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CED 610 – Clinical Mental Health Counseling Internship
Course Syllabus
Spring 2019
Face-to-Face: Room 324
Meeting Time: Tuesday, 6:00PM – 8:00PM CST
Faculty Information
Cat Vincent, EdD, LPC, NCC, LPC-S
cvincent@deltastate.edu – Please use the Canvas Message system to contact me. 
Campus office: Ewing 341
Campus office phone: 662-846-4360
Office hours: Meetings scheduled by appointment for convenience of the student’s schedule.
Dr. Vincent will respond to messages within two business days of initial communication.  If you have an emergency to occur on your site that necessitates immediate supervision (i.e. death of a client), please call me at my cell number, 662-207-9194.
Course Materials
Required Materials:
Students will purchase an approved book on the theory of their choice. Students will request approval of a book on the first night of class. Books need to be purchased and brought to class within two weeks of the start of school.
Liability Insurance: Students are required to purchase professional liability insurance prior to engaging in professional counseling experiences. Interns will upload a copy of the face sheet for their current policy. How to get insurance coverage: You may choose any insurance provider you wish for your liability coverage. As a student member of ACA, you receive insurance through ACA Trust at no cost to you through their website: http://www.acait.com. Many students have found CPH & Associates to be a reliable provider of coverage. If you wish to purchase your insurance from them, go to www.cphins.com and select Apply Online. Using the menu on the left of the website, choose “non-sponsored” then “student application”.
Students are expected to participate as professional counselors-in-training in every class. It is recommended that students bring their Syllabus, Case Conceptualization sheet, ACA Code of Ethics, your selected theory book, an internship notebook, and pen to class. Bringing your DSM 5 is optional.
Recommended Texts:
Erford, B.T., Hays, D.G., Crockett, S., & Miller, E.M. (2014). Mastering the national counselor exam and the counselor preparation comprehensive exam. 2nd ed. Upper Saddle River, NJ: Pearson. 
Rosenthal, H. (2017). Encyclopedia of counseling: master review and tutorial for the National Counselor Examination, state counseling exams, and the Counselor Preparation Comprehensive Examination. 4th ed. New York: Taylor.
Course Description
This course is designed for students to be able to complete a supervised 600-hour internship in a selected clinical mental health setting. Students may register for 3 hours each for two consecutive semesters or for 6 hours in one semester. 

Students will receive field experience under the supervision of preferably a Licensed Professional Counselor or at minimum a Provisionally-Licensed Professional Counselor (P-LPC) with a minimum of two years of experience. Out of the 600 clock hours, 240 must be in direct client contact which can include leading groups.  The on-site supervisor will serve as the consultant and individual supervisor for the intern. Weekly, face-to-face planning, evaluation, and/or consultation sessions between the site supervisor and the intern are required. The site supervisor will provide a minimum of one (1) hour per week of individual clinical supervision.  Additionally, the on-site supervisor will participate in the final evaluation of the intern. 

