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I. Unit Title: Division of Counselor Education and Psychology		

School/College or University Division: College of Education and Human Sciences

	Unit Administrator: Dr. Merideth Van Namen

	Program Mission: 

Counseling Program Mission Statement
The faculty and staff of the Delta State University Counselor Education Program through teaching, training, supervision, and experiential activity, develop ethical, competent counselors who are prepared to work in school or community settings. Program faculty seek to foster within students a life-long disposition toward respecting, caring for, and valuing individuals in all stages of development, cultural sensitivity, continued growth and learning, interpersonal openness, and practical application of sound principles and practices in their work as professional counselors. 

Psychology Program Mission Statement
The Delta State University Psychology Program consists of committed, knowledgeable, and engaging faculty who represent a diverse selection of the subfields of psychology. The Program emphasizes excellence in instruction by providing a friendly environment, small classes and opportunities for students to develop intellectually, professionally and socially. The Psychology Program encourages significant student-faculty interactions which promote intellectual, cultural, ethical, and social development, allowing students to develop the ability to respect and evaluate the thoughts of others; to develop, assess, and express their own thoughts effectively; and to use the techniques of research and performance associated with the discipline of psychology. Through challenging coursework and one-on-one empirical research opportunities with faculty, students have the opportunity to develop the skills and competence in psychology needed for post baccalaureate careers or graduate school.



II.a.	Student Learning Outcomes Assessment Plan / User Outcomes Assessment Plan (Counselor Education MED Program)
	             Table I:  Learner Outcomes identified for the major and for student services and support.  


	A. Learning Outcome
What should a graduate in the 

Counselor Education MED 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection and Analysis
1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3. Explain the procedure to analyze the data.
	C. Results of Evaluation
What were the findings of the analysis?
	D. Use of Evaluation Results
1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	MED-COU 01. Counseling students will demonstrate knowledge in the eight CACREP core areas.* 

SP – 1.02, 1.03, 1.05, 1.08, 2.03; QEP – 1, 3, 4 

	1. The two assessment instruments used in determining acquisition of content knowledge in the program are the CPCE (Counselor Preparation Comprehensive Exam) and the NCE (National Counselor Exam). The CPCE is offered every semester, and students are eligible to sit for the exam after taking CED 609 Counseling Practicum and the primary core courses. The NCE is offered each spring and fall semester, and students are eligible to sit for the exam while they are in their last semester of coursework in the program or one year of their graduation from the program. 
2. Scores from the CPCE are generated through the Center for Credentialing in Education (CCE), an affiliate with the National Board of Certified Counselors (NBCC) which generates the scores for the NCE. The CPCE scores are generated each semester, and the NCE scores are generated twice a year in the spring and fall. The CPCE test summary provides descriptive statistical data to compare program results with national results; the NCE also has national data with comparisons with CACREP and non-CACREP programs. 
3. Data from test results are distributed to faculty for review in preparation for a discussion in a faculty meeting (or multiple faculty meetings as needed). At these faculty meetings, strategies are developed that will help students perform better on these instruments, including program preparation workshops, professionally prepared test prep materials, and curricular changes within targeted courses.  
	The percentage of students who passed the CPCE during fall 2021 is 60% and for the spring 2022 is 80%. 72% of students that passed on the first try. In recent years, the majority of students have passed the CPCE on their first try. The percentage of students who passed during fall 2020 was 87.5% and for the spring 2021 was 85.7%.

In Fall 2021 thirteen students took the graduate student administration of the NCE. Eleven out of the thirteen students passed with a 85% pass percentage.
In Spring 2022 eight students took the graduate student administration of the NCE. Seven out of the eight students passed with an 87.5% pass rate. The pass rate for 2020-2021 year was 40%. The prior year pass rate was 58%.  

When analyzing CPCE scores by Content Areas, it is also important to highlight CPCE testing scores increased in all of the 8 core CACREP content areas from Spring 2021 to Spring 2022. These include the areas of Human Growth, SocioCultural, Helping Relationships, Group Work, Career, Appraisal, Research, and Professional/Ethics. The overall score in Spring 2017 was 76.25 but it was 85 in Spring 2022.
	All data for courses are kept in a DSU SharePoint site where faculty upload grades on assessment points each semester.
 
To address pass rates, faculty conduct a review session each semester. Students purchase an NCE/CPCE preparation book as a text for the classes, as well as additional study guide resources. 
 
Students are required to take the CPCE in the last semester of the program to graduate. The NCE graduate administration is optional for students and is provided as a service. Many graduates delay taking the NCE until after graduation. NBCC only sends the scores from students who have taken the exam through the NBCC graduate administration program as opposed to the licensure board exam administration. Therefore, we do not get results from all students who take the exam. 
 
According to testing trends over the last five academic years, it appears that aligning syllabi and courses to the new CACREP standards and adding new program indicators have helped improve first time pass rates. Specifically, in 2016, there was a 25% pass rate with the 12 students. Current cohorts comparable in size now have around an 80% pass rate due to these measures taken within the CED program. With the implementation of a cohort model, increased use of case studies, and integrative assessments, the majority of students are successful on their first attempt. 

	MED-COU 02. Counseling students will be able to apply relationship building skills. Students will form a theoretical orientation while implementing basic therapeutic intervention and forming case conceptualization.

SP – 1.03, 1.05, 1.08; QEP – 1, 3, 4 





	Counseling students are observed closely in at least five clinical courses (CED 630 Counseling Skills, CED 601 Counseling Theory, CED 604 Pre-Practicum, CED 609 Counseling Practicum, and CED 610 Clinical Mental Health Counseling Internship or CED 619 School Counseling Internship).
Documented taped session reviews in CED 630 and CED 604 and site supervisor observations reflected in formal evaluations serve to monitor student progress. 

	Observations served as the formal evaluation of students’ abilities to apply these skills. Students must perform satisfactorily in these observations/evaluations to pass the courses. For 2021-2022, all students passed CED 630. All students passed CED 604. Two students did not pass CED 604. All students passed CED 610, all students passed CED 609, and 1 student did not pass CED 619.

As a result of these requirements, over 12,600 hours of counseling were provided to DSU students and communities across Mississippi. 
	Faculty members meet two times per fall and spring semester to review videos of students applying relationship building skills and implementing basic therapeutic interventions. Faculty members, as well, provide supervision following each counseling session to address issues related to theoretical orientation, case conceptualization, and related issues. Students, following each faculty meeting to review counseling skills videos, are given the opportunity to meet with a faculty member Following evaluation by faculty members, counseling students not meeting the expected level of performance are provided various forms of remediation by faculty via additional clients, continued supervision throughout the semester, and/or repeating the course for additional experience. Faculty have updated documentation and evaluations. This includes the addition of a required form in the absence of tape review in the CED 609, 610, 619 classes. This form requires either the site supervisor or the university supervisor to observe the student live and give immediate feedback. This multiple evaluation procedure has been determined by program faculty to be an effective process based on the performance of students.


	MED-COU 03. Counseling students will demonstrate professional proficiencies as evaluated by core faculty members through the Professional Proficiencies Rubric. Professional proficiencies include qualities such as ability to establish cooperative relationships with others, ability to accept and implement feedback, ability to deal with conflict effectively, tolerance for differences, and proficiency in written and oral communication.

SP – 1.05, 1.08; QEP – 1, 3  

	As part of the clinical observations (documented taped session reviews and site supervisor observations reflected in formal evaluations), faculty review and discuss student progress in the areas of professional and ethical conduct and an appreciation for diversity; multicultural issues are covered in all coursework with the foundational course as CED 616 Social and Cultural Foundations; experiential and didactic experiences serve to develop a disposition toward appreciating diversity.

In addition to the above observations, in 2010, the counseling faculty decided to pilot a counselor dispositions rubric. This rubric has been court-tested and used for several years at the College of William & Mary in Maryland. 
The faculty implemented it in Spring 2011and adopted it in Fall 2011. As a result all CED students undergo evaluation of professional dispositions twice each semester with feedback given to them either by the instructor of CED 604 Counseling Pre-practicum or their advisor.  

	Analysis of faculty and site supervisor observations indicated that all interns adequately demonstrated minimal competency in developing and demonstrating the ability to work effectively with diverse populations and exhibiting professional and ethical conduct. 
The faculty have adopted the Professional Proficiencies Rubric as a regular opportunity to evaluate students in terms of fitness for the program. As a result of this adoption, all students in both the MED and the EDS program have been evaluated. As a result of the dispositions review, faculty members met with 3 students over the academic year. Three students received remediation plans; all three students are working on their remediation plans.


