3: The university community will benefit from better communication, effective operational and administrative systems, an optimal work environment, and a performance-responsive reward system.



2. Expected Results: 

The College will observe an increase in productivity and morale among College of Business faculty and staff members.



3. Actual Results of Evaluation: 

College of Business faculty members published 21 articles in 2007-08 compared to 42 articles in 2006-07 and 24 in 2005-06.  College of Business faculty made 95 presentations at professional conferences/meetings in 2007-08 compared to 86 and 51 in 2006-07 and 2005-06, respectively. Faculty members also reviewed 5 textbooks and participated in 29 workshops/seminars/and consulting engagements.  Faculty members also participated in a grant writing workshop.  

4. Use of Evaluation Results:

College of Business administrators and faculty and staff will develop shared values that will enhance the development and implementation of the College’s strategic plans. 

F. Goal # 6: Increase in external funds.   

1. Institutional Goal which supported this goal: 
SP Goal # 4: Friends of Delta State University, along with the general public, will become more aware and more supportive of the institution.



2. Evaluation Procedure (s): 

The College will evaluate the amount of scholarship and grant funds obtained.  


3. Actual Results of Evaluation:

The College received funds to fully endow ($250,000) the Louis Baioni Professorship of Accountancy.  

The College received $733,850 in grants, appropriations, and contract funding in 2007-08, and increase of 27 % over the $577,000 received in 2006-07.The College also received $44,575 in private funds to support student scholarships.  Mr. Ed Kossman was named the College of Business Outstanding Alumnus of the Year. 


4. Use of Evaluation Results:

The College will engage alumni and business and industry leaders in providing support in its fund raising efforts.  
G. Goal # 7: Seek AACSB accreditation of the College of Business programs and AABI
 accreditation of the Commercial Aviation programs.    

1. Institutional Goal which supported this goal: 
SP Goal # 1: Enhanced academic programs will ensure that graduates are well prepared for successful careers and ready to contribute to the civic life of their communities.

SP Goal # 5: The citizens of the region will benefit from increases in university outreach, service, and partnership initiatives.  



2. Evaluation Procedure(s): 

The College will monitor its progress toward accreditation of these programs. 


3.  Actual Results of Evaluation:

In light of recent budget cuts, the decision to seek AACSB accreditation has been deferred.  The pursuit of AABI accreditation is ongoing.


4. Use of Evaluation Results:

The College will enhance the quality of education provided to its students. 
IV.
College of Business Goals – 2008/2009 Academic Year:

A.
 Goal # 1: Increase assessment efforts through the utilization of technology and improving gathering and reporting methods.


1. Institutional Goal which supported this goal: 
SP Goal # 1: Enhanced academic programs will ensure that graduates are well prepared for successful careers and ready to contribute to the civic life of their communities.

SP Goal # 2:  Students will enroll in greater numbers and a larger and a larger percentage will persist to graduation.


2. Evaluation Procedure (s):

Programs’ enhancement (internal) & satisfaction of accreditation requirements (external) will be achieved.  

3. Expected Results: 

Academic units will successfully meet accreditation requirements of their accrediting agencies.   


4. Anticipated/Intended Uses of Evaluation Results:

Changes to curriculum will be more mission-driven and will meet expectation of stakeholders.  Increased attention to assessment efforts will enhance the efficiency of assessment instruments,  close the  gap between actual and desired results, and enrich the educational experience of our students. 

B.        Goal # 2: Increase efforts to recruit and retain high-quality students.

1. Institutional Goal which supported this goal: 
SP Goal # 2:  Students will enroll in greater numbers and a larger and a larger percentage will persist to graduation.

QEP Goal # 1: Delta State University will enhance student engagement through increased student-student interaction and faculty-student interaction. 

QEP Goal # 4: Student engagement in free-flowing, multi-directional communication with faculty and other students will increase.  


2. Evaluation Procedure(s):

ACT and SAT scores of enrolling students, passing rates of students on licensure examinations, the number of transfer students, and the freshmen to sophomore retention rate.   

3. Expected results: 

The number of incoming freshmen scoring 22 or more on the ACT or equivalent SAT score will increase by 5%.   The freshmen to sophomore retention rate will increase to 70% by 2010.  Credit hours generated in the College of Business will increase by 5% during FY 2009.  80% of students taking licensure examinations will be successful on the first attempt.

4. Anticipated/Intended Uses of Evaluation Results:

The College will modify its recruitment and retention processes.     