Clinical Mental Health Internship will meet each week for 2 hours. This class meeting time will constitute 1.5 hours of group supervision and .5 hour of non-direct miscellaneous; mark this in your logs accordingly. (3 hours)
Purpose
The purpose of this course is to provide clinical mental health counseling students with clinical instruction and supervision which is considered to be the most critical experience of the program. All faculty and supervisors are committed to preparing professional counselors and promoting the development of the student’s professional counselor identity.
Program Learning Outcomes (CACREP, 2016)
This course helps students achieve the following program learning outcomes:
1. Counseling students will develop and demonstrate an understanding of the life-long need to pursue counseling knowledge and professional development.  Students will articulate the value of engagement in professional organizations for the purposes of advocacy, certifications, and accreditations. 
2. Counseling students will develop an ethical awareness that results in behaviors that reflect an understanding of roles, responsibilities, supervision, and limitations as they collaborate and consult with other behavioral health professionals and systems.
3. Counseling students will utilize critical thinking skills to evaluate the effects of power and privilege for clients.  Counseling students will demonstrate decision making strategies to understand the impact of attitudes, beliefs, heritage, understandings and acculturative experiences on views of others.  Counseling students will utilize multicultural competencies and awareness to adopt the counseling knowledgebase and work-behavior areas to work with diverse client populations.
4. Counseling students will examine biological, environmental, and systemic factors that affect human behavior, development, and functioning.  Counseling students will develop strategies for promoting optimum development, resilience, and wellness across the lifespan.  
5. Counseling students will utilize career theories that facilitate the client's pathway to satisfactory work and leisure, including counseling skills that foster values clarification, knowledge of the work world, and personal wellness. 
6. Committing to grow deeper toward integrated practice, counseling students demonstrate foundational understanding of the intersection between counseling theory, counseling skills, and differentiated interventions. 
7. Counseling students will display knowledge of various models of group work, processes, and development to ensure effective, ethical group experiences with clients. 
8. Students will recognize the need to assess and improve their own leadership skills. They will demonstrate the ability to manage group dynamics within counseling venues.
9. Students will demonstrate the ability to make cultural adjustments specifically in the work-behavior areas of counselors including fundamental counseling issues, counseling processes, research, diagnostic and assessment services, professional practice, and professional development.  
10. Counseling students will verbalize the importance of counseling history and its ongoing research influencing current counseling practices.
11. Students are aware of their own worldview and its intersection with theories of counseling and development. From this perspective, students demonstrate a beginning verbalization of their own integrated theories.
Course Student Learning Outcomes
At the completion of the course students will understand the following:

a. Professional counseling organizations, including membership benefits, activities, services to members, and current issues (2.F.1.f.)
b. Ethical standards of professional counseling organizations and credentialing bodies, and applications of ethical and legal considerations in professional counseling (2.F.1.i.)
c. Strategies for personal and professional self-evaluation and implications for practice (2.F.1.k.)
d. Self-care strategies appropriate to the counselor role (2.F.1.l.)
e. The role of counseling supervision in the profession (2.F.1.m.)
f. Multicultural counseling competencies (2.F.2.c.)
g. The impact of heritage, attitudes, beliefs, understandings, and acculturative experiences on an individual’s views of others (2.F.2.d.)
h. The effects of power and privilege for counselors and clients (2.F.2.e.)
i. Help-seeking behaviors of diverse clients (2.F.2.f.)
j. The impact of spiritual beliefs on clients’ and counselors’ worldviews (2.F.2.g.)
k. Theories of individual and family development across the lifespan (2.F.3.a.)   
l. Theories of learning (2.F.3.b.)
m. Theories of normal and abnormal personality development (2.F.3.c.)
n. Theories and etiology of addictions and addictive behaviors (2.F.3.d.)
o. Biological, neurological, and physiological factors that affect human development, functioning, and behavior (2.F.3.e.)
p. Systemic and environmental factors that affect human development, functioning, and behavior (2.F.3.f.)
q. Effects of crisis, disasters, and trauma on diverse individuals across the lifespan (2.F.3.g.)
r. Ethical and culturally relevant strategies for promoting resilience and optimum development and wellness across the lifespan (2.F.3.i.)
s. Approaches for conceptualizing the interrelationships among and between work, mental well-being, relationships, and other life roles and factors (2.F.4.b.)
t. Theories and models of counseling (2.F.5.a.)
u. A systems approach to conceptualizing clients (2.F.5.b.)
v. Theories, models, and strategies for understanding and practicing consultation (2.F.5.c.)
w. Ethical and culturally relevant strategies for establishing and maintaining in-person and technology-assisted relationships (2.F.5.d.)
x. The impact of technology on the counseling process (2.F.5.e.)
y. Counselor characteristics and behaviors that influence the counseling process (2.F.5.f.)
z. Essential interviewing, counseling, and case conceptualization skills (2.F.5.g.)
aa. Development of measurable outcomes for clients (2.F.5.i.)
ab. Evidence-based counseling strategies and techniques for prevention and intervention (2.F.5.j.)
ac. Crisis intervention, trauma-informed, and community-based strategies, such as Psychological First Aid (2.F.5.m.)
ad. Processes for aiding students in developing a personal model of counseling (2.F.5.n.)
ae. Characteristics and functions of effective group leader (2.F.6.d.)
af. Use of assessments for diagnostic and intervention planning purposes (2.F.7.e.)
ag. Identification of evidence-based counseling practices (2.F.8.b.)