	Faculty continue to discuss didactic and experiential activities that enhance the curriculum in student acquisition of knowledge of skills. Faculty implemented substantial revisions to the CED curriculum in 2017 reflecting the changes made in implementing the 2016 CACREP standards. Specific strategies related to this goal include purchase of a specific theory book, enhancement of SMART goals, and more robust case study conceptualizations.
In Spring 2015, the program made program adjustments to move to a cohort model with CED 600, CED 601 and CED 630 as the first semester courses. However, the faculty determined that delaying CED 601 Counseling Theory until after the first semester was better so that students had a better grasp of the profession before studying theory. Therefore, the cohort model of CED 600, CED 630, and CED 635 as the first semester courses is now in place. This has made the semester schedule more predictable, helps keep students on pace with their peers as they progress through the program, and helps with student retention and application of knowledge. 

	MED-COU 04. Counseling students will demonstrate an alignment with the counseling profession through proof of membership in a professional organization. Counseling students will demonstrate familiarity with research and present at professional conferences.

SP – 1.05; QEP – 1, 3, 4 
	Students are strongly encouraged as part of their internship experiences (CED 610 or CED 619) to present at a professional conference. Many take the opportunity to present at the F.E. Woodall Annual Spring Conference or the state’s Mississippi Counseling Association (MCA) conference.
	Students are observed and/or required to submit documentation of the presentations. Several students attended the in person/virtual hybrid Mississippi Counseling Association conference in Nov. 2021. Many of these students supported the DSU Counselor Ed program in recruiting efforts at the conference. Students from CED 609, 610, and 619 presented at the 2022 Woodall Conference
	This continues to be an ongoing requirement in the program. Faculty actively recruit students to become members of state and national professional organizations (MCA, ACA, ASCA). Students are encouraged to have faculty sponsors as they submit materials for consideration as presentations for professional conferences.



[bookmark: _Hlk49525357]
Summary Tables

Counselor Preparation Comprehensive Exam (CPCE) Pass Rates
	CPCE Administration Dates
	# of Students Tested
	# of Students Passed
	Pass Rate %

	Spring 2022
	15
	12
	80%

	Fall 2021
	10
	6
	60%

	Spring 2021
	6
	5
	83%

	Fall 2020
	9
	8
	89%

	Spring 2020
	11
	8
	61%

	Fall 2019
	9
	11
	82%

	Spring 2019
	11
	11
	100%

	Fall 2018
	6
	6
	100%

	Summer 2018
	5
	5
	100%

	4/18
	3
	3
	100%

	2/18
	14
	11
	79%

	3/17
	9
	8
	89%

	1/17
	8
	5
	63%

	11/16
	12
	3
	25%

	9/16
	10
	7
	70%

	6/16  
	6
	1
	17%

	4/16
	7
	5
	71%

	4/16
	12
	6
	50%

	2/16
	10
	1
	10%

	9/15
	6
	4
	67%

	6/15
	10
	7
	70%

	4/15
	9
	3
	33%

	2/15
	6
	0
	0%

	11/14
	4
	2
	50%

	10/14
	7
	6
	86%

	9/14
	4
	1
	25%

	2/14
	16
	7
	44%

	10/13
	3
	2
	67%

	6/13
	4
	3
	75%

	3/12
	4
	0
	0%

	6/12
	4
	1
	25%

	11/12
	7
	6
	86%

	10/11
	10
	9
	90%

	03/11
	5
	5
	100%

	11/10
	9
	6
	66%

	03/10
	13
	12
	92%

	06/09 (summer 09)
	6
	4
	67%

	03/09 (spring 09)
	13
	4
	31%

	10/08 (fall 08)
	26
	19
	73%

	3/08 (spring 08)
	10
	5
	50%

	10/07 (Fall 07)
	12
	1
	8%

	3/07 (spring 07)
	10
	3
	30%

	10/06 (fall 06)
	10
	7
	70%




	Summary of CPCE by Content Areas

	
	Human Growth
	Social Cultural
	Helping Relation-ships
	Group Work 
	Career
	Appraisal
	Research
	Professional/Ethics
	Total
	Number Passed
	Number

	Fall 2007
	9.42
	8.25
	9.42
	8.58
	8.58
	8.58
	9.75
	9.50
	72.08
	1
	12

	Fall 2007 RT
	6.63
	6.63
	8.13
	9.88
	8.63
	8.25
	9.13
	11.25
	68.50
	3
	8

	Spring 2008
	10.90
	9.90
	10.20
	11.10
	8.40
	9.80
	9.90
	11.90
	82.10
	5
	10

	Spring 2008 RT
	10.50
	7.50
	10.25
	8.25
	9.00
	10.50
	11.75
	12.00
	79.75
	2
	4

	Summer 2008
	8.00
	7.00
	8.33
	8.33
	5.00
	8.67
	7.67
	9.33
	62.33
	0
	3

	Fall 2008
	10.38
	8.75
	11.38
	9.79
	8.00
	11.33
	8.88
	11.58
	80.08
	18
	24

	Fall 2008 RT
	10.83
	9.67
	11.83
	8.17
	8.17
	12.17
	7.67
	11.50
	80.00
	2
	6

	Spring 2009
	10.64
	8.45
	10.55
	9.09
	8.27
	10.73
	8.27
	10.45
	76.45
	4
	11

	Spring 2009 RT
	9.63
	7.50
	11.25
	9.00
	7.88
	10.88
	8.13
	10.88
	75.13
	1
	8

	Summer 2009
	10.17
	10.67
	10.00
	11.83
	8.83
	9.33
	10.00
	12.50
	83.33
	4
	6

	Summer 2009 RT
	9.20
	9.60
	10.20
	9.60
	6.60
	9.80
	8.00
	12.60
	75.60
	3
	5

	Fall 2009
	10.00
	11.17
	9.83
	12.00
	8.33
	9.33
	9.83
	13.00
	83.50
	4
	6

	Fall 2009 RT
	9.00
	7.33
	10.33
	8.00
	7.67
	10.00
	8.67
	11.33
	72.33
	1
	3

	Spring 2010
	11.18
	9.09
	10.73
	11.64
	10.00
	9.45
	10.64
	13.45
	86.18
	10
	11

	Spring 2010 RT
	10.00
	7.00
	9.00
	11.00
	9.00
	10.00
	13.00
	15.00
	84.00
	1
	1

	Fall 2010
	9.56
	7.78
	9.67
	10.44
	8.44
	10.89
	8.11
	9.89
	74.78
	5
	9

	Fall 2010 RT
	12.33
	8.00
	10.67
	10.33
	10.00
	8.67
	11.00
	11.00
	82.00
	3
	3

	Spring 2011
	10.00
	9.80
	11.60
	9.60
	10.00
	9.00
	8.00
	13.20
	81.20
	5
	5

	Fall 2011
	10.80
	9.50
	11.10
	9.80
	9.80
	9.40
	10.90
	13.50
	84.80
	9
	10

	Spring 2012
	6.25
	7.75
	7.25
	9.50
	6.50
	8.75
	8.50
	7.25
	61.75
	0
	4

	Spring 2012 RT
	12.33
	8.33
	9.33
	7.33
	12.00
	9.67
	10.33
	12.67
	82.00
	3
	3

	Summer 2012
	9.00
	9.50
	9.50
	11.75
	7.50
	8.25
	9.75
	9.00
	74.25
	1
	4

	Summer 2012 RT
	8.00
	9.75
	8.25
	11.00
	9.00
	8.00
	9.25
	10.25
	73.50
	2
	4

	Fall 2012
	11.71
	6.43
	9.43
	11.00
	10.57
	10.86
	9.29
	11.14
	80.43
	6
	7

	Spring 2012
	9.83
	5.17
	7.17
	9.33
	8.83
	8.83
	7.33
	11.67
	68.17
	1
	6

	Summer 2013 RT
	9.50
	7.25
	7.25
	9.50
	9.50
	10.25
	8.25
	8.25
	74.00
	2
	4

	Fall 2013 RT
	6.00
	10.00
	7.67
	10.33
	8.67
	9.00
	10.67
	7.00
	69.33
	0
	3

	Fall 2013 RT
	6.00
	11.00
	9.67
	11.67
	9.67
	9.00
	7.67
	11.00
	75.67
	2
	3

	Spring 2014
	7.50
	8.25
	7.81
	10.69
	9.06
	9.12
	8.50
	9.50
	70.44
	6
	16

	Spring 2014 RT 
	9.11
	9.67
	9.89
	11.11
	9.33
	10.22
	8.89
	10.11
	78.33
	7
	9

	Fall 2014
	7.54
	9.64
	9.12
	11.16
	9.35
	9.45
	8.35
	10.20
	75.87
	15
	28

	Spring 2015
	7.89
	9.78
	8.78
	9.67
	8.78
	9.56
	8.44
	12.78
	75.68
	22
	37

	Summary of CPCE by Content Areas
	
	
	
