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CED 616 – Social & Cultural Foundations
Course Syllabus
Spring 2019
Face-to-Face
Meeting Time: Wednesday 6:00-8:45 p.m. CST
Faculty Information

Natasha Barnes, Ed.D, GCDF, CCSP
nbarnes@deltastate.edu – When possible, please use the Canvas message system to contact me. 
Campus office: Ewing 342
Campus office phone: 662-846-4389
Office hours: Monday 3:00-6:00 p.m., Tuesday 10:00-12:00 p.m., Wednesday 3:00-6:00 p.m., Thursday 10:00-12:00 p.m., and by appointment. 

Dr. Barnes will respond to messages within two business days of initial communication. 
Course Materials

Required Materials:
Hays, D.G. & Bradley, B.T. (2014). Developing multicultural counseling competence: A 

systems approach (3rd ed.). New York, NY: Pearson.

ISBN-10: 0134523806
ISBN-13: 9780134523804
Course Description

A study of societal changes and trends in human roles, societal subgroups, and societal interaction patterns (3 hours)
Purpose
 This course studies multicultural and pluralistic trends including characteristics and concerns of diverse groups; attitudes and behavior based on factors such as age, race, religious preference, physical disability, social class, sexual orientation, ethnicity and culture, family patterns, and gender. It is designed to sensitize students to the impacts of culture on the counselor’s understanding of individuals from diverse backgrounds.
Program Learning Outcomes

This course helps students achieve the following program learning outcomes:
3. Counseling students will utilize critical thinking skills to evaluate the effects of power and privilege for clients.  Counseling students will demonstrate decision making strategies to understand the impact of attitudes, beliefs, heritage, understandings and acculturative experiences on views of others.  Counseling students will utilize multicultural competencies and awareness to adopt the counseling knowledgebase and work-behavior areas to work with diverse client populations.  
Course Student Learning Outcomes (CACREP, 2016)
At the completion of the course students will understand the following based on the counseling curriculum requirements for Social & Cultural Diversity: 
a. multicultural and pluralistic characteristics within and among diverse groups nationally and internationally

b. theories and models of multicultural counseling, cultural identity development, and social justice and advocacy

c. multicultural counseling competencies

d. the impact of heritage, attitudes, beliefs, understandings, and acculturative experiences on an individual’s views of others

e. the effects of power and privilege for counselors and clients

f. help-seeking behaviors of diverse clients

g. the impact of spiritual beliefs on clients’ and counselors’ worldviews

h. strategies for identifying and eliminating barriers, prejudices, and processes of intentional and unintentional oppression and discrimination
CMHC Standards
a. cultural factors relevant to clinical mental health counseling (5.C.2.j)

SC Standards
a. strategies to promote equity in student achievement and college access (5.G.3.k)
Major Course Activities
Anti-Ism Plan - 50 points

For this assignment, you will engage in self-reflection and identify the ‘isms’ that you possess. You will then create a plan for each ‘ism’ that you have identified, to help alleviate this ‘ism’ and improve your ability to work with individuals of this population. (2.F.2.e,h) 

Cultural Team Presentations - 100 points
For this presentation, each team will be select a multicultural population to research. Each team will prepare a comprehensive presentation on the selected group, lasting 30-45 minutes. The presentation should include the following: History of the population, Thorough discussion of culture and values of the population, Positive & Negative perceptions of the population, Population’s perception of counseling, Implications for counseling the population, Creative Element, & a Cultural Dish reflective of the Population (2.F.2.a,c,d,f,h)
Examinations
 and Quizzes - 150 points total
There will be a Comprehensive Final Exam given in class that will cover Chapters 1-18.  The exam will be 75 questions (true/false and multiple choice) worth 2 points each. (2.F.2.a-m; 5.C.2.j; 5.G.3.k) 

Advocacy Presentation - 65 points
For this assignment, each team will create a 10 minute presentation regarding advocacy for a particular cultural population.  The presentation will entail a visual representation of advocacy and details of need for advocacy for this population. (2.F.2.b,c,e)
Reflection Discussion Questions  (4) - 100 points total (25 points each) 

Week 1 – MAKSS Assessment Reflection; Week 3 – Advocacy Presentation Reflection; Week 7 – Anti-Ism Plan Reflection; Week 14 – International Panel Discussion Reflection 
Participation in online discussions is composed of: Offering substantive and meaningful contributions, Participation in exercises/activities designed to facilitate self-exploration/self-awareness, Openness to give and receive positive and negative feedback from students and the instructor, Respect for others’ opinions. (2.F.2.a,b,c,h)
Cultural Identity Paper - 100 points 
For this assignment, describe how you learned about your heritage, family rituals, what growing up was like, relevant demographics, family held worldviews, and familial experiences with oppression; Explain how these issues have affected you and how your experiences affect how you work with other groups; Select the most appropriate model of identity development for your primary cultural identity from your textbook and other sources and outline it clearly in your paper; Using that model, citing your book/sources, and using the MAKSS results (you do not need to give the actual results; just refer to them) determine in what stage you are in your personal identity development. Describe the traits and behaviors you see in yourself that place you in this particular stage; Explain what happened in your past that moved you from one stage to the next or kept you from moving from one stage to the next, to get you to the current stage; Describe what needs to happen to move you to the next stage of development, using the insights from your textbook or additional sources you identify regarding your selected model of identity development. What will you do to bring about that next stage of development; Describe what you will do to move to the highest levels of identity development and integration. 
Your final product will be a 5-7 page Word document written in APA format, utilizing at least four scholarly sources. Your paper should be written in a clear, concise, and organized manner; demonstrate ethical scholarship in accurate representation and attribution of sources; and display accurate spelling, grammar, and punctuation. (2.F.2.b,c,d,g,h)
Course Reflection - 25 points