CMHC Standards
a. History and development of clinical mental health counseling (5.C.1.a.)
b. Theories and models related to clinical mental health counseling (5.C.1.b.)
c. Principles, models, and documentation formats of biopsychosocial case conceptualization and treatment planning (5.C.1.c.)
d. Neurobiological and medical foundation and etiology of addiction and co-occurring disorders (5.C.1.d.)
e. Psychological tests and assessments specific to clinical mental health counseling (5.C.1.e.)
f. Roles and settings of clinical mental health counselors (5.C.2.a.)
g. Etiology, nomenclature, treatment, referral, and prevention of mental and emotional disorders (5.C.2.b.)
h. Mental health service delivery modalities within the continuum of care, such as inpatient, outpatient, partial treatment and aftercare, and the mental health counseling services networks (5.C.2.c.)
i. Diagnostic process, including differential diagnosis and the use of current diagnostic classification systems, including the Diagnostic and Statistical Manual of Mental Disorders (DSM) and the International Classification of Diseases (5.C.2.d.)
j. Potential for substance use disorders to mimic and/or co-occur with a variety of neurological, medical, and psychological disorders (5.C.2.e.)
k. Impact of crisis and trauma on individuals with mental health diagnoses (5.C.2.f.)
l. Impact of biological and neurological mechanisms on mental health (5.C.2.g.)
m. Classifications, indications, and contraindications of commonly prescribed psychopharmacological medications for appropriate medical referral and consultation (5.C.2.h.)
n. Legislation and government policy relevant to clinical mental health counseling (5.C.2.i.)
o. Cultural factors relevant to clinical mental health counseling (5.C.2.j.)
p. Professional organizations, preparation standards, and credentials relevant to the practice of clinical mental health counseling (5.C.2.k.)
q. Legal and ethical considerations specific to clinical mental health counseling (5.C.2.l.)
r. Record keeping, third party reimbursement, and other practice and management issues in clinical mental health counseling (5.C.2.m.)
s. Intake interview, mental status evaluation, biopsychosocial history, mental health history, and psychological assessment for treatment planning and caseload management (5.C.3.a.)
t. Techniques and interventions for prevention and treatment of a broad range of mental health issues (5.C.3.b.)
u. Strategies for interfacing with the legal system regarding court-referred clients (5.C.3.c.)
v. Strategies for interfacing with integrated behavioral health care professionals (5.C.3.d.)
w. Strategies to advocate for persons with mental health issues (5.C.3.e.)
Major Course Activities

Participation/Attendance – 100 points
Attendance in this class is critical to your completion of internship. If you are present, you will get the points, and if you are not present, you will not get the points. If must miss class, you need to let the professor know in advance and schedule an appointment with your professor to make up the missed supervision hour. (2.F.1.i, k-m; 2.F.2.c-g; 2.F.3.a-g, i; 2.F.5.a-g,i,j,m,n.; 2.F.7.e, 2.F.8.b., 5.C.1.a-e., 5.C.2.a-m., 5.C.3.a-e.)

Site Supervisor Profile – 25 points
Assist your site supervisor in creating their profile in Supervision Assist (SA). The essential part to complete will be to upload their credentials and resume/CV. Once they complete this upload, it will stay there until they need to update it. (2.F.1.i.)

Resume – 50 points (25 points each x 2)
Create a professional resume. Look online for modern resume examples. Using a template is not recommended. Resubmission with requested edits accounts for the second 25 points. (2.F.1.k.) 