	
	
	
	
	
	
	
	

	
	Human Growth
	Social Cultural
	Helping Relation-ships
	Group Work 
	Career
	Appraisal
	Research
	Professional/Ethics
	Total
	Number Passed
	Number

	Fall 2015
	10.83
	8.33
	11.5
	9.5
	7.83
	9.83
	6.5
	10.83
	75.15
	4
	6

	Fall RT
	9.54
	8.92
	9.46
	8.31
	7.54
	9.15
	8.46
	8.77
	70.15
	6
	13

	Spring 2016
	6.6
	7.9
	8.3
	5.5
	7.2
	7.9
	8.7
	8.3
	60.4
	1
	10

	Spring 2016 RT
	8.42
	9.08
	8.83
	8.17
	8.67
	9.33
	9
	10.42
	71.92
	6
	12

	Spring 2016 RT
	8
	9.43
	9.43
	8.29
	10.29
	9.57
	10.29
	11.29
	76.57
	5
	7

	Summer 2016
	8.17
	8
	9.67
	8.33
	9
	8.67
	10
	10.17
	72
	1
	6

	Fall 2016
	10.4
	9.8
	10.8
	12
	11.2
	10
	9.3
	13.5
	87
	10
	8

	Fall 2016 RT
	10.08
	6.83
	8.25
	9.08
	9.67
	7.83
	7.33
	10.25
	69.32
	5
	8

	Spring 2017
	10.38
	7.25
	9.25
	10.5
	10.62
	9
	8
	11.25
	76.25
	3
	12

	Spring 2017 RT
	11.78
	8.22
	10.11
	11.89
	11.33
	7.89
	9.56
	12.22
	83
	7
	10

	Spring 2018
	11.64
	8.64
	11.71
	11.21
	9.86
	11.07
	11.29
	10.07
	85.5
	7
	7

	Spring 2018—No retakes
	11.33
	8.33
	10
	11
	11
	10.67
	10
	7.67
	80
	3
	3

	Summer 2018
	10.8
	7
	9
	10.6
	11.4
	11.4
	9.8
	11.4
	81.4
	5
	5

	Fall 2018
	12.86
	10.14
	13.14
	12.85
	10.14
	12.14
	11.42
	11.57
	94.26
	6
	6

	Spring 2019
	10.73
	8.55
	8.64
	10.18
	9.18
	9.64
	11.27
	8.91
	77.09
	11
	11

	Fall 2019
	12.56
	9.33
	10
	11.78
	12.33
	8.33
	9
	11.33
	84.67
	9
	11

	Spring 2020
	11.91
	9.64
	10.64
	11.00
	10.82
	10.91
	11.27
	8.91
	85.09
	11
	18

	Fall 2020
	10.13
	8.38
	10.38
	13.00
	10.13
	9.25
	8.13
	10.63
	80.00
	7
	8

	Fall 2020
RT
	7
	6
	9
	11
	7
	5
	10
	6
	61
	1
	1

	Spring 2021
	9
	8.33
	9.83
	11
	12.17
	9
	10.50
	12.50
	82.33
	5
	6

	Spring 2021
RT
	8
	5.67
	8
	9.67
	9
	7.33
	9.33
	11.33
	68.33
	1
	2

	Fall 2021
	10
	11
	7
	11
	11
	8
	9
	11
	77
	6
	10

	Spring 2022
	10
	10
	11
	11
	11
	9
	10
	12
	85
	12
	15

	TOTAL
Average
	10
	8.27
	9.8
	10.23
	9.83
	9.23
	9.48
	10.34
	77.21
	5.43
	8.10


 
[bookmark: _Hlk80622661]National Counselor Exam (NCE) Pass Rates
	NCE Administration
	# of Students Tested
	# of Students Passed
	Pass Rate %

	2022
	21
	18
	85%

	2021
	5
	2
	40%

	2020
	8
	5
	62.5%

	2019
	12
	7
	58%

	2018
	6
	6
	100%

	2016
	3
	2
	67%

	2015
	13
	7
	54%

	2014
	3
	2
	67%

	2013
	5
	2
	40%

	2012
	2
	1
	50%

	2011
	14
	9
	64%

	2010
	19
	7
	37%

	2009
	17
	NA
	NA

	2008
	10
	3
	30%

	2007
	15
	9
	60%

	2006
	9
	4
	44%

	2005
	7
	6
	86%

	2004
	10
	8
	80%

	2003
	8
	7
	88%




II.b.	Student Learning Outcomes Assessment Plan / User Outcomes Assessment Plan (EDS Counseling Program – School Counseling track)
	             Table I:  Learner Outcomes identified for the major and for student services and support.  
	
	A. Learning Outcome
What should a graduate in the 

EDS Counseling Program – School Counseling track 

major know, value, or be able to do at graduation and beyond?
	B. Data Collection and Analysis
1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3. Explain the procedure to analyze the data.
	C. Results of Evaluation
What were the findings of the analysis?
	D. Use of Evaluation Results
1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	EDS-COU 01. Content and Pedagogical Content Knowledge: Demonstrate mastery of the prior knowledge needed to be successful in EDS program.

SP – 2.01

	The application process for the EDS in counseling – school track includes:
1. Students are currently employed as school counselors and have at least two years’ experience.
2. Students must pass a writing proficiency test and submit a writing sample to be evaluated by the faculty.
3. Students must secure at least three letters of recommendation. 
The CED faculty will decide collectively on students to be admitted to the program based on writing samples and recommendations. 
	 During the Fall 2021 commencement ceremony there were zero EDS students that graduated. 

Due to recruiting efforts, in Spring 2022, 10 students were admitted, 6 students completed the first two core courses for the EDS program.
	N/A

	EDS-COU 02. Program Specific Content: Students will demonstrate detailed knowledge of the ASCA School Counseling model.

SP – 1.03, 1.05, 1.06
	Students will demonstrate detailed knowledge of the ASCA school model and the supporting science behind the development of that model.  Students will apply the model to their specific school counseling sites and determine the strengths and deficits of their programs. Students will develop a plan for implementation of an enhancement to their program and will acquire consent/ cooperation from stakeholders in the school community.  This process will be documented in a paper submitted at the end of CED 717 Advanced Foundations of School Counseling that includes necessary steps and citations from the literature supporting the enhancement. 
	During 2020-2021, 5 students submitted 5 manuscripts proposing research and program enhancement at their respective school settings.  
 
Evaluations of research project proposals in both core classes (CED 717 Advanced School Counseling and CED 735 School Counseling Program Evaluation) showed that all students were successfully viewing program enhancement through the lens of the ASCA Model. In particular, three major course assignments involve using the ASCA model to assess their individual programs. The course average was 93.3% on the research projects.
	Faculty have noticed research proposals and program enhancements have become more detailed and focused with subsequent cohorts due to the implementation of data assessment and analysis incorporation within research outcome results. 
 
Canvas is continued to be utilized for students to upload assignments. This is a better solution for keeping and assessing student data.

	EDS-COU 03. Advanced Counseling Skills and program enhancement: Demonstrate advanced skills as a counselor in the current place of counseling practice. Advanced skills include additional knowledge and counseling techniques beyond the master’s degree. Implement the enhancement plan created in CED 717 Advanced School Counseling. 

SP – 1.03, 1.05, 1.06
	Advanced counseling practicum and internship are times when students are under DSU faculty supervision. Faculty form collaborative consulting relationships with these students to encourage professional growth and assess the students’ application of advanced knowledge and skills in the workplace and in the university classroom. 
In addition, the student will implement the plan created in CED 717 and will document the installation, maintenance and results of the enhancement with suitable evaluation techniques.

Students will receive supervision from DSU faculty who will evaluate advanced skills. In addition, students will complete the paper started in CED 717 showing implementation and results as they have moved their campus counseling program toward the ASCA school counseling model.
	The major benchmarks for this goal lie in CED 758 Advanced Counseling Practicum and CED 790 Theories of Counseling Supervision. These classes are part of the second half of the core EDS classes. 
During Spring 2021, 6 students were enrolled in CED 758 and CED 790, and 5 students passed.
Evaluations of examinations and research project proposals showed that students were viewing program enhancement through the lens of the ASCA model.
 


	Assisting students in the adoption of the role of scholar-practitioner has been implemented within the course content.  The intent is to help these students become better program evaluators of the needs of their students within the K-12 school setting.
 
A new Professional School Counselor evaluation was created four years ago.  The Counselor Growth Rubric replaced the M-CAR in 18/19 year.  Faculty have adapted the program to address the Counselor Growth Rubric and to help students understand the process of evaluation, which should help prepare them. These new rubrics are components in the Mississippi Professional Growth System for School Counselors.