C.        Goal # 3:   Enhance recruitment & retention of a high-quality, diverse faculty/staff by providing an atmosphere in which DSU is the employer of choice and where professional growth is encouraged, expected, and supported. 


1. Institutional Goal which supported this goal: 
SP Goal # 3: The university community will benefit from better communication, effective operational and administrative systems, an optimal work environment, and a performance-responsive reward system.

.


2. Evaluation Procedure (s):

The College will analyze the number of professional development opportunities available to its faculty and staff, faculty salaries, interview and selection process used to fill vacant faculty and staff positions, and faculty retention. 
3. Expected Results: 

An increase in proportion of  minority faculty to the regional average of 21% by 2009 and a 10% in faculty and staff development opportunities during the 2008-09 academic year. 

4. Anticipated/Intended Use of Evaluation Results:

Faculty and staff will share additional expertise with colleagues, students, and other university stakeholders. 
D. 
Goal # 4: Increase external funding activities through training, intra-institutional partnerships, and release time support.    

1. Institutional Goal which supported this goal: 
SP Goal # 4: Friends of Delta State University, along with the general public, will become more aware and more supportive of the institution.



2. Evaluation Procedure (s): 

The College will evaluate the amount of private donations, scholarship and grant funds obtained.  


3. Expected Results of Evaluation:

The total number of competitive grant proposals, first time grant writers,  & private donations will increase by 10% in FY09.


4. Anticipated/Intended Use of Evaluation Results:

The College will engage alumni and business and industry leaders in providing support in its fund raising efforts that will enhance its ability to provide a quality education for our students and serve as a resource for the Delta region.  
E. 
Goal # 5: Increase outreach efforts by expanding collaborations between academic, service, and interdisciplinary units/centers. external funding activities through training, intra-institutional partnerships, and release time support.    

1. Institutional Goal which supported this goal: 
SP Goal # 5: The citizens of the region will benefit from increases in university outreach, service, and partnership initiatives.  



2. Evaluation Procedure (s): 

The College will evaluate the number of collaborative efforts among college of business & interdisciplinary centers.  


3. Expected Results of Evaluation:

The total number of outreach efforts will increase by 20% in FY09.

4. Anticipated/Intended Use of Evaluation Results:

Collaboration and partnership opportunities between the College and other stakeholders will enable the College to leverage the expertise to better serve its students and the Delta region. 
V.  
Data and Information for Department:

Vision Statement: To produce business professionals for lives of service to their communities and contributions to their organizations and to society as a whole.

Mission Statement: The College of Business prepares students for the marketplace by providing challenging educational opportunities. 
A. Number of Majors: Average number of College of Business majors is provided in the following illustrations:
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B. Credit Hour Production:  The following table displays academic year credit hour production for undergraduate and graduate programs. 

	Program Areatc \l1 "Program Area
	2005-2006
	2006-2007
	2007-2008

	Undergraduate
	18,657
	15,294
	15,924

	Graduate
	2,631
	2,007
	2,178

	Total Credit Hours
	

21,288
	17,301
	18,102


C.  Number of Graduates: The following table provides data on the number of graduates for the academic years 2002-03 to 2007-08.

	Number of Graduates Program
	2002-03
	2003-04
	2005-06
	2005-06
	2006-07
	2007-08

	BBA
	170
	188
	163
	140
	155
	188

	BCA
	12
	26
	24
	19
	14
	13

	BSE
	3
	3
	3
	1
	1
	0

	EBBA
	4
	1
	24
	1
	0
	0

	MBA
	43
	38
	37
	34
	29
	21

	MCA
	10
	11
	12
	6
	15
	11

	EMBA 
	8
	14
	21
	2
	19
	7

	MPA
	na
	na
	na
	na
	6
	5

	 Number of Graduates
	250
	250
	284
	203
	239
	245



D. 
Accomplishments 
· Increased racial and gender diversity of faculty and staff.

· Faculty members published 21 articles, presented 95 articles, reviewed 5 textbooks, and participated in 29 workshops/seminars/consulting engagements, and had 2 grants funded. 

· The Third Annual International Business Symposium was held to bring attention to the International Business and Development Program.

· The College of Business Awarded over $50,000 in student scholarships. 

· DSU Flight Team placed 1st Overall in regional competition and competed in the National Intercollegiate Flying Association (NIFA) competition. 

· Patrick Penson placed 1st Nation’s top Achievement Award for Aviation.
· Daniel Hille placed 2nd in the Nation in the landing competition. 