Site Presentation – 25 points
Present a review of your site to the class using PowerPoint or other effective presentation methods covering what the site offers clients, what the site offers interns, and your experience as an intern. Include a slide that specifically speaks to the resources on your site, i.e. trainings, orientation, self-defense training, treatment manuals, in-services, site internship manual, and any other types of resources; have your site supervisor to assist with this. (2.F.1.k., 5.C.2.a.,c.)
[bookmark: CMHC_Case_Studies][bookmark: Res_CED610_1]Case Studies – 100 points (50 points each x 2)
Prepare and present at least 2 case studies for discussion. Use the format as discussed in the rubric on CANVAS. Each section must be fully addressed to receive credit. Submit electronically prior to the day/time of your presentation. Bring a paper copy to class for each of your classmates and the professor. (2.F.2.c-g; 2.F.4.b.; 2.F.5.a-g,i,j,n; 2.F.7.e, 2.F.8.b., 5.C.1.b-c.,e., 5.C.2.b-d.,h.,j., 5.C.3.a-b.)
Capstone Paper – 100 points
Complete graduation paper according to the video guidelines, rubric, and explanation. Capstones will be due March 1 and October 1. (2.F.1.i, k-m.; 2.F.2.c-g.; 2.F.3.a-g., i.; 2.F.4.b.; 2.F.5.a-g.,i.,j.,m.,n.; 2.F.6.d.; 2.F.7.e., 2.F.8.b., 5.C.1.b., 5.C.1.e.)
Group Reflection Writing – 50 points  
This assignment is to provide you with an opportunity to reflect on your experience as a group leader. Your group experience may have been from Practicum or Internship. Please see CANVAS for further directions. This is a programmatic and graduation requirement.

Professional Presentation – 50 points
Prepare and present a professional presentation at a professional meeting. Students will use peer-reviewed counseling journals from the last 5-10 years for research and references. This is a programmatic and graduation requirement. (2.F.1.f.)

Audio/Video Submission – 50 points
Submit an audio or video representation of your counseling work into SA. If you cannot record audio nor record video, you can contact the DSU counseling lab to see a client in the lab. Alternatively, you can schedule an appointment to stream in your university supervisor (HIPAA compliant method). The last alternative is for your site supervisor to complete a Live Observation Form which can be found in the Field Experience Handbook. For this assignment on CANVAS, you will write a note that a video has been uploaded into Supervision Assist. (2.F.1.k.,m.)

Site Issue Presentation – 25 points
Present to the class, using PowerPoint, handouts, etc., a review of an issue/topic that you have experienced on site. This issue/topic is one that you may not have expected to experience, however, have learned from. (2.F.1.i.)

Evaluations – 25 points
Complete all necessary evaluation forms on SA (e.g., Intern self-evaluation, Evaluation of Site and Site Supervisor, and Site Supervisor Evaluation of Intern). (2.F.1.k.)

Site Internship Hours – 100 points
Complete a minimum of 600 clock hours in a clinical setting under the supervision of a counselor, including 240 hours of direct client contact. Keep your professor informed of the way in which you decide to complete your 600 hours, i.e. 300hrs in two semesters. You must maintain an internship log of hours on Supervision Assist (SA) for review by the site and university supervisor. This assignment is required for graduation and completion of this course. (2.F.5.g-j, 2.F.7.e., 2.F.8.b.)

Total Points – 700
Evaluation and Grading
Cumulative course evaluation is based on a 100-point scale. The total number of points earned will determine the semester grade.

94   - 100%   = A
80   -   93%   = B
70   -   79%   = C
Below 70%   = F

There will be a rubric provided for assignments where needed on Canvas. Feedback on assignments will be provided within three weeks of the due date.
All assignments are due according to the timeline established by the syllabus unless otherwise noted by the instructor. The maximum number of points awarded will decrease by ten percent for each day the assignment is late.  
Attendance
Attendance at each class is required. “In no case shall absences exceed 25 percent of the scheduled meetings of class.  In such cases, the student shall receive a grade of F in the class.” (2016-2017 Graduate Catalog, p. 29). You are either present in class and receive credit for your presence, or you are not present and you do not receive credit. If you arrive more than 15 minutes late or leave more than 15 minutes, you will be counted as absent. Attendance does affect your participation grade. If you miss class, it is your responsibility to contact the professor to schedule a supervision session to make up missed time. 