	EDS-COU 04. Mastery of Supervision Strategies: Demonstrate knowledge and skills related to performing effective and ethical counselor supervision. 

SP – 1.03, 1.05, 1.06

	Students will demonstrate knowledge by passing tests within the class semester.  Also students will demonstrate ability by ex-post facto case studies.

The instructor of record will be the primary evaluative source for this. However, the entire faculty assist in supervising counselor supervisors and will have evaluative input. 

	There were no students took comprehensive exams during the Fall 2021 semester. 
	No data were collected for the comprehensive exams for the EDS for the Fall 2021 semester.




II.c.	Student Learning Outcomes Assessment Plan / User Outcomes Assessment Plan (EDD in Professional Studies – Counseling track)
	             Table I:  Learner Outcomes identified for the major and for student services and support.  
	
	A. Learning Outcome
What should a graduate in the 

EDD in Professional Studies – Counseling track

major know, value, or be able to do at graduation and beyond?
	B. Data Collection and Analysis
1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3. Explain the procedure to analyze the data.
	C. Results of Evaluation
What were the findings of the analysis?
	D. Use of Evaluation Results
1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	EDD-COU 01. Content and Pedagogical Content Knowledge: Demonstrate mastery of the prior knowledge needed to be successful in the Doctor in Education program.

SP – 2.01
	1.  A Doctoral Admission Portfolio will be used. The portfolio will include a professional resume/vita, writing samples, personal philosophy of education/ theory of teaching and learning, self-evaluation aligned with personal and professional goals, evidence of leadership ability, and a statement of purpose for pursuing doctoral study. A 4-point rubric is used to evaluate the portfolio. 

2. The portfolio will be submitted within the first six hours in the program. 

3. Average scores and pass rate percentages will be calculated. 
	No new students were admitted to the EDD counseling track. One student is in the program retaking coursework. 
	Since no new students have been admitted, no program changes were made and no new assessment data were collected or evaluated in order to make necessary changes. 

Due to the changes in the counseling field requiring counselor educators to have CACREP accredited degrees, there are no plans to admit to the counseling track of the EdD or to seek accreditation for this program.  

	EDD-COU 02. Program Specific Content: Demonstrate mastery of the knowledge associated with content in Counselor Education. 

SP – 1.03, 1.05, 1.08


	1. Comprehensive Examinations: Comps will be taken at the end of the program by all candidates and must be passed in order to register for ELR 888 (Dissertation Seminar). They will be divided into 3 sections: research, curriculum, and supervision and based upon the core program courses and scored by program faculty.

2.  Results will be compiled and analyzed by program faculty and reported to the Unit Assessment Director and the NCATE Coordinator annually.

3.  Results will be analyzed by program faculty by section and overall scores and trends are identified.
	No students have taken comprehensive exams in the past three years. 
	Efforts to recruit more qualified students for the counseling track of the EDD program have been suspended.





	EDD-COU 03. Advanced Counseling Skills: Demonstrate advanced skills as a counselor in the current place of counseling practice. Advanced skills include additional knowledge and counseling techniques beyond the master’s degree.

SP – 1.05, 1.08
	Advanced counseling practicum and internship are times when students are under DSU faculty supervision. Faculty form collaborative consulting relationships with these students to encourage professional growth and assess the students’ application of advanced knowledge and skills in the workplace and in the university classroom. 
	The remaining one student is scheduled to complete the program in Fall 2023. 
	Efforts to recruit more qualified students for the counseling track of the EDD program have been suspended.


	EDD-COU 04. Mastery of research techniques and academic writing (dissertation):
Demonstrate the ability to create a research question relevant to the counseling literature; design the appropriate research methodology; collect and analyze the data; and, report the findings in a manner conducive to enhancing the counseling literature. 

SP – 1.03, 1.05, 1.06
	Students will complete the dissertation. Starting the dissertation process in ELR 888, students will work with faculty to complete a meaningful research project that will contribute to the counseling literature.  
	The remaining one student is scheduled to complete the program in Fall 2023. 
	Efforts to recruit qualified students for the counseling track of the EDD program have been suspended because of low enrollment in the program and lack of recognition by CACREP.






 II.d.  Student Learning Outcomes Assessment Plan / User Outcomes Assessment Plan (Psychology B.A. Program)
                                 Table I:  Learner Outcomes identified for the major and for student services and support. 
 

                  
	A. Learning Outcome
What should a graduate in the
 
Psychology B.A.
 
major know, value, or be able to do at graduation and beyond?
	B. Data Collection and Analysis
1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3. Explain the procedure to analyze the data.
	C. Results of Evaluation
What were the findings of the analysis? 
	D. Use of Evaluation Results
1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.



	BA-PSY 01.
Graduates will have a comprehensive working knowledge base of psychology concepts, principles, and applications as measured by their academic grades, and the capstone project.

SP – 1.02, 1.03, 1.05, 1.08 QEP – 1, 3, 4

	Throughout the semester in each core class where the PLO is reinforced or mastered, through targeted assignments or portions of assignments across specific courses. These courses include PSY 302, PSY 330, PSY 331, PSY 342, PSY 402, and PSY 490. Each instructor, in consultation with the curriculum committee, allocates a percentage of course activity to the PLO, weaving it through assessments, activities, and interactions. At the end of each semester, the data is reported to the Psychology Curriculum Chair / Program Coordinator.

	Average score on PLOs has increased over 2020-21, with a 4% gain on PLO 1. While average scores have risen, the percentage of students scoring at 80% or higher has remained nearly unchanged for PLO 1. Comparing percentage of students scoring at the 80th percentile in 2019-20, 2021-22 data is higher on all PLOs except PLO 1.
Thus, it is evident that PLO 1, the program learning outcome which emphasizes psychological core knowledge, still lags behind the PLOs that emphasize application or practice.

	PLO 1 is well understood by students, however they felt as though they hadn’t seen basic psychological facts in a long time by the time they were taking Senior Seminar. Suggestions were made that included a common key terms list that would be reinforced through each core class, less usage of online courseware packages such as MindTap, and the limited usage of memorization for factual data.


	BA-PSY 02. Graduates will be able to use scientific inquiry and critical thought to create and critique a research design through the research methods and statistics coursework.
SP – 1.02, 1.03, 1.08

	Throughout the semester in each core class where the PLO is reinforced or mastered through targeted assignments or portions of assignments. These courses include PSY 302, PSY 330, PSY 331, PSY 342, PSY 402, and PSY 490. Each instructor, in consultation with the curriculum committee, allocates a percentage of course activity to the PLO, weaving it through assessments, activities, and interactions. At the end of each semester, the data is reported to the Psychology Curriculum Chair / Program Coordinator.

	Average score on PLOs has increased over 2020-21, with a 12% gain on PLO 2

	PLO 2 was well understood by students when asked, and students identified that it was mostly reinforced in the Research (PSY 330) and Statistics (PSY 331) courses. It is perhaps surprising then that the PLO assessment data for those courses shows lower than expected averages. However students do report that those two courses are two of the most challenging courses in the program. Efforts must be made to strengthen PLO 2’s ties to stats and methods outside of those two courses through applying stats and methods content in other core courses.


	BA-PSY 03. Graduates will be able to form interpersonal relationships in a collaborative setting to advance their work through comprehensive group projects and research experiences.
GE – 5
SP – 1.02, 1.03, 1.05, 1.08

	Throughout the semester in each core class where the PLO is reinforced or mastered (See grid), through targeted assignments or portions of assignments. These courses include PSY 302, PSY 330, PSY 331, PSY 342, PSY 402, and PSY 490. Each instructor, in consultation with the curriculum committee, allocates a percentage of course activity to the PLO, weaving it through assessments, activities, and interactions. At the end of each semester, the data is reported to the Psychology Curriculum Chair / Program Coordinator.

	Average score on PLOs has increased over 2020-21, with a 13% gain on PLO 3.
	We’ve seen movement on PLO 3 over the past few years, the PLO that focuses on interpersonal relationships and collaboration. We will continue to reinforce it was an important soft skill integral to psychology related professions.

	BA-PSY 04. Graduates will be able to effectively write APA style research reports and term papers through multiple writing exercises throughout the program.
GE – 1
SP – 1.02, 1.03, 1.05, 1.08, 2.02, 2.03
QEP – 1, 2, 4
 

	Throughout the semester in each core class where the PLO is reinforced or mastered (See grid), through targeted assignments or portions of assignments. These courses include PSY 302, PSY 330, PSY 331, PSY 342, PSY 402, and PSY 490. Each instructor, in consultation with the curriculum committee, allocates a percentage of course activity to the PLO, weaving it through assessments, activities, and interactions. At the end of each semester, the data is reported to the Psychology Curriculum Chair / Program Coordinator.