· Davlon Miller, Computer Information Systems major, was named to the DSU Student Hall of Fame. 
· Lauren Vance, Marketing major, was named to the DSU Student Hall of Fame. 
· Deborah Brick, Graphics Design and Marketing Major, as named to the DSU Hall of Fame.  
· The College of Business awarded over $50,000 in student scholarships.  
· Received funds to fully endow the Louis Baioni Professorship of Accountancy. 
· Completion of renovation and opening of the Baioni Conference Center
· 30 students enrolled in the online HSM/Gaming program.

D. 
Economic Development initiatives and/or impact: 

· YTD (June 2008), Small Business Development Center had experienced a $1, 534,500 increase in business investment in the Delta area.
· College of Business faculty conducted workshops to local school districts and a utility company. 
· Insurance and Real Estate faculty prepared presentations to be used by the Professional Insurance Agents of Mississippi.  

· The College plans to enhance its collaborative and partnership efforts with DSU’s Center for Community and Economic Development by placing two faculty associates within the Center. 
· The College partnered with the Center for Community and Economic Development Center to conduct the Youth Entrepreneurship Program (YEP) in Summer 2007 and Summer 2008.  

D. 
Diversity Compliance Initiatives and Progress: 

· The College continues to support two minority faculty members in completing doctoral programs.
· The College has plans to increase the minority proportion of its faculty to 21% in FY 2009.  Currently the College has a 14% among its faculty.   25 percent of the Staff is minority.  

· The College employed two minority AMERICORPS VISTA members during the 2007-08 academic year.  

· A former AMERICORPS VISTA member who served in the College was hired as a staff member upon completion of her service year.   

· The College plans to become an associate of the Ph.D. Project, a program dedicated to brokering relationship through its directory of minority faculty and doctoral students, to be used for faculty recruiting. 
VI.
Personnel:

A.
Activities and accomplishments:

· Dr. Phyllis Bunn was the recipient of the 2007 Kossman Faculty Teaching Prize Award.  
· Mrs. Elise Jenkins was the recipient of the 2007 Faculty Service Award presented by the Delta State University Foundation. 
· Mr. James Brown was named Outstanding College of Business Faculty Member of the Year. 
· Dr. William Morehead was named National President-Elect of the Association of Government Accountants. 
· Dr. Paul Starkey returned to the College of Business as Chair of Entrepreneurship in Business Technology. 
· Chair of Entrepreneurship in Business Technology was selected as the Mississippi Technology Alliance’s regional coordinator.

· Dr. Jess Brookhart joined the faculty in January 2008. 

· Dr. Phyllis Bunn served as President of DSU Faculty Senate.  

· Dr. Larry Magee was promoted to the rank of Professor of Management. 

· Dr. Gokhan Karahan was promoted to the rank of Associate Professor of Commercial Aviation.   
· Dr. Kimberly Dorsey, Mrs. Ashley Soliz, and Ms. Jennifer Hill resigned.
· Dr. Micheal Thompson resigned and accepted the position of Dean, School of Business at Northeast Oklahoma. 
            B.    New Positions:

1)  An additional faculty member is requested to support and enhance the new Gaming Management Tract of the Hospitality Services Management Major.

A Gaming Management tract has been added to the Hospitality Services Management major to address the demands of industry for individuals trained in Gaming Management.  

2) An additional faculty member is requested to support the Commercial Aviation program.  This will reduce the need for overload teaching on the part of current faculty. 
VII.  Degree Program Addition/Deletions and/or Major Curriculum Changes:
            Changes made in the past year:

1) i-MBA program was added to the College of Business programs.
2) Math 104, Math 203, and CAV 20 were made required courses for Flight Operations majors.

3) GBA 204 was made a required course for Aviation Management majors.  

            Recommended changes for the coming year(s).

Implementation of 2=2 programs at Greenville Higher Education Center (GHEC) and Clarksdale Coahoma County Higher Education Center (CCHEC)


2) The CIS faculty and curriculum committee plan to recommend the following changes to during the 2008-09 academic year to become effective Fall 2009:

· CIS 341 (AS/400 Programming be dropped from the CIS Programmer/Analyst track
· CIS 475 (E-Commerce Application Development) be included as option for the approved electives for the programming majors
· To combine CIS 370 (Operating Systems) and CIS 325 (Microcomputer Hardware Support) into one course for the IT track.  An appropriate name for the course will be forthcoming in the fall of 2008.
· To combine CIS 465 (Local Area Networks) and CIS 466 (Network Administration into once course.  This new course will continue to be required for all IT majors.
· CIS 375 (Principles of Information Security and Assurance) and CIS 475 (E-Commerce Application Development) are added to the CIS IT curriculum.