DSU Policy on Class Attendance
http://www.deltastate.edu/policies/policy/university-policies/academics-students/class-attendance/
Supervision Assist will be used for forms and logging your hours onsite. Please refer to the “Direct v. Indirect Hours” form from the Field Experience Guidebook for what counts as direct or indirect hours. To maintain best communication with your supervisor about your hours, create a habit of reviewing your logs at the beginning or end of your weekly supervision session.
Academic Honesty Policy/Grievance Policy/FERPA
DSU Policy on Academic Honesty:  http://www.deltastate.edu/policies/policy/university-policies/academics-students/academic-honesty/
The policies stipulated in the Graduate Bulletin will be strictly enforced. Plagiarism will not be tolerated. If the instructor discovers plagiarism has occurred, the student will, at minimum, receive a grade of 0 for the assignment. 

Academic Grievance Policy-Graduate:  http://www.deltastate.edu/policies/policy/university-policies/academics-students/grievance-policy-academic-graduate/
Family Education Rights and Privacy Act (FERPA):  FERPA provides the faculty member the right to discuss issues pertaining to a student’s performance with DSU employees who have a legitimate educational interest. If a faculty member is concerned about a student, the faculty member may submit an alert to the appropriate DSU department. For more information about FERPA, please visit the website: http://www.deltastate.edu/academic-affairs/registrars-office/forms-and-policies 
Etiquette and Civility Online/Netiquette
Netiquette refers to the guidance and expectations for students communicating online in a group setting. This includes discussion forums, email, and any other form of communication used in this course. Below is a source with some basic netiquette tips that you may find useful: 
https://elearningindustry.com/10-netiquette-tips-online-discussions
Additional Course-Specific Rules, Policies, Expectations
Case studies and other examples inherent in this course will approach counseling from a cultural perspective. This course examines many sensitive areas.  Sensitivity to gender/race/ethnicity/disability/sexuality is expected and disrespectful language and/or behavior will not be tolerated.

Please turn all electronic equipment to silent when you enter class and put them away in your bag. To create a respectful and confidential class environment, please refrain from texting, checking messages, etc. In the case of an emergency or need, please alert the instructor prior to class.

Social Media - Please join us on the following social media!
•	You can follow us on Facebook at  https://www.facebook.com/pages/Delta-State-University-Counselor-Education-Department/114173808595602
•	Visit our DSU website at http://www.deltastate.edu/education-and-human-sciences/counselor-education-and-psychology/
Course Schedule/Content Outline
	Week
	Date
	Assignments
	Standards

	1
	1.8
	Syllabus review, Proof of Liability Insurance Due, Complete Internship Goals & Plan, Select Umbrella Presentation Topic for Woodall
	

	2
	1.15
	All initial Supervision Assist forms due; Site Supervisor Profile 

	2.F.1.i.

	3
	1.22
	Supervision

	

	4
	1.29
	Supervision; UPDATED Resume Due 

	2.F.1.k.

	5
	2.5
	Supervision
Site Presentation (online)
	

	6
	2.12
	Case Study 1

	2.F.2.c-g; 2.F.4.b.; 2.F.5.a-g,i,j,n; 2.F.7.e, 2.F.8.b., 5.C.1.b-c.,e., 5.C.2.b-d.,h.,j., 5.C.3.a-b.

	7
	2.19
	Supervision
 REVISED Resume Due 
	2.F.1.k., 5.C.2.a.,c.

	8
	2.26
	Supervision
Capstone Paper (3.1.19)
	2.F.1.k.

	9
	3.5
	Supervision; LOG CHECK

	

	10
	3.12
	SPRING BREAK
	

	11
	3.19
	Case Study 2

	2.F.2.c-g; 2.F.4.b.; 2.F.5.a-g,i,j,n; 2.F.7.e, 2.F.8.b., 5.C.1.b-c.,e., 5.C.2.b-d.,h.,j., 5.C.3.a-b.