	In 2020-2021, PLO 4 showed an interesting trend. While the average score was down 7%, the percentage at 80 or above was up 5% which suggested a skew to the PLO 4 data, with some students really struggling with APA style while, on the whole, the data trending up.

In 2021-2022, average score on PLOs has increased with a 13% gain on PLO 4.
	An increased emphasis on the fundamentals of APA style, including directing students to on-campus resources to support them in their writing, should help raise the levels of assignments targeting PLO 4.

	BA-PSY 05. Graduates will continually evaluate professional development goals and skills through regular discussion in class as well as through written exercises focused on professional development.
 
 
GE – 1
SP – 1.02, 1.03, 1.05, 1.08, 2.02, 2.03
QEP – 1, 2, 4

	Throughout the semester in each core class where the PLO is reinforced or mastered (See grid), through targeted assignments or portions of assignments. These courses include PSY 302, PSY 330, PSY 331, PSY 342, PSY 402, and PSY 490. Each instructor, in consultation with the curriculum committee, allocates a percentage of course activity to the PLO, weaving it through assessments, activities, and interactions. At the end of each semester, the data is reported to the Psychology Curriculum Chair / Program Coordinator.

	For 2020-2021, the average score across all classes on PLO 5 assignments was 76.6%. The percentage of students achieving at least an 80% on PLO 5 assignments averaged 82%. 
For 2021-2022, there was an 11% gain on PLO 5.

	The previous year, PLO 5 likely suffered this year due to the lack of professional development on-campus activities such as Psi Chi and Psychology Club. By adding these back in during 2021-2022 academic year, there was a visible increase in this PLO.


              
 
 
A.     Gen Ed Learning Outcomes:  Every unit that has any course in Gen Ed will complete the table with the gen ed outcome and the course information, including content for all four columns for the past year. In Compliance Assist you will create a “new item” for each outcome. Instructions for this item are in the Annual Report Guidelines (and will be similar to those used for creating the Major Learning Outcomes, except for naming)
              
                      Table II:  General Education Outcomes (as reported to the Gen Ed Committee and on the latest revised Gen Ed Matrix – attached). 
 
	Course
	A. Learning Outcome
List every GE outcome/competency for any identified GE course(s) for your unit
 
Example included below is for History, which has six courses listed, with two outcomes for each one (12 total outcomes will be needed fr HIS section).
	B. Data Collection & Procedures (& benchmarks)
1. What assessment tools and/or methods will you use to determine achievement of the learning outcome?  2. Describe how the data from these tools and/or methods will be/have been collected.  
3. Explain the procedure to analyze the data.
	C. Results of Evaluation
What were the findings of the analysis?

	D. Use of Evaluation Results
1. List any specific recommendations.
2. Describe changes in curriculum, courses, or procedures that are proposed or were made/ are being made as a result of the program learning outcome assessment process.

	PSY_101_GE_06 Human Behavior and Social Structures
	Demonstrate an understanding of human behaviors and social structures
	Specific Objectives: Recognize and describe the nature of human beings
according to psychodynamic, behavioral, cognitive, or humanistic models.
Understand issues in personal development and apply these to present situations.
 
Content will be specifically taught in each PSY 101 course section when covering the human development chapter.
 
The competency will be specifically assessed using a uniform multiple-choice quiz in the Canvas course shells for all PSY 101 sections. Each quiz consists of 20 items. Students must obtain a score of 75% or higher to achieve satisfactory attainment (75% is a conventional criteria of competency in a content area).
	In our General Psychology sessions, 85% was the average score across the common 14 items on the final exam that assess GE 6. 88% of students scored at the level of 10 or higher. These are both 2-3% higher than last year.
	We shall continue to reinforce the General Education competency assigned. Instructors are encouraged to review the major areas of psychology in advance of the final, in some meaningful way, to help refresh student’s memories prior to taking the common assessment.




III. Goals

-- For the 2021- 2022 year

CEDP 2022_01: The division, through targeted recruitment and innovative course/program offerings, will increase overall enrollment in the undergraduate and graduate program by 1%. The division will continue to monitor market demand and trends, and recruit strategically through the university admissions office, the community college system, and interest meetings for targeted populations. Retention efforts will focus on the advisement system, with the practice of contacting advisees to encourage them to register for courses and following up with students who did not register and providing need support. This will involve tracking student enrollment in a semester by semester practice. - Goal modified and continued from previous year.
1. Institutional Goal(s) supported by this goal: SP Goals #1.03, 1.06, 2.01, & 2.02, 2.03, QEP Goal # 1, 2, 3, & 4, and COE Strategic Plan: # 3 Enrollment, Recruitment, and Retention.
2. Evaluation Procedure(s): Review of enrollment from Institutional Research and Planning and retention reports. Track the number and type of productive recruitment efforts.
3. Results: The Counselor Education and Psychology department had a fairly steady enrollment when comparing data overall for the department.  In Counselor Education, there was a 7 % decrease from Fall 21 to Fall 22, but there was a 33% increase in Spring 21 to Spring 22 enrollment. For Psychology, there was a 2% decrease in Fall 21 to Fall 22, and a 26% decrease in Spring 21 to Spring 22 enrollment. 
4. Use of Results:  Enrollment data are shared at the opening meetings with departments and at subsequent division meetings. The overall decline in university enrollment coupled with psychology introductory courses being taught as dual credit for many high schools is a large contributor to the decline in psychology enrollment.  However, this is offset by the increase in demand for the Counselor Education program.

CEDP 2022_02:  Program faculty will continue to engage in regular current research and publication efforts including but not limited to: Journal article submissions and potential submissions, conference presentations, book chapters, and involvement of students in scholarly efforts.  – Goal continued and modified from previous year.
1. Institutional Goal(s):  SP Goal # 3.09, QEP Goals # 1 & 3, and COE Strategic Plan: # 1 Quality, # 2 Research, and # 5 Identity.
2. Evaluation Procedures: Documentation of  presentations and publication submissions.
3. Results: Faculty produced increased publications and presentations in Academic Year 2022 with a total of 22 presentations and publications. This is a drastic increase of scholarship from 13 totally accomplishments in the previous academic year. It is important to note that in AY 21, there were 8 full-time faculty whereas there were only 5 full-time faculty in AY 2022. This indicates the level of commitment to scholarship from the CED and PSY faculty. 
4. Uses of Results: The program will engage in the refinement of the support system in order to facilitate individual and collaborative scholarship efforts. 


AY 2023 Goals

	CEDP 2023_01: The division will increase overall enrollment in the undergraduate and graduate program by 1%. 
1. Institutional Goal(s) supported by this goal: SP Goals #1.03, 1.06, 2.01, & 2.02, 2.03, QEP Goal # 1, 2, 3, & 4, and COE Strategic Plan: # 3 Enrollment, Recruitment, and Retention.
2. Evaluation Procedure(s): Review of enrollment from Institutional Research and Planning and retention reports. Track the number and type of productive recruitment efforts.

CEDP 2023_02:  Identify a professional development agenda containing specific goals for each faculty member. 
1. [bookmark: _GoBack]Institutional Goal(s):  SP Goal # 3.09, QEP Goals # 1 & 3, and COE Strategic Plan: # 1 Quality, # 2 Research, and # 5 Identity.
2. Evaluation Procedures: Annual evaluations for feedback and progress. Individual faculty reporting of PD.
3. Expected Results: Increased professional development and enhanced teaching, scholarship, and/ or service. 
4. Uses of Results: 

CEDPSY 2023_03: Recruit and retain high-quality and diverse faculty in the division of Counselor Education and Psychology. 
1. Institutional Goal(S):
2. Evaluation Procedures: Evaluation of the search processes quarterly to ensure adequate progress is being made toward the goal. 
3. Expected Results: At least three new faculty will join the department. 
4. Use of Results: The program will work to ensure effective mentoring occurs in order to retain new faculty. Continued searches will occur for any unfilled positions. 
	

IV.   Data and Information for Department:  	

Brief Description and/or Narrative of programmatic scope:

Counselor Education Program
The Counselor Education graduate program offers a Master of Education degree in Counseling with two tracks: School Counseling and Clinical Mental Health Counseling. An EDS. in Counseling with a School Counseling concentration and EDD degree in Professional Studies with an area of concentration in Counseling are also offered. The Counselor Education graduate program emphasizes excellence in instruction by providing a friendly environment, small classes and opportunities for students to develop intellectually, professionally and socially. Faculty provide a rich experiential base with an exposure to a wide variety of client populations and creative teaching environments. Students develop competence in all essential aspects of professional counseling and specialization in their particular fields of interest.