Complete a 1-2 page course reflection (not including the title page). In this reflection, please address 
what you learned, what you wish you would have learned, what you enjoyed the most/least, suggestions for the future course, any additional comments
Total Points – 590
Extra Credit Points (Day at the Capitol) - 10

Evaluation and Grading

Cumulative course evaluation is based on a 100-point scale. The total number of points earned will determine the semester grade.
90   - 100%   = A

80   -   89%   = B

70   -   79%   = C

Below 70%   = F
There will be a rubric provided for written assignments on Canvas.
All assignments are due according to the timeline established by the syllabus unless otherwise noted by the instructor. The maximum number of points awarded will decrease by ten percent for each day the assignment is late. Assignments submitted over a week late will automatically receive a grade of 0. 
Feedback on assignments will be provided by the instructor in a timely manner.
The Comprehensive Final Exam for this course will be in class on May 01, 2019.
Attendance

Attendance at each class is required. “In no case shall absences exceed 25 percent of the scheduled meetings of class.  In such cases, the student shall receive a grade of F in the class.” (2016-2017 Graduate Catalog, p. 29). If you miss more than 3 classes over the course of the semester, you will receive and automatic grade of “F”. I do not condone “excused absences”. You are either present in class, and receive credit for your presence, or you are not present and you do not receive credit. 

DSU Policy on Class Attendance
http://www.deltastate.edu/policies/policy/university-policies/academics-students/class-attendance/
Academic Honesty Policy/Grievance Policy/FERPA
DSU Policy on Academic Honesty:  http://www.deltastate.edu/policies/policy/university-policies/academics-students/academic-honesty/
The policies stipulated in the Graduate Bulletin will be strictly enforced. Plagiarism will not be tolerated. If the instructor discovers plagiarism has occurred, the student will, at minimum, receive a grade of 0 for the assignment. 
Academic Grievance Policy-Graduate:  http://www.deltastate.edu/policies/policy/university-policies/academics-students/grievance-policy-academic-graduate/
Family Education Rights and Privacy Act (FERPA):  FERPA provides the faculty member the right to discuss issues pertaining to a student’s performance with DSU employees who have a legitimate educational interest. If a faculty member is concerned about a student, the faculty member may submit an alert to the appropriate DSU department. For more information about FERPA, please visit the website: http://www.deltastate.edu/academic-affairs/registrars-office/forms-and-policies 

Etiquette and Civility Online/Netiquette

Netiquette refers to the guidance and expectations for students communicating online in a group setting. This includes discussion forums, email, and any other form of communication used in this course.
Below is a source with some basic netiquette tips that you may find useful: 
https://elearningindustry.com/10-netiquette-tips-online-discussions
Additional Course-Specific Rules, Policies, Expectations

Case studies and other examples inherent in this course will approach counseling from a cultural perspective. This course examines many sensitive areas.  Because our student population is very diverse, sensitivity to gender/race/ethnicity/disability/sexuality is expected and disrespectful language and/or behavior will not be tolerated.

Please turn all cell phones, pagers, and other electronic equipment to silent when you enter class and place them on your desktop, face up. To create a respectful class environment, please refrain from texting, checking messages, etc. In the case of an emergency, please alert the instructor prior to class.

Papers are expected to follow APA format. 
Course Schedule/Content Outline
Tentative Schedule*
	Week
	Date
	Readings and Assignments
	What’s Due
	CACREP (2016) Standard
	Program Learning Outcome (PLO)

	1
	Jan. 9
	Class Activity 

Syllabus Overview 

Chapter 1 – The Culturally Competent Counselor

MAKSS Assessment (in class)
	MAKSS Reflection Discussion due Jan 13; Classmate Response due by Jan 15
	2.F.2.a,b,c,h
	PLO 3

	2
	Jan. 16
	Chapter 2 – Cultural Identity Development

	MCA’S DAY @ THE CAPITOL (Advocacy/E.C.)
	