	12
	3.26
	Supervision; Group Reflection Writing
(Initial Post by 3.23; Responses by 3.26)
	

	13
	4.2
	Supervision
Professional Presentations with CED 619
	

	14
	4.9
	Supervision

	2.F.1.k.,m.

	15
	4.16
	Audio/Video Submission

	2.F.1.f.

	16
	4.23
	Site Issue Presentation

	2.F.1.i.

	17
	4.30
	All Evaluations Due and Site Internship Hours signed off BEFORE Class
(Evaluation of DSU Program only for those Graduating)
	2.F.1.k.; 2.F.5.g-j, 2.F.7.e., 2.F.8.b.



*The instructor reserves the right to make adjustments in the syllabus, assignments, activities, and the grading schedule as needed to meet course objectives and needs. 

Dates to remember: CPCE Workshop, CPCE Testing windows, Conferences, Presentations, Graduation Application deadline, CSI Graduation Hooding Ceremony, and Graduation. 

Add and Drop deadlines are listed in the Academic Calendar:  http://www.deltastate.edu/academic-affairs/calendar/
Other important information may be found in the Course Catalog:  http://www.deltastate.edu/academic-affairs/catalog/
Technology
For assistance using Canvas, you can click the help icon in your course, or refer to the Canvas Student Guide. If you experience technical difficulties, or need technical assistance with this course, please contact OIT's 24-hour Help Desk via email at helpdesk@deltastate.edu or by phone at 662-846-4444 or 866-264-1465 (toll free). Please include the course name and your 900# when contacting the Help Desk. 
Link to Canvas:  https://deltastate.instructure.com
Canvas Technical Requirements:  https://community.canvaslms.com/docs/DOC-10720
Canvas Privacy Policy:  https://www.canvaslms.com/policies/privacy
Canvas Accessibility Statement:  https://www.canvaslms.com/accessibility
Student Support Services
Student Success Center
The Student Success Center provides educational learning services and assistance for all students. Additional information can be found at: http://www.deltastate.edu/student-success-center/.
Roberts-LaForge Library
The Roberts-LaForge Library provides numerous resources and services for students, faculty, and staff. Along with the diverse print collections there are thousands of full-text journals and eBooks available 24/7 through its website. It also houses a computer lab, group study rooms, and individual study spaces. Research assistance is always available and additional material can be ordered from across the country using Interlibrary Loan. Additional information about the Roberts-LaForge Library can be found at: http://www.deltastate.edu/library/.
Writing Resources for Students
· Roberts-LaForge Library:  http://www.deltastate.edu/library/student-writing-resources/
· http://www.deltastate.edu/academic-affairs/center-teaching-learning/writing-enhanced-courses/
· Student Success Center:  http://www.deltastate.edu/student-success-center/academic-support-services-developmental-studies/
· Writing Center:  http://www.deltastate.edu/artsandsciences/languages-literature/writing-center/
Services include individual assistance at all stages of the writing process, including: brainstorming, discovering a thesis, organizing and developing and argument, sentence structure, documentation style, and resumes and letters of application.
ADA Statement and Disability Services
Information about Disability Services can be found on the DSU website. http://www.deltastate.edu/student-life/campus-counseling-center/disability-services/
For assistance with and to make arrangements for accommodation for disabilities, please contact Disability Services, at the O.W. Reilly Student Health Building, 662-846-4690. It is the responsibility of students who have professionally diagnosed disabilities to notify the disability coordinator and present documentation in a timely manner so that necessary and/or appropriate modifications can be made to meet any special learning needs.
Delta State University is committed to a policy of equal employment and educational opportunity. Delta State University does not discriminate on the basis of race, color, religion, national origin, sex, gender identity, sexual orientation, age, disability, or veteran status. This policy extends to all programs and activities supported by the University.
Disclaimer
This syllabus is based on the most recent information about the course content and schedule planned for this course. Its content is subject to revision as needed to adapt to new knowledge or unanticipated events.
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