Psychology Program
The Psychology undergraduate program offers a Bachelor of Arts degree in Psychology. The Psychology undergraduate program consists of committed, knowledgeable, and engaging faculty who represent a diverse selection of the subfields of psychology. Through course work and one-on-one research opportunities with faculty, students have the opportunity to develop the skills and competence in psychology needed for graduate school or post baccalaureate employment.

Comparative Data (enrollment, CHP, majors, graduation rates, etc.). Add all Strategic Plan indicators as applicable to your unit (identify them with SP goal numbers).

Comparison of Enrollment by Major

	
	2012-2013
	2013-2014

	
	Summer
	Fall
	Spring
	Summer
	Fall
	Spring

	CED
	41
	67
	74
	62
	92
	106

	PSY
	31
	69
	51
	18
	79
	76

	Total
	72
	136
	125
	80
	171
	182

	
	2014-2015
	2015-2016

	
	Summer
	Fall
	Spring
	Summer
	Fall
	Spring

	CED
	63
	92
	92
	56
	82
	83

	PSY
	15
	80
	76
	22
	74
	76

	Total
	78
	172
	168
	78
	156
	159

	
	
	
	
	
	
	

	[bookmark: _Hlk48718053]
	
	2016-2017
	
	2017-2018

	
	Summer
	Fall
	Spring
	Summer
	Fall
	Spring

	CED
	50
	79
	73
	56
	63
	69

	PSY
	16
	89
	77
	19
	83
	80

	Total
	66
	168
	150
	75
	146
	149

	
	
	2018-2019
	
	2019-2020

	
	Summer
	Fall
	Spring
	Summer
	Fall
	Spring

	CED
	48
	66
	64
	41
	63
	66

	PSY
	20
	89
	84
	13
	78
	81

	Total
	68
	155
	148
	54
	141
	147

	
	
	2020-2021
	
	2021-2022

	
	Summer
	Fall
	Spring
	Summer
	Fall
	Spring

	CED
	52
	67
	55
	46
	62
	73

	PSY
	28
	76
	73
	22
	74
	54

	Total
	80
	143
	128
	68
	136
	127



In the CED program, there was a 7% decrease in Fall to Fall enrollment for AY 21 (67) to AY 21 (62). Over a five-year trend in Fall to Fall enrollment, there was fairly steady enrollment from AY 2018 (63) to AY 2022 (62).   In order help increase retention in previous years, the CED program increased the fall and spring new student orientation from three hours to a day-long orientation and included a workshop on writing and plagiarism in order to address noticeable weaknesses in student writing. The orientation also gives students a clear program description in the spirit of thorough informed consent in order for the students to gain a better understanding of the nature of the program and expectations concerning rigor. Using a cohort design for the Master’s and Specialist program so that first-year students take the same classes helps create a cohort atmosphere among students, makes the semester schedule more predictable for faculty and administration, and helps with retention. 

The CED program will continue to have some attrition due to the gate-keeping function inherent in the ethics of counselor education. The program began using personal interviews in the admissions process, and this change has led to fewer students enrolling who were not serious about a career as a licensed professional counselor. Therefore, retention of candidates is greater. During COVID, CED faculty determined that online synchronous instruction benefitted CED students. Course began being held through this delivery format in summer 2021 which has attracted students beyond the previous geographical region. The program has already shown a growth in 2021-2022 CED interest and cohort applications, and AY 2023 cohorts are already being filled to capacity.

In the PSY program, there was fairly steady enrollment of PSY majors from Fall 2021 (76) to Fall 2022 (74).  There was a 15%  decrease in the Fall to Fall enrollment from AY 2018 (82) to AY 2022 (74). This is likely due to the overall decline in enrollment at the university overall.

One past trend to note is that in years when there are larger numbers of graduates, the following years often see a temporary decline in enrollment. However, this has not happened over the past two academic years. Spring and Summer 2020 may have had a slight decline in enrollment and increase in attrition due to the COVID 19 pandemic.  There was a large number of graduates in AY 21 and projected enrollment for AY 22 was set to offset that large number.  However, enrollment of PSY majors remained fairly consistent despite the projected decrease due to the large number of AY 21 graduates. 

Credit Hour Production (CHP) by Discipline
	
	Summer 2012
	Fall 2012
	Spring 2013

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	99
	387
	162
	429
	132
	585

	PSY
	141
	0
	1281
	0
	1071
	0

	EPY
	81
	138
	192
	150
	177
	96

	Total
	321
	525
	1635
	579
	1380
	681

	
	Summer 2013
	Fall 2013
	Spring 2014

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	93
	540
	204
	705
	168
	801

	PSY
	138
	0
	1272
	0
	1174
	0

	EPY
	36
	186
	201
	60
	174
	84

	Total
	267
	726
	1677
	765
	1516
	885

	
	Summer 2014
	Fall 2014
	Spring 2015

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	69*
	477
	141*
	630
	108*
	669

	PSY
	69
	0
	1398
	0
	1245
	0

	EPY
	42
	84
	204
	114
	219
	78

	Total
	180
	561
	1743
	744
	1572
	747

	
	Summer 
	2015
	Fall 2015
	
	Spring 
	2016

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	72*
	483
	150*
	618
	102*
	609

	PSY
	147
	0
	1171
	0
	1139
	0

	EPY
	72
	90
	180
	72
	180
	48

	Total
	291
	573
	1501
	690
	1421
	657

	
	Summer 
	2016
	    Fall 
	2016
	       Spring 
	2017

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	45*
	444
	156*
	552
	99*
	546

	PSY
	108
	21
	1233
	0
	1165
	0

	EPY
	39
	57
	156
	36
	153
	30

	Total
	192
	552
	1545
	588
	1417
	576
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	Summer 2017
	  Fall 2017
	       Spring 2018

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	36*
	489
	141*
	498
	132*
	624

	PSY
	78
	27
	1135
	0
	1101
	25

	EPY
	51
	147
	204
	78
	204
	51

	Total
	165
	663
	1480
	576
	1437
	700

	
	Summer 2018
	  Fall 2018
	       Spring 2019

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	0
	375
	162*
	498
	129*
	486

	PSY
	102
	0
	1206
	0
	1170
	3

	EPY
	36
	171
	177
	75
	186
	42

	Total
	138
	546
	1545
	573
	1485
	531
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	Summer 2019
	Fall 2019
	Spring 2020

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	0
	309
	156*
	534
	120*
	513

	PSY
	81
	30
	1147
	6
	1129
	9

	EPY
	39
	135
	207
	69
	177
	33

	Total
	120
	474
	1510
	609
	1326
	555

	
	Summer 2020
	Fall 2020
	Spring 2021

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	0
	447
	105
	549
	96
	444

	EPY
	54
	168
	174
	87
	180
	57

	PSY
	135
	0
	998
	0
	916
	0

	Total
	189
	615
	1277
	636
	1192
	501

	
	Summer 2021
	Fall 2021
	Spring 2022

	Discipline
	Undergrad
	Graduate
	Undergrad
	Graduate
	Undergrad
	Graduate

	CED
	0
	339
	108
	492
	36
	537

	EPY
	36
	156
	177
	33
	141
	57

	PSY
	132
	0
	843
	0
	807
	0

	Total
	168
	495
	1128
	525
	984
	594



*Data associated with remedial course CED 098/099 Academic Support Labs, CED 400 Introduction to the Counseling Profession, and CED 481 Bereavement in Children and Adolescents.

Overall trend data show an overall decline in credit hour production in the department.  For CED courses, there was an 8% decrease from AY 2021 (1641) to AY 22 (1512), and a 15% decrease from AY 2018 (1920).  For EPY courses, there was a 17% decrease in EPY CHP from AY 21 (720) to AY 22 (600), and an 18% decrease over a five-year trend from AY 2018 (735). This is largely attributed to the decline in education majors overall since EPY courses are required for education majors. The PSY CHP decreased by 13% from AY 2021 (2049) to AY 2022 (1782) and decreased by 25% from AY 2018 (2366).  Overall for the department, the CHP has decreased from AY 2021 (4410) to AY 2022 (3894) by 12% and from AY 2018 (5021) by 22%.  This is largely attributed to the overall decline in enrollment by the university and the increase in high schools using dual credit psychology courses. PSY 101 is a large producer of CHP since it is a general education required by most majors. 


Division Graduates by Major
	
	AY 13
	AY 14
	AY 15
	AY 16
	AY 17
	AY 18
	AY 19
	AY 20
	AY 21
	AY 22

	CED
	20 (12 MED, 8 EDS)
	29 (18 MED, 11 EDS)
	31 (15 MED, 16 EDS)
	33 (25 MED, 8 EDS)
	21 (25 MED, 3 EDS)
	27 (21 MED, 6 EDS)
	36 (19 MED, 9 EDS)
	26 (22 MED, 
4 EDS)
	18 (11 M.Ed, 7 Ed.S)
	22 (21 M.Ed. 
1 Ed.S.)