	

	3
	Jan. 23
	Chapter 3 – Social Justice Counseling

	
	
	

	4
	Jan. 30
	Chapter 4 – Racism White Privilege

	Cultural Identity Paper Due
	2.F.2.b,c,d,g,h
	

	5
	Feb. 6
	Chapter 5 – Gender & Sexism

Chapter 6 – Sexual Orientation & Heterosexism 


	
	
	

	6
	Feb. 13
	Chapter 7 – Social Class & Classism


	
	
	

	7
	Feb. 20
	Chapter 8 – Disability, Ableism, & Ageism

	
	
	

	8
	Feb. 27
	Crash Movie Night


	Anti-Ism Plan due Mar. 2; 
Anti-Ism Plan Reflection due Mar 3.; Classmate Response due Mar. 5
	2.F.2.e,h
	

	9
	Mar. 6
	International Student Panel Discussion
	International Panel Reflection due 3/6 (in class); Classmate Response due 3/6 (in class)
	2.F.2.a,b,c,h
	

	10
	Mar. 13
	Spring Break
	Spring Break
	Spring Break
	

	11
	Mar. 20
	Chapter 9 – African Descent

Chapter 10 – Arab Descent

	Cultural Presentations

	2.F.2.a,c,d,f,h
	

	12
	Mar. 27
	Chapter 11 – Asian Descent

Chapter 12 – Latin-American & Latin Descent
	Cultural Presentations
	2.F.2.a,c,d,f,h
	

	13
	Apr. 3
	Chapter 13 – Native American Descent

Chapter 14 – European Descent 


	Cultural Presentations
	2.F.2.a,c,d,f,h
	

	14
	Apr. 10
	Chapter 15 – Multiracial Descent

Chapter 16 – Spiritual Diversity

	Cultural Presentation
	2.F.2.a,c,d,f,h
	

	15
	Apr. 17 
	Chapter 17 – Counseling Theories in Multicultural Contexts

Chapter 18 – Multicultural Diagnosis & Conceptualization


	
	
	

	16
	Apr. 24
	Advocacy Presentation
	Advocacy Presentations due (in class); 
Advocacy Presentation Reflection due Apr. 28; Classmate response due Apr. 30
	2.F.2.b,c,e
	

	17
	May 1
	Final Exam (in class)

	Final Exam
Course Reflection due
	2.F.2.a-m; 5.C.2.j; 5.G.3.k
	


*The instructor reserves the right to make adjustments in the syllabus, assignments, activities, and the grading schedule as needed to meet course objectives and needs. 

*All quizzes are due at 6:00 p.m. the day that class normally meets. Make sure all readings and other assignments are completed BEFORE you come to class. 
Add and Drop deadlines are listed in the Academic Calendar:  http://www.deltastate.edu/academic-affairs/calendar/
Other important information may be found in the Course Catalog:  http://www.deltastate.edu/academic-affairs/catalog/
Technology
For assistance using Canvas, you can click the help icon in your course, or refer to the Canvas Student Guide. If you experience technical difficulties, or need technical assistance with this course, please contact OIT's 24-hour Help Desk via email at helpdesk@deltastate.edu or by phone at 662-846-4444 or 866-264-1465 (toll free). Please include the course name and your 900# when contacting the Help Desk. 
Link to Canvas:  https://deltastate.instructure.com
Canvas Technical Requirements:  https://community.canvaslms.com/docs/DOC-10720
Canvas Privacy Policy:  https://www.canvaslms.com/policies/privacy
Canvas Accessibility Statement:  https://www.canvaslms.com/accessibility
Student Support Services

Student Success Center

The Student Success Center provides educational learning services and assistance for all students. Additional information can be found at: http://www.deltastate.edu/student-success-center/.
Roberts-LaForge Library
The Roberts-LaForge Library provides numerous resources and services for students, faculty, and staff. Along with the diverse print collections there are thousands of full-text journals and eBooks available 24/7 through its website. It also houses a computer lab, group study rooms, and individual study spaces. Research assistance is always available and additional material can be ordered from across the country using Interlibrary Loan. Additional information about the Roberts-LaForge Library can be found at: http://www.deltastate.edu/library/.
Writing Resources for Students
· Roberts-LaForge Library:  http://www.deltastate.edu/library/student-writing-resources/
· http://www.deltastate.edu/academic-affairs/center-teaching-learning/writing-enhanced-courses/
· Student Success Center:  http://www.deltastate.edu/student-success-center/academic-support-services-developmental-studies/
· Writing Center:  http://www.deltastate.edu/artsandsciences/languages-literature/writing-center/
Services include individual assistance at all stages of the writing process, including: brainstorming, discovering a thesis, organizing and developing and argument, sentence structure, documentation style, and resumes and letters of application.

ADA Statement and Disability Services

Information about Disability Services can be found on the DSU website. http://www.deltastate.edu/student-life/campus-counseling-center/disability-services/
For assistance with and to make arrangements for accommodation for disabilities, please contact Disability Services, at the O.W. Reilly Student Health Building, 662-846-4690. It is the responsibility of students who have professionally diagnosed disabilities to notify the disability coordinator and present documentation in a timely manner so that necessary and/or appropriate modifications can be made to meet any special learning needs.

Delta State University is committed to a policy of equal employment and educational opportunity. Delta State University does not discriminate on the basis of race, color, religion, national origin, sex, gender identity, sexual orientation, age, disability, or veteran status. This policy extends to all programs and activities supported by the University.

Disclaimer
This syllabus is based on the most recent information about the course content and schedule planned for this course. Its content is subject to revision as needed to adapt to new knowledge or unanticipated events.
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