	PSY
	18
	10
	15
	16
	18
	24
	36
	15
	29
	25

	Total
	38
	39
	46
	49
	42
	51
	64
	41
	47
	47



Overall division graduation numbers remained steady. There was a slight increase from AY 21 (18) to AY 22 (22) in the number of CED graduates; this offset the slight decrease in PSY graduates from AY 21 (29) to AY 22 (25), leaving the number of graduates for both AY 21 and AY 22 at a steady 47.
Diversity Compliance Initiatives and Progress:

Both the Counselor Education and Psychology programs continue to infuse diversity and a multicultural orientation within its students throughout the curriculum. Students have rich experiences in practicum, internship and service coursework to incorporate principles learned within didactic portions of their programs. The division has been intentional about developing diversity within the faculty. The division actively recruits candidates from diverse backgrounds. The faculty currently has one female minority tenure-track faculty member in CED. Dr. Natasha Barnes (African American female) was hired in 2017-18. Since the time of 2018 to present, there has been turnover of faculty, including both Caucasian and diverse faculty. Dr. Andres Garcia-Penagos (Hispanic male) was hired 2018-19 but resigned due to relocation in 2021. In Spring 2021, Dr. Temeka Simmons (African American female) was to be rehired in the position made vacant by the resignation of a PSY faculty member. However, she resigned from filling that position in Summer 2021.  The CEHS began a Cultural Competence Committee comprised of diverse faculty, including Dr. Natasha Barnes (CED). The department is currently seeking diverse candidates to fill vacant positions and working with Human Resources and professional organizations to attract and recruit qualified faculty members. Due to the attrition of full-time faculty, a targeted emphasis was made to hire and train diverse adjunct faculty during the academic year. This included hiring Dr. LaShanda McDonald (African American female) and Dr. Katerina Sergi (Italian female) to teach courses in psychology. 
	
Economic Development Initiatives and/or Impact:

The Division of Counselor Education and Psychology is involved in economic development as it prepares students for careers in the helping professions and further graduate training. Currently, informal partnerships exist between Region I, Region V, and Region VI Community Mental Health Centers and the CED graduate program to offer advanced training for bachelor’s level mental health workers within these agencies. Anecdotal reports indicate that agency administration boast of the program being high quality. Master’s level clinicians have substantial salary increases and with licensure, which is typically obtained by CED graduates two years beyond their degree (LPC – Licensed Professional Counselor), are able to remain competitive with other mental health professionals in the state. Assessments of employers of program graduates indicate that employers are extremely favorable toward the quality of graduates from this program.  

School and Clinical Mental Health Counselor Education interns provide an invaluable contribution though their service in numerous K-12 schools (as school counseling interns) and mental health agencies (as clinical mental health counseling interns) as counselors as they practice skills and procedures learned during their formal training. Often, interns are hired into positions right out of their internship experiences. This service has a direct economic impact on the region because of the labor (largely at no cost) provided to school and agency recipients and for the value added to these institutions from well-trained employees.  The Chi Sigma Iota honor society also adopted a portion of Hwy 8 in Cleveland as a service project to maintain and clean the area. CED and CSI students volunteered through donations to veterans’ homes and food pantry, created care kits for quarantined students, and created a Community Counselor Play Day for counselors and students. 

The doctoral track in Counselor Education has been operational for several years; however, it has not admitted new students because of low numbers of applicants and lack of recognition by CACREP. There is currently one student in the program who seeking to complete the degree by 2023. 
	
Both the Counselor Education and Psychology programs greatly enhance the literacy and communication skills of students in the written and spoken forms of communication. Critical thinking through rigorous research practices is also a skill and disposition students possess when exiting CED and PSY programs.  
Grants, Contracts, Partnerships and Other Accomplishments: 
Service Learning Data (list projects, number of students involved, total service learning hours, accomplishments, etc.):
 
· Dr. Bell supervised counseling students in both practicum and internship experiences off campus (100-600 hours each). Approximately 15 students in the past year.
· The 40th Annual F.E. Woodall Spring Conference for the Helping Professionals was held on campus in April 2022 after having a virtual conference the previous year due to the COVID-19 pandemic. The return of the on-campus conference was a success and well attended.
· Dr. Mary Bess Pannel uses a problem-based teaching and learning philosophy with students to not only bridge the gap between the role of student and professional school counselor, but to provide students with a foundation of research-based experience within the P-12 school setting. Through student research collaborations, she sponsored several students who were accepted for the 2022 DSU Academic Research Showcase and the 2022 Winning the Race research poster contest. One student one first place in the 2022 Winning the Race research poster contest. One student won "Fan Favorite" for the 2022 DSU Academic Research Showcase.
· CED students (approximately 7) sent items to the Veterans Home, created goody bags for School Counselors Week and Mental Health Awareness Week, sent items to a nursing home for Valentines Day, created goody bags for quarantined students at DSU, donated to the food pantry at DSU, Counselors Play Day for community counselors and students, volunteered at MCA conference and leadership institute, volunteered for Trick or Treat with the DSU Child Development Center, and volunteered for Winning the Race and the Woodall Conference.

Strategic Plan Data (see Appendix C of the Guidelines)

	Division-Relevant DSU Strategic Plan Goal Indicators
	Division Tracking Status

	1.1 Senior-level competency measures
	Currently doing – Section II – MFT PSY
Currently doing – Section II – CPCE and NCE

	1.4b Service learning
	Currently doing – Section IV Service Learning Data

	1.5 Percentage of academic programs measuring QEP goals
	Currently doing – Section III, although the present QEP is being redesigned to include fewer courses.

	2.1 Increase enrollment
	Currently doing – Section III & IV

	2.2 Increase year to year retention
	Currently doing but need to track better

	2.4 Increase grad rate
	Currently doing – Section III & IV

	3.11 Number of professional development activities by FT faculty
	Currently doing – Section IV Personnel

	3.12 Number of scholarly contributions by FT faculty
	Currently doing – Section V

	3.13 Number of service activities by FT faculty
	Currently doing – Section V

	4.4 Grants submitted
	Currently doing – Section IV

	4.5 Grants received 
	Currently doing – Section IV

	4.11 Use of website (measured by hits down to the second or third tier)
	Would like to track in the future.

	5.1 Online course offerings (#)
	Currently doing – Section III



Committees Reporting to the Unit (Committee records archived in program coordinators’ computers and shared drive): 
There are a few standing committees that regularly report to the division chair and are accountable to academic programs. These committees include the Counselor Education Curriculum Committee and the Psychology Curriculum Committee which review curricula, render decisions regarding course content and pedagogy, and submit course changes for program, division chair, CEAC and Academic Council review and ratification. The Counselor Education Retention Committee is convened in cases where students may not be progressing in an acceptable manner or demonstrate that dispositions are not in harmony with the values of the counseling profession. The Spring Conference Planning Committee is convened each year for the purpose of planning and executing the spring conference and meets in conjunction with faculty meetings which are held at least twice monthly. Chi Sigma Iota and Psi Chi, both student honor societies and advised by respective program faculty, each have student governed committees that oversee their work. All committees except the student honor committees keep minutes of their meetings which can be found in the division office and are housed electronically within the program coordinators’ computers and a shared drive.  Two additional committees the department reports to includes the CEHS Curriculum Committee, which reviews all curriculum changes for the college, and the CEHS Accreditation Committee, which reviews all program work that undergoes accreditation review. The CEHS Cultural Committee influences the unit and the CED/PSY departments makes curriculum and programmatic improvements based on appropriate recommendations.

V.	Personnel: 
[bookmark: _Hlk81292950]	Current full-time division faculty and staff 
Dr. Natasha Barnes, Counselor Education 
Dr. Stephanie Bell, Counselor Education
Dr. Mary Bess Pannel, Counselor Education
Dr. Brent Powell, Counselor Education
Dr. Jon Westfall, Psychology
Ms. Charlotte Brunetti-McClain, Counseling Lab Director 
Mrs. Becky Steed, Senior Secretary

Noteworthy Activities and Accomplishments (administrators, faculty, staff): 	
The Division of Counselor Education and Psychology has continued to make progress in strengthening existing pedagogy and developing resourceful approaches to teaching, research and scholarship, and service. Division faculty and staff are professionally active and dedicated to serving students and colleagues. The following presents highlights of division accomplishments and activities for the year: 


[bookmark: _Hlk112139275]	Dr. Natasha Barnes
· Scholarship
· Barnes, N., McIntyre, T., & Phinisee, C. (2021). Counseling while Black: Reflecting on maintaining cultural competence during times of social unrest. Counselors for Social Justice Newsletter.
· Barnes, N. & Johns. K. (2022). Using the Social-Ecological model to explore the impact of military life on substance use and treatment. American Counseling Association. Atlanta Georgia.  
· Barnes, N. & McIntyre, T. (2021). Counseling while Black: A culturally competent perspective. Mississippi Counseling Association. Biloxi, MS
· Barnes, N. (2021). Using wellness to combat the 3 C’s: Covid-19, career, and crisis. Mississippi Counseling Association. Biloxi, MS.
· Barnes, N. & Johns, K. (2021). Using the Kaleidoscope Model to create a “safe space” for Black female counselor educators. Association for Counselor Education and Supervision. Atlanta, GA.
· Barnes, N. (2021). Spouses need love too: Using the Wellness Wheel to work with spouses of military personnel. American Counseling Association. Atlanta, GA.
· Other Noteworthy Accomplishments
· 2022 National Society of Leadership and Success Impact Leader Award
· 2022 Counselors for Social Justice Mary Smith Arnold Anti-Oppression Award 
· Chair, DSU Winning the Race Conference
· Member, CEHS Centennial Fund Committee
· Member, CEHS Advisory Committee (CEAC)
· Faculty Advisor, Chi Sigma Iota
· Member, CACREP Committee and CED CACREP Liaison 
· Member, American Counseling Association
· Member, Association for Counselor Education and Supervision
· Member, Southern Association of Counselor Education and Supervision
· President, Military and Government Counseling Association
· Member, National Career Development Association - Veterans Committee Member 
· Member, International Association for Marriage and Family Counseling 
· Member, American Mental Health Counselors Association 
· Mississippi Counseling Association –Delta Area Region Treasurer 
· CEHS Cultural Competence Committee


Dr. Stephanie Bell – Counselor Education Faculty
· Scholarship:
· Bell, S.C. & Rather, S. H. (2021, November 3). Treating emerging adult survivors of acquaintance rape using acceptance and commitment therapy. (Conference session). Mississippi Counseling Association.
· Goldman, J.A. & Bell, S.C. (2021, August). Student and faculty coping impacts on academic success in response to COVID-19. (Virtual conference session). American Psychological Association. 
· Bell, S.C., & Wolff, L.A. (2021). Female victims of acquaintance rape in college: Incidence and effects of encounters with perpetrators. Journal of American College Health.
· Goldman, J. A. & Bell, S. C. (2021). Student and faculty coping and impacts on academic success in response to COVID-19. Journal of Interdisciplinary studies in education.
· Other Noteworthy Activities and Accomplishments
· Member, American Counseling Association,
· Member, Association for Counselor Educators and Supervisors,
· Member, Southern Association for Counselor Educators and Supervisors
· Member, American Mental Health Counseling Association
· Member, Counselor Education Curriculum Program Committee
· Member,  F. E. Woodall Spring Conference Committee
· DSU Graduate Council member
· CEHS Research and Grant Funds Review Committee
· CEHS Recruitment and Retention Committee
· Dissertation committee member (multiple)

Dr. Mary Bess Pannel – Counselor Education Faculty

· Scholarship
· Morgan, V., & Pannel, M. (2022). The effectiveness of development academic advising as a retention intervention for first-generation community college students. Journal of Academic Underperformance.
· Pannel, M., Lewis, C., & Morgan, V. (2021). Dual enrollment, peer relationships, and internalized variables: A comparative analysis among adolescents. Journal of Counseling Research and Practice.
· Riddle, A., & Pannel, M. (2021). Exploring job satisfaction among Mississippi school counselors. Journal of Counseling Research and Practice.
· Winburn, A., & Pannel, M. (2022). When students are grieving: Addressing violence and loss in the schools. In R. Turner, & S. D. Stauffer (Eds.). Beyond bereavement [Accepted manuscript]. Routledge Publishing.
· Pannel, M. & McCormick, J. (2021, November 3-5). Reuniting our advocacy efforts; Building the momentum [Conference session]. Mississippi Counseling Association annual conference, Biloxi, MS, United States.  
· Windham, M., & Pannel, M. (2021, November 3-5). Helping children and teens through grief: What school professionals need to know about grieving students [Conference session]. Mississippi Counseling Association annual conference, Biloxi, MS, United States.   
· Myrolie, R., Pannel, M., Marsh, A., & Harris, C. (2021, November 3-5). The nutrition and mental health connection: A pilot study [Conference session]. Mississippi Counseling Association annual conference, Biloxi, MS, United States.  
· Lemon, J., Windham, M., & Pannel, M. (2021, November 3-5). Ethics, efficacy and leadership in the counseling profession [Conference session]. Mississippi Counseling Association annual conference, Biloxi, MS, United States.  
· Vincent, C., & Pannel, M. (2021, October 5-10). Virtual applications of creative counseling pedagogy and supervision [Conference session].  Association for Counselor Educators and Supervisors National Conference, Atlanta, GA, United States.
[bookmark: _Hlk48639318]

· Other Noteworthy Activities and Accomplishments
· President, Mississippi Counseling Association
· CED Program Coordinator 
· Member, Counselor Education Curriculum Program Committee
· Member, CACREP Self-Study and Re-Accreditation Committee
· Member,  F. E. Woodall Spring Conference Committee
· Mississippi Association of Counselor Educators and Supervisors
· Member, DSU Library Committee 
· Member, CEHS Cultural Competence Committee 


Dr. Brent Powell - Counselor Education Faculty
· Scholarship
· Powell, B.W. (2021, November). Factors impacting help seeking behavior among student athletes. Presented at the Annual Conference of the Mississippi Counseling Association, Biloxi, MS.
· Noteworthy Activities and Accomplishments
· Member, Mississippi Counseling Association
· Member, American Counseling Association

Ms. Chaley Brunetti – Counseling Lab Director
	Noteworthy Activities and Accomplishments
· taught Clinical internship and the interns conducted a Woodall presentation with 7 graduating CED interns. 
· created a memorial project for Dr. Mistie Barnes. A concrete birdbath will be placed in Ewing garden 
· coordinated 40th Woodall conference with 227 tickets sold and almost 200 attendees. Each are granted continuing education in school and clinical counseling, as well as social work.
· Member, American Counseling Association,
· Member, Association for Play Therapy, 
· Member, Mississippi Counseling Association 
· Secretary, Delta Region Mississippi Counseling Association


Psychology: 

Dr. Jon Westfall – Psychology Faculty
· Scholarship 
· Baker, T., & Westfall, J. (in press, 2021). Pro Data Visualization using R and JavaScript. 2nd Edition. Apress, Berkeley, CA, USA. ISBN: 978-1-4842-7202-21 
· Westfall, J. (2021). Set Up and Manage Your Virtual Private Server. Apress, Berkeley, CA, USA. ISBN: 978-1-4842-6966-4. https://doi.org/10.1007/978-1-4842-6966-41

· Other Noteworthy Activities and Accomplishments.
· Interim Title IX coordinator from July 2021-January 2022.
· Member, Faculty Senate 
· Member, Attendance and Grade Grievance Committee
· CEHS Cultural Competence Committee
· Internet Editor for the Society for the Teaching of Psychology (STP) 
· Chair, Psychology Curriculum Committee 
· Chair, College of Education and Human Sciences Centennial Fund Committee 
· Member, American Psychological Association
· Member, Society for the Teaching of Psychology
· Member, Southeastern Psychology Society
· Member, Society for Judgment and Decision Making 
· Member, dissertation committees
· Web administrator for various departments

Becky Steed – Senior Secretary
· Noteworthy Activities and Accomplishments
· Supervised work-study students, graduate assistants, and tutors in the psychology lab.

Recommended Change(s) of Status:

Dr. Mary Bess Pannell was promoted to Associate Professor of Psychology 

	IV.	Degree Program Addition/Deletions and/or Major Curriculum Changes:              

Changes Made in the Past Year:

Faculty in both Counselor Education and Psychology programs continue to review and refine course curriculum. Psychology Program and curriculum changes continue to occur with the efforts to emphasize the applied nature of psychology and eliminate roadblocks to graduation. These changes continue to evolve and will continue to maintain high standards of teaching and research for the program. 

Specific changes were:   
Psychology: For the BS in Psychology, PSY 420 Applied Behavior Analysis was added as an option in the Applied Cluster of the curriculum. The title of PSY 330: Research Methods I was changed to to Research Methods.

Recommended changes for the coming year(s): 

· Counselor Education Program
· Continue revising and developing rubrics for assessments to report data annually. 